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Sports volunteering in Wal
Findings from two research studies

Introduction Specifically, we wished to know more abouit:

_ A the issues and challenges faced by volunteers
Volunteers are fundamental to the delivery and cyrrently engaged in sport;

development of organised sport in Wales, inspiring.

and supporting participants from elite athletes to’* NOW coaches and volunteers can be supported to

those involved in grassroots community sport. improve  their experiences, and those of
participants;

It is vital to the development and growth of sport in A nharriers and motivations to coaching and

Wales that our volunteer base is sufficient in size and yo|ynteering, amongst those who volunteer, and

skills. There is a clear link between the level of sports 9se who are interested but currently do not;

volunteering and sports participation in countries . .

across the European Union. Those countries with higft NOW potential sports coaches and volunteers can

rates of volunteering support higher levels of P€ €éngaged and recruited;

participation (TNS Opinion and Social 2010). A how the skills of coaches and volunteers can best

; . o A . be utilised. | _

{LI2NIL 2FfsaQ ! OuANDBundthadzt G a { dzZNIWSé Hnny

just five per cent of Welsh adults volunteered in sportin this paper, we present some of the findings from

at least once in the previous year, below the EUhe studies. Note that the research did not cover the

average. paid coaching workforce in Wales, nor specifics
; . ~ . _around particular coachlng awards.
{ LI2 NI 2 fSsaaq t S2LJ S 5S@St 2LIYSY FOUA2Y tftly

therefore states that there are insufficient numbersThe findings of the research studies have informed
of volunteers in Welsh sport, while our Coaching L2 NIi 21t 8aQ /21 OKAy3 {i
Strategy sets ambitious targets for doubling thedevelopment of future strategies, plans and

number of adults volunteering in sport by 2016. resources for Welsh sport at national and local levels.

About the research studies Further information on the research methods used to

conduct this research can be found on the last page
Sport Wales have recently undertaken two researclof this paper.

studies into sports volunteering in Wales.

Using data from the Active Adults Survey 2088 OR=RNSRRACFANAIRIGSE NN RV SV S-8\A g L CE
together with a qualitative followp study based on Belgele[Elln LRI EAT RO REE ) F
re-contacting survey respondents who either receive e TG I e e oo ro HT

coaching or themselves volunteer in sport, we have
IANBFGSN) dzy RSNARUGIF YRAY 3
workforce. . www.sportwales.org.uk
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Who volunteers, and in what roles? Males and females are also much more prevalent in some
) _ ) volunteering roles than others. Although males and
Several socio-demographic factors influence the  females are equally likely to take on an administrative

likelihood of an individual volunteering in sport. role, males are much more likely to coach.
Age, working status and households with children Figure 2:  Percentage of adults who volunteer in sport,
by gender

Sports volunteering overall is highest amongst the245
age group, and the 384 and 4564 age groups. Working 6.0
status and household structure are important influences 5,
which explain this pattern.

mMale

4.0 - BFemale
%

Adults with children aged 7 to 15 in their household are 30
more likely to volunteer in sport than other adults, *°
adZAa3SadAy3a | WLI NBydG SFFS L0
working status, students are the most likely to volunteer in 0.0 -
sport, along with those working full or part time. After-school sports club  Community sports club  Any sports volunteering

As Figure 1 shows, different age groups undertake 525 @l adultsinWales, aged 15 and above

different volunteering roles. Young adults (aged 15 to 24% .
. ocial class
who volunteer are very likely to coach, whereas the other

age groups tend to take on a variety of roles. Those ageRsFigure AK2BAS GK2AS Ay WKAITKE

65 and above tend to take on administrative roles. likely to volunteer in sport. This pattern is similar for both
sports clubs and afteschool sports clubs and community

Figure 1. Selected sports volunteering roles sports clubs, though the effect is stronger for the latter.

undertaken, by age band

40 - Figure 3:  Percentage of adults who volunteer in sport,
35 ® Administration _ by social class of individual

30 B Coaching _ 200
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Age band (years) 00 -

Base: all adults in Wales, aged 15 and above

Social class of individual

Gender .
Base: all adults in Wales, aged 15 and above

Males and females take different roles, in different

) ) Sports club membership amongst adults is similarly related
settings. Males and females are equally likely to volunte P b g y

e . .
. 0 ) | class, I nder an . With th
in after-school sports clubs, but in line with club g:és%():lg L(?]gs; za;‘ we2 ?S t?j gKeéde jLﬂl-aﬁ?ﬁ )/Iig tée

membershlp_rates more ge”efa”y for adutts males are .relationships between age, social class and gender, and
much more likely to volunteer in other sports clubs. This '§ports volunteering, are similar to those for sports

shown inFigure 2 participation.
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Sports participation and volunteering This is because adults tend to volunteer with children

. ) _ of a similar age to their own:
Sports participants are more likely to volunteer in.

sport than those who do not. Those who reported” those with children in their household aged

taking part in a sport activity in the previous four P€tween 0 and 6 were twice as likely to volunteer

weeks (excluding billiards, snooker and walking) were With this age group as those without children of

four times more likely to volunteer in sport than tHOS€ ages;

those who did not participate. A those with children aged between 7 and 11 were
nearly three times more likely to volunteer with

When looking at involvement in community sports ipat age group than those without;

clubs, the difference is even more marked. Eight per . .
cent of sports club members volunteer at a sports" 0se with children aged between 12 and 15 were

club, compared with less than one per cent of pon MOre than twice as Iikely to vqu.nteer yvith 12 to
members. This reflects the fact that sports club 16 year olds, as those without children in that age

volunteers generally form part of the fabric of a club. ~ 9"OUP-

Those motivated to participate to compete, to learn”9U"e 4 Volunteering with different age groups,

new skills, for fun and for socialising are the mos* ., by age band
likely sports participants to volunteer. The mos
common motivations for being active are for healtt
and fitness, suggesting that those who are involved %3'0
sport for reasons beyond health are more likely t #° 7
volunteer. 1.0 9
0.0 =
Which roles are most common overall? 1524 2534 3544 45864 65+

. . Age band (years)
The most common volunteering roles in sport arn [ggand under W7-11 = 12-16 ® 17-24 ™ 2550 = 50+]

: 0 o :
coaching (41% of volunteers) and admlnlstrat|on8ase: all adults in Wales, aged 15 and above

(37%). Transport (14%) and catering (8%) are also

common tasks undertaken by volunteers. Tweatye  Time devoted to sports volunteering
per cent of volunteers take on other tasks, such as

officiating and stewarding at events. On average, sports volunteers devoted three hours a
week to their respective roles. There were no
Who do volunteers work with? differences between school club and community club

o ) - , volunteers, and few differences in the average hours
Two distinct patterns are identifiable when looking atyeyoted by volunteers undertaking different roles.
the age groups that volunteers work with, as shown

in Figure 4 The first is that volunteers tend to Over half (59%) of sports volunteers give their time at
support those of a similar age. Thus, volunteers agel@¢ast once a week, with a total of 78% giving their
between 15 and 24 tend to work with those agedtime at least once a month. Coaches were the most
under 25, and those aged 65 and above are modikely to volunteer at least once a week (74%),
likely to work with those in the same age bracket.  although a majority of those involved in

. administration, catering and transport also gave their
Secondly, those aged 35 to 44 are most likely to wWork 1\« at |east once a week.

with younger children, particular those of junior

school age, and those aged between@&®b are most Amongst volunteers, students were the only secio
likely to work with those of secondary school agedemographic group which did not have a majority
and young adults. volunteering at least weekily.
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Routes into sports volunteering The four main routes into volunteering

There are four main routes into sports volunteering, as set
out inTable & 06Sf2¢6d hyte 2yS 13
routinely seek out opportunities to volunteer; the other
Joutes are generally organic and opportunistic in how they
evelop.

People are not proactivet they fall into sport
volunteering.

Few existing volunteers appeared to make a conscio
choice to become involved. Those that did were usuall;gj
students looking for voluntary work, and a small number. _ . : .
of coaches who set up clubs or coaching schemes th;fable 1:  The four main routes into sports volunteering

required them to become coaches.

The majority of coaches fell into it, or found themselves Looking for experience and development opportunities that
38GGAYT WNRLISR AyQ (2 | YPENBYEgyeuneergpytigisly coagipoy g A 3 K
of involvement within a club they were already a membell A Typically aged between 18 and 25; over half are male

of. Factors which influenced recruitment included: A Usually coach rather than taking on other roles

i A Motivated by a need for experience or to develop a CV

A Influence of friends and family A Aspire to a professional sper¢lated career

Commonly, people said they often started to get involved”* Actively seek out opportunities to volunteer

through their children, as a way of supporting them ancRFRFFIEIVAS
their interests.

As they become older, can no longer compete through injury,
or have reached advanced levels of expertise, they become

For parents who started to volunteer they actively took on| ' ) ! :
involved in coaching or volunteering

more work voluntarily, or found themselves with added
responsibilities. A Wide age range, from 20 to 55
A More likely to coach, but older individuals may take]on
Some people reported becoming connected with theil other roles

clubs through their social networks, and because theyA Motivated by a passion for their sport

identified as having a particular skill that the club needed.| A May aspire to progress further as a coach

A More about creating an opportunity than seeking one

A Passion for the sport .
Active parents

Other volunteers got involved as a result of their passio
for a particular sport, not because they wanted to coach o
volunteer.

L Already on the sidelines, they get involved when the club/
class expresses a need

A Typically aged between 30 and 45

For this group, coaching was another way of progressing [\ More likely to coach but take on a variety of roles

their sport when they had reached an advanced level, ofA Motivated to spend time with, and support, their childre
had got too old to compete but whished to stay involved. | A Little desire to progressinvolved because they We.re
asked
Again, this group did not always make a conscious choigs
to become coaches or volunteers, but saw it as an optio[SaUCEATICRIEES

to them given their experience and skill. | SFNJ Fo2dzi I Ofdooa ySSrRa| ar
) respond to that need, undertaking tasks such as driving,
A Providing positive activities administration or accounting

For many coaches and naoach volunteers, becoming |A Typically aged 45 and above
Ay @2t SR ¢l a 2yS gleé& 27F LJI\}f&@I}dE@MIyéﬁnnmoawi@’io}ﬁWdzy)\ e &gIND.
especially when clubs were under threat of closing down. | A Motivated by a desire to give something back to fhe
community
A Tend to be asked through their existing social networks|
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What motivates sports volunteers to those who previously volunteered in sport but had
continue? subsequently dropped out.

The most common motivation for volunteers t ntin Longitudinal research undertaken by sports coach UK
€ Most common motivation for volunteers 1o cont ue(TimsonKatchis and North 2008, 2010) found that coaches
was the enjoyment and satisfaction that they got from the

A kA x & a in_the P topped coachin hé not previo Z]I
N‘E.f SY | adS y a_S fz;(;c Wlidzu u Ay 3 reBo%t%%é%ZQ&dﬁe%os sﬂplpcﬁ har%‘tﬁéal wHoéc):ontﬁwE g |
SE€ing progress and grow in confidence. to coach. Moreover, although 29% of those who dropped
aut said they had stopped due to lack of support or

opportunities, the majority (71%) dropped out due to
changes in personal circumstances.

Others simply saw volunteering as something they just di
as part of their routine, and continued to volunteer
because they saw no reason not to.

Some volunteers were motivated by the pleasure of seein§* Progression

their club grow and be successful as a result of theifost coaches did not report wanting to progress further in

contribution. Others continued, however, as they felt thatcoaching, with some feeling that this would make it more
without their support, their club would struggle to remain serious and less enjoyable.

viable.
_ ‘ Approximately onequarter of coaches interviewed wished
Finally, parents were often motivated to volunteer o progress further, either by coaching at a higher level or

because the continued involvement of their club in thatby Consondating and improving their current Coaching_
Sport.

Most volunteers are happy, but many face challenges in
What challenges do sports volunteers face? their roles.

Volunteers generally feel well-a dzLJLJ2 NJi SR> | yChallengesi faeedy Qyi volunteers include time
want to progress further. constraints, volunteer recruitment, funding and

_ parental behaviour.
Volunteers in smaller clubs reported that there was no

formal support infrastructure in place, and that support 4 Time constraints

tended to come from other volunteers within clubs on an

informal basis. Many people, having started to volunteer in sport,
began to recognise the enjoyment and satisfaction

These volunteers felt that this was adequate, and that ithey gain from involvement. This often leads them to

was sufficient to know that other people were there want to get more involved, but have limited time to
should they be needed. do so.

Some volunteers cited support from parents, and that helpl'his is a particular issue where volunteers wish to

in small tasks such as transporting players to and frorﬁrow their clubs, but have insufficient time to do so
gamest or even simply offering thanks and praise

helped to create a supportive environment. as they.rr'u.stt continue with their existing roles and
responsibilities:

Even where more formal support structures were in place

T such as in sports with larger governing bodiesnost

support came form other coaches and volunteers inthghy S 2F Yeé oAIIASAl OKI ff S

day-to-day running of the club. develop the club the time | have has to be focussed on

_ _ taking the sessions. | sometimes wish there was two of
Care must be taken in concluding that volunteers ary § wrnotball coach)

adequately supported in their dap-day volunteering,
however, as the Sport Wales research did not consider
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A Recruiting volunteers and securing additional help Secondly, child protection was thought to create practical
eproblems in delivering coaching where this required a

Having insufficient numbers of volunteers can stifle th ) : : )
. ... _degree of physical contact, such as in shooting and martial
growth of a club, and many volunteers said that recrumngarts

volunteers was a major challenge.

GL 6A&K GKFdG a2Y$S 2F GKS APrRONAMFhERY (a4 s2dd R adi 0]
to help out rather than just dropping off their kids andSome coaches were faced with parents enrolling their
then leaving. We could do so much more if we had mor%hf[l_d_tat C“(J:bs er\]/en wherertthde CE”d_ had tno mterezt 'r;_ the
. i activity. Coaches reporte aving to spend time
K'S T (Badanl rugby coach) motivating these children rather than using their time to
_ ) _ work with those who wanted to be there. This was a
This relates strongly to the issue of time. Volunteers ar@articular problem for those coaching 7 to 11 year olds,

often too busy with their existing roles to ask others tothough some examples also came from those coaching 12
help them, or think that it is not their place to ask othersy 16 year olds.

to help because of their relatively junior role within a club.
On the other hand, there are many people willing to helf, PO S < A
if asked but who are unlikely to be proactive in seekin Gt NByudd s2dAf R ONRY3I UKSAN
opportunities to do so. The potential for club growth may their kids to be more active but the kids themselves had no
Ffaz2z 0SS yS3araagSte  FFSOU linterest. It also took time away from those that did wahtQ

] _ G2 0S JirfioBcNdsipé o
A Funding
Funding was an issue both for those who wished to _

improve the quality of the activities they offered, and for Pushy and unruly parents were also cited by some
those who wished to set up their own club. For the lattercoaches. Pushy parents were felt to have insufficient trust
group, setting up a new club without funding meant takingh ¥ UKS oAt Aue 2F O2F OKSa
on an element Of financial risk: Wh||e Unruly pal‘entST fOI’ example, on tOUChIineS at
football matchest challenged the culture of respect that

a2 KSy L gla tf221Ay3 |G ad Cophrsyvare tyigg (afgsier indhglpClulisy dz O dzo 3

just going to be too expensive to get all the mats and - —

safety equipment that | needed plus you need to get a¢KS IrkhélbngSiiiat turn up at games and they

AV &dNI yOS (i KNE dzTeitst caatg O A jare shouting at the refs, swearing at their own kids U Q &
disgusting. We try to teach the kids about respefdr refs

A Child protection etct and about enjoying it and not all about the winning,

Two issues were raised by volunteers in relation to chil@nd you have parents like that, setting that kind of

protection. Firstly, child protection was perceived a:S E | Y LJurfiotbcbacty

problematic in recruiting new volunteers, who might be

put off by concerns about false accusations and the

necessary legal checks. One coach remarked that this can _

in particular have a negative impact on the potential for’* EXPectations to become a coach

informal help: This was an issue primarily for those involved in martial
oL n o arts, whereby the culture of the activity dictates that those |

G, 2dz dzZaSR 02 0S Fo0ftS 02 2ge HitairKaxkrah 18vErer aflifztre ekiedted i KoadNE

much child protection legislation. It can be daunting toor assist in coaching. This creates pressures on those

some parents who are interested in leading and when theljdividuals, who wish to continue their participation,

. . rogression and development, while finding additional
know what is involved, they step back, it can put them o ime to coach others.
(Football coach)
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Who wants to volunteer more often? Barriers to volunteering in sport, amongst those who are
interested

Current volunteers _ _ _ )
Lack of time and not being asked are the biggest barriers

Those volunteers who want to do more, currentlyto volunteeringin sport.

volunteer for fewer hours per week on average, than

those volunteers who do not wish to do more. ThisA Lack of time

adza3sata UKbO UKSNB Aad I pifofbiddl Gssuddt Mnlduda® wihié  conffrmedits”
hours th_at most people can contribute to sports (including shift patterns) and family time.

volunteering.

_ ) For those citing family commitments as a barrier, working
Coaches are more likely than those in other roles to wanbaitemns were nevertheless related. Generally, this group

to volunteer more often. There is no difference iNgoit that after working during the day, there was little
additional interest between those who currently volunteer ;.o |oft to spend with their family without additional
in sports clubs and school sports clubs. responsibilities reducing this further.

All adults There were, however, instances where people said that, if

. their children were part of a club, they would be more
Existing sports volunteers, and sports club members, ar, P y

fkely to get involved themselves.
more likely to want to undertake more hours of ytog

vqunteerlng In sport. A Not being asked

Students (23%) are twice as likely as any other workingy many cases, whilst individuals were interested in
status group to want to do more and, more generally,volunteering in principle, an opportunity had not arisen for
Figure S5shows that the prevalence of wanting to do morethem to do so, as people had not been asked by a club if

decreases with age. they could or would like to give their time.
Figure 5:  Percentage of adults who would like to In general, people were not sufficiently interested to
undertake more sports volunteering proactively seek opportunities to volunteer in sport.
25.0 \ Barriers for people who were not interested in
20.0 \ volunteering in sport
15.0

The most common additional barriers to volunteering in

%100 1 sport amongst those who were not interested in doing so
5.0 were:
0.0 e e L m s e ma e )
15- 20- 25- 30- 35- 40- 45- 50- 55- 60- 65- 70- 75+ A LISNOSLIWiA2ya 2F GKS FAdyS
19 24 29 34 39 44 49 54 59 64 69 74 required: some interviewees felt that they did not have
Age band (years) the ?ecessary fitness or skill to coach or volunteer in
sport;

Base: all adults in Wales, aged 15 and above p o . . .
A personal priorities and interestsSome interviewees

were not aware that there was a need for volunteers
within sport, while others felt that other causes were
more deserving of their time.

Unlike the pattern for sports volunteers, there is no

significant relationship between social class and wanting
to volunteer in sport more often. Males (10%) are more
likely to want to do more sports volunteering than females
(7%), however.
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The value of coaching and volunteering Who receives sports coaching or instruction

- _ _ _ _ _ at a sports club?
Participants who receive coaching believe that it benefits
them. The profile of those who received coaching is broadly in
line with the patterns seen for sports club membership

Seven percent of adults a majority (51%) of sports club and participation

participantsc reported receiving coaching or instruction in

an activity at their sports club, in the previous twelvepaies (9%) were twice as likely as females (5%) to have

months. Five percent of adults reported receiving coachingsceived any coaching or instruction, with the likelihood of

regularly (that is, at least once a week on average). a person receiving coaching decreasing with age.
Seventeen per cent of adults ages between 15 and 24

The_ .qualltatlve research pqnductgd with SportSreceived coaching at least once, compared with nine per
participants suggests that participants in sport value thecent of 2534 year olds, and just two per cent of those
role of their coaches and instructors very highly'aged 65 and above

Participants stated that coaches and instructors make vital

contributions to: Table 2shows the percentage of adults who received

) coaching or instruction at a sports club, in the previous
A Technical improvement helping participants adopt year.

good form and strive to improve;

A Motivation and inspiration T encouraging Table 2: Percentage of adults who received coaching

participating to keep participating and improving; or instruction at a sports club in the previous
year, by sport/activity

A Retention and attractiont inspiring participants to

. o
keep coming to the club or class, because they ar. Sport/activity %
continuing to develop; attracting new participants 1 Exercise machines 1.4
because the coach has a good reputation. 2 Eootball 13

These factors show that coaches enhance the experience3 Weight training / lifting 1.0

of accessing sports facilities and clubs, and contribute to :
21 640 FYoAGrzya TF2NJ AyONErBEYYO s vavosny 27%% e
participants. At a personal level, coaches can make the5 Fitness class 0.7
difference between someone enjoying and sticking with a g Swimming 05
sport, or giving up.
7 Golf 0.4
Other types of volunteering are less visible t0 manyase: all adults in Wales, aged 15 and above
participants in sport, although some interviewees referred

to the importance of norcoach volunteers to the -~ _
operation and viability of their club. Team sportst specifically football, rugby union and

netball T and martial arts were the two activity types
Regardless of their visibility to participants, however, nonwhere a majority of sports club participants received
coach volunteers reported feeling valued by their club oregular coaching.
organisation and its members. Coaches and -ooach
volunteers alike reported that the absence of these
volunteers would have negative consequences for the
club, and coaches particularly recognised the important
contribution made by other volunteers.
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Discussion and conclusions A identify their needs for coaches and volunteers;

A develop a clear strategy for strengthening the

The volunteering landscape volunteer base:

Overall, patterns of sports volunteering are inline withA define and describe (and break up) roles, skills
previous Active Adults Surveys. Males remain more likely needed, and time commitments more clearly;
to coach and to be involved in community sports clubsg 1jiq confidence in asking for hetp materials to
while females are more likely to be involved in after -

support this?
school sports clubs.

-

A provide appropriate support for coaches and

These findings are supported at least for coaches in volunteers, including developing local networks
aLI2 NI a OBpo@sKCogching an the UKslirvey where wanted:;

(Townend and North: 2007) andK Coach Tracking Study ; . . .

(TimsonKatchis, M. and J. North: 2008, 2010) in terms of® Pulld links with  schools and other partner

organisations.

the broad relationships between gender, age, and children

of school age; and coaching. Understanding the four main routes into sports
volunteering can allow clubs, centres and governing
Participants value their coaches bodies to seek ways of growing their volunteering base,

using locallyfocused approaches in line with these routes.
It is clear that participants who receive coaching or

instruction value the support, advice and expertise thatA challenge for club development

their coaches bring to their participation. Participants felt

that softer skillst 6 SAy 3 Wl LILINE I OK | Jtie §ulitative/resear¢tGals@ meserits2a challenge to those
NEfI S §(2Q 0dzi helfedtd engtigaNie Srietestedy in f dub development. One reason for
and their fellow participants in activities and retain their developing the volunteering base is to facilitate the
interest, as well as bringing groups together. development of larger, stronger and more sustained clubs.

The role of coaches goes beyond activity provision, int€oaches and volunteers feel adequately supported in their
ensuring that participation continues and develops. day-today volunteering roles: atloc support within clubs

and from governing bodies appears to be sufficient.
Understanding routes into sports volunteering

The gap in support comes when volunteers wish to grow
The qualitative research shows that most sportstheir club. Volunteers often end up feeling overloaded and
volunteers did not proactively seek opportunities, evenneed help from more people, but in turn need support in
when interested in volunteering. getting that help.

2 AGK GKS SEOQOSLIiA2y 27F &G dRduyitees FandXlabs)theréfdeNdBed Suppdrkirs dedidiHdN
Ayi2Q adzLILRNIAY3A | OGA DA G ABh to asl Whien, aindkhGving the fcdiiisiénéedo agk st
involvement in, or responded to a specific need expressedccepting that many will say no.

to them directly either within their club, or in their local

O2YYdzyAlidd alyd LRGGSY(GAIf D2t dzyUSSNB R2yQUu 1Y20 OKI
roles exist within sport or what they could do. References

. . . TimsonKatchis, M. and J. North (2008)K Coach Tracking Study: Year
The conclusion of the qualitative research is that work tQy. Headiine Repolteeds: Sports( Coa?h UK. g y

increase the number of sports volunteers in Wales should. _ _ .
odAtR 2y (KS W2NBIYyAO Y2R gr@“osﬁ T bl or dhaent - A BN S K L

n

WT It f. AyuzQ Y21 dzy i SSNAy3 TNé gpinior?alﬁizsé\clﬁg" (?Olehgciraﬁ éu%baror%e{ér%:a%:ZfSp%rt ang\ )
support to: Physical Activity.

Townend, R. and J. North. (2008ports Coaching in the UKUkeds:
sports coach UK.
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Questions from the research AWt dzZNBEQ aLIR2NIa Oftdoa F2N I
-class, male environments, both in terms of their

A number of further questions for consideration can be participants and their volunteers. Can the sports club

drawn from the research presented in this paper: infrastructure be developed to become more

. o _ ) _ inclusive?
A If the majority of active volunteers (including coaches).

are engaged locally rather than being proactive, whaf* Aré there ways of changing club culture so that not

do we mean when we talk abodeployingcoaches? only are volunteers not afraid to ask for help, but that
3 a greater expectation is placed on parents and
A A high proportion of new sports leaders and coaches | g NIj A OA LI Yy & (2 KSt LI NI G

trained each year in Wales are young people. Given the
distinct motivations of students when engaging in
volunteering, how can young coaches and volunteers
be engaged longerm?

Research methods Qualitative research

The Research Findings presented here are based on W€ qualitative research was carried out in March and
research studies. April 2010 through senstructured telephone interviews

with 109 adults.

Active Adults Survey 20089 o
All research participants were drawn from respondents to

All quantitative findings are based on results from thethe Active Adults Survey 20@® who had indicated that
Active Adults Survey 20a8. they would be willing to participate in further research.

The Active Adults Survey collects a wealth of data omhe four target groups were:

sports coaching and volunteering amongst adults aged 15 - i i
and above in WaleS, inc|uding: A EX|St|ng SpOI’t VOIUnteer538 Interviews

At S2LX S 6K2 RARYQl @2f dz

A who has received sports coaching or instruction at interested in doing 039 interviews
their sports club; . oA A . . A A .
. > _ _ _ _ At S2LX S g K2 o SNBY QU AY
A frequency of coaching or instruction received; volunteering in sport 17 interviews
A which sports/activities respondents have receiveds People who receive coaching at a sports club or
coaching or instruction in; leisure/fitness centre 15 interviews.
A who volunteers in sports clubs, afteschool sports
clubs, and other spostelated activities such as The qualitative research project covered themes including:
events; - : : L :
: _ A The issues, barriers and motivations behind sports
A what roles they undertake; volunteers and volunteering in Wales;
A how often they volunteer, and how many hours 4 now volunteers can be recruited and supported;
they devote to sports volunteering; . : . .
) _ ) A the value of coaching and instruction to
A who would like to volunteer in sport more often. participants.

Further information about the Active Adults Survey can bdhis element of the research was undertaken by

found on the Sport Wales website. Brightpurpose Consulting with Shared Intelligence Ltd, on
behalf of Sport Wales. The full report can be downloaded
from the Sport Wales website.
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Gwirfoddoli mewn chwaraeon yng Nghym
Darganfyddiadau dwy astudiaeth ymchwil

Cyflwyniad Yn benodol, roeddem eisiau cael gwybod mwy am:

al' S J6ANF2RR2t &N 8y | ff oB8RR2YI G(ASONW2Y 4 [HAQING RSNIEITt gey
datblygu chwaraeon trefnus yng Nghymru, gan ysbrydoli a cymryd rhan mewn chwaraeon ar hyn o bryd;

O ey 2L e e 2 L 1 A Al A )
ymry y Ysdy 3685ttt Sdz LINPFALFRE dz

gyffredin. )

A rhwystrau a chymbhelliant i hyfforddi a gwirfoddoli,
al SQy KIyFT2R2f A RRIGOfEINIYRKEINGRKKET NKIEAI Na§py &yl
Nghymru bod ein sylfaen o wirfoddolwyr yn ddigonol o ran  diddordeb mewn gwneud hynny, er nad ydynt ar hyn o
maint a sgiliau. Ceir cyswllt clir rhwng lefel y gwirfoddoli  bryd,;

YS6y OKglNIFS2y | QNJ O&¥FNJ yzAzl )}Jtl-i R YSS% rd%ré § NIJr- S }I/Hr%vs;é%
36t SRERR FNJ K&R F ffSR éN.f‘ﬁ'vA'ﬁ’_E’g’o PaN @%‘ﬁ’&ﬁﬂ .E .
35t SRERR Keyye 3eRl OKeTNI BREMD (o d &9 INAELRRE | 1 o
cefnogi lefelau uwch o gyfranogiad (TNS Opinion and i ddefnyddio sgiliau hyfforddwyr a gwirfoddolwyr yn y
Social 2010). dull gorau.

Canfu Arolwg 20089 Chwaraeon Cymru ar OedolionYnV y papur hwn, rydym yn cyfwyno rhai o

Egniol mai dim ond pump y cant o oedolion Cymrtﬁsgz‘ag {¥ e RR 7;\LIKZ I'}\ dz% '\‘l\‘]t ,I' é}\U SZI\ITJA;
wirfoddolodd mewn chwaraeon o leiaf unwaith yn ystod ye h 2 € y . a el 9 farmi
Ft6aRREY FEFSY2NREs agQy AGVYDYE MG & F0(an | reripaspl | dgviargiagau
hyfforddi arbennig.
Felly, mae Cynllun Gweithredu Chwaraeon Cymru i . o, . S BBl DL Cx & o
Ddatblygu Pobl yn datgan nad oes digon o wirfoddolwyiil I‘I 'SSt Rtl N\t?] IHﬁ: (J(Ied'RCT]}\ bR %zQ NJ Ibadg dz
yn y byd chwaraeon yng Nghymru ac mae ein Strategaet°f1a! . re;t;e gae yttorda war?eo_n ymru a bydd yn
| EFFT2NRRAQY O2Ftsadyz (I NB §?? / %}a Wy Steajegpeihay, ﬁygcﬁ”'a'f %?adé‘%dﬁa%gj
YAFSNI 8NJ 2SR2t A2y agQy 3@79@# WAEASOD GYMEY! &Ny AvIogd g lefg aensdipethely
2016. alleol.
Ceir rhagor o wybodaeth am vy dulliau ymchwil a
RRSTY&@RRAGER A 6SAGKNBRIzZQNI
Yn ddiweddar, mae Chwaraeon Cymru wedi ymgymryd BaPur hwn.

dwy astudiaeth ymchwil o wirfoddoli mewn chwaraeon
yng Nghymru.

Am yr astudiaethau ymchwil

Lo . L Am ragor o wybodaeth am raglen ymchwil Chwaraeon
DYy RRSTYyeRRAZ RI D9 ar Deaolibn! BREIEENEIFISENG - SR RIRVTE No L @ (ol NNV
Egniol, ynghyd ag astudiaeth ansoddol ddilynol yn seilied
PNJ FAf3eaettddz NQNJ &Y S OUBEINI AT I R T TN rell e
RSNbey KeFTF2NRRAI YL ySdzQy
chwaraeon, mae gennym well dealltwriaeth o weithl ( e R e
gwirfoddol y byd chwaraeon yng Nghymru. : www.chwaraeoncymru.org.uk
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Pam gwirfoddoli ac ym mha rol? Hefyd, mae dynion a merched yn llawer amlycach mewn rhai
dyletswyddau gwirfoddoli nag eraill. Er bod dynion a merched yr

Mae sawl ffactor gymdeithasol a demograffig yn gzy_ Y2”NJ RSoe32f 2 @YIBYNER N R
effeithio ar y tebygolrwydd y bydd unigolyn yn ynion yn llawer mwy tebygol o hyfforddi.

gwirfoddoli mewn chwaraeon. Figwr2:  / F YN}y &NJ 28R2f A2y a2Qy
] chwaraeon, yn 6l rhyw
Oedran, statws gwaith a theuluoedd gyda phlant

6.0
Yy FFFNBRAY2fZ YISQNJ I6ANF2 " Guryw dz
BYKEAGK & IMNRALR @8R NI ¢ NIVBNBedA | 40 - = Benyw
a f1564 oed. qu statws gwaith a strwythur teuluol yn o
RRefIyYygl RIdz LJs@aArda aeQy S3f dzyp
alS 2SR2fA2y 3Je&RlI LKtlLyd 1 A | & 3:
wirfoddoli mewn chwaraeon nag oedolion eraill, gan awgrymu ™ Clwb chwaraeon Ciwb chwaraeon  Unrhyw wirfoddoli
WSTFIAUGK & NXKAFYUQ N 6ANF2Z2RI ar 6l ysgol cymunedol " mewn chwaraeon F S N.

gwaith, mae myfyrwyr yn fwy tebygol o wirfoddoli mewn
OKgl NI S2y> @y3IKe@R NQNJ NKIFIA de0VI ST#SAMKAZIRLZ &Y | &W3 ¥ S dz20yNIa
amser.

Dosbarth cymdeithasol
Fel maeFfigwr 1yn dangos, mae gwahanol grwpiau oedran yn
é\f?éYNﬁﬁ NA ol Kl y2t RRefSUEF@IQan'?rflgd/lBGEﬁANJF?EBaEAWI SONANK I ;
2SR2f A2y ASdzr AyO édmp A HnN 2seéyagpl\(mz|ggﬂ\mm£bwmmye y{SO'-FeQEle
fod yn hyfforddi ond mae grwpiau oedran eraill yn tueddu iOK g | NJ S2 yo at SONJ LI G NBY Koy
BYIBYNER N ReftSiasdRRI dz I YNE ghwardedn, oiylblaﬁ Shidrddn laol yegel a%t@lﬁau bhwé{rdedh
tueddu i ymgymryd a dyletswyddau gweinyddol. OéYdzySR2f = 2yR YISQONI SFFIFAGK

Ffigwr 1: Dyletswyddqu gwirfod“doli dethol yrAymgymerir a  Ffigwr 3: [ LYy Ny @NJ 2 SR2f A2y &aeqQy
Kge YSoy OKgl NI S2ys &y st crivhidedd yaobdddNdrtlcymdeithasol yr unigolyn

40 - 200
35 B Gweinyddu _
3.0 m Hyfforddi - 15.0 -
25
9% 20 10.0 .
15
1.0 5.0 1 I
00 [l
0.0 - T T 0.0 - I I - I . ' ._‘
15-24 25-34 35-44 45-64 A E

B ) . .
A and oedAra? (blynyddoedd) Dosbarth cymdeithasol yr unigolyn
{ef FIFSyY LRo6 2SR2féy &y3 bIK&8YNMHZ mp 2SR | KI y _
{efFFSyY LRo6 2SR2féy &y3 baKEe YNz

Rh
W Mae perthynas debyg rhwng aelodaeth oedolion o glybiau

Mae dynion a merched yn ymgymryd a dyletswyddau gwahanop Kgl NI S2y NQdz R2aol NIK OBYRSA
mewn sefyllfaoedd gwahanol. Mae dynion a merched yn gyfart I g L\IQJNJY cI’iJS INE K )S[? Y [; NSJI\?’LI;Q N,\‘IJKLI;S;/TEIT J Aéu I'?KI
o ran eu tebygolrwydd o wirfoddoli mewn clybiau chwaraeon ar, 2 B R 2tA _YSgy OKslh N
O0lysgolondcé y dzy 2 € NQNJ Oe& FNJ RRI dz cﬂfra%g%ﬁﬁe@ﬁ‘cﬁwar%e ateo ey TFoe

cyffredinol ar gyfer oedoliort mae dynion yn llawer mwy

tebygol o wirfoddoli mewn clybiau chwaraeon eraill. Dangosir

hyn ynFfigwr 2
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Cyfranogiad a gwirfoddoli mewn chwaraeon gydag unigolion oedran ysgol uwchradd ac oedolion

ieuainc.
Mae cyfranogwyr chwaraeon yn fwy tebygol o wirfoddoli

YSgy OKgl NI S2y yIF QNI NKIFA Yymhedwmaag Ry w am2f@iRordolign ynjuedgu i}
ddywedodd eu bod wedi cymryd rhan mewn @A NF2RR2f A 3JeRI LKEFyd 2QN

gweithgaredd chwaraeon yn ystod y pedair WythnosA roedd y rhai gyda phlant rhwng 0 a 6 oed yn eu teulu
blaenorol (ac eithrio biliards, snwcer a cherdded) bedair RRga gt AGK 8y Teoe (Soe3T2f

3ot AGK &8y Fge (Socedzf 2 zm\g§mz¢xf<ﬂv@%y yA KA WKS 2 kB!

hai nad oeddent d rhan.
rhal nac oeddent yn cymryc man A roedd y rhai gyda phlant rhwng 7 ac 11 oed deirgwaith

Wrth edrych ar gymryd rhan mewn clybiau chwaraeon 0 NRYy ¢éy Fgé GSCJéElAQf 2 é)&l
OdYdzySR2t = YISQNI I6FKIEYyAFISKEBYFY FIYQRIONIOKA FRESIOK ad € & Iy &

6eiK & Oyl 20N St 2RI dzA foeddd tnbiGybd pifant G 1215 G dawdwhith

gwirfoddoli mewn clwb chwaraeon, o gymharu a llai nag yn fuy teby)% ol o wufoddoh gydagjleuenctld 12 16 oed

dz;[ Aé Ol)fu 2ZQNJ NXI A Yy I R eRPy)beN
I Rt S8 NOKdzZQNJ FFFHAGK o02R @ NJF2 R2fﬂeNJY Sy Otyeofxl
chwaraeon yn rhan o ffabrig y clwb fel rheol. Fflgwr 4 Gwlrfoddoh gyda gwahanol grwpiau oedran

yn 0l band oedran
s NKIFA aeQqQy OFSt Sdz 0eyYS8Sff s —> - = w7 i T D@3
Ré&dddz a3AftAldz ySg&@RRX A 3 4.0 1dz

cyfranogwyr chwaraeon sydd fwyaf tebygol o wirfoddoli. ®
cymhelllant mwyaf cyffredln yw er mwyn bod yn egniol, a
SNJ 6dzZRR ASOKe@R I FFAGNBER 20-
cymryd rhan mewn chwaraeon am resymau y tu hwnt 1.0 -
iechyd yn fwy tebygol o wirfoddoli.

0.0 4
15-24 25-34 35-44 45-64 654

Pa ddyletswyddau sydd fwyaf cyffredin yn

gyffredinol? Age band (years)

| m6and under m7-11 m12-16 W 17-24 m 25-50 ™ 50+ |

Y dyletswydqlau gwirfgdgloli m\‘/\vyaf cyffredin mewn{etﬂ SyY Lo 25R2t8y 8y.d bIKSYNHE mp
OKgl N S2y ¢ego KeFT2NRRA O n M3 2QNJ J6ANF2RR2f gé ND I

gweinyddu (37%). Mae cludiant (14%) ac arlwyo (8%) yar amser a roddir i wirfoddoli mewn chwaraeon
dasgau cyffredin yr ymgymerir & hwy gan wirfoddolwyr

hefyd. Mae un ar hugain y cant o wirfoddolwyr ynAr gyfartaledd, roedd y gwirfoddolwyr mewn chwaraeon
ymgymryd & thasgau eraill, fel dyfarnu a stiwardio mewr€ Y NK2A GFANI I 6NJ 8NJ 6@ iKy2

digwyddiadau. Nid oedd unrhyw wahaniaethau rhwng y gwirfoddolwyr
mewn clybiau ysgol a chlybiau cymunedol, na llawer o
Gyda phwy mae gwirfoddolwyr yn gweithio? wahaniaeth chwaith yn yr oriau ar gyfartaledd a

frannwyd gan y gwirfoddolwyr yn ymgymryd & gwahanol
Gellir adnabod dau batrwm pendant wrth edrych ar yg)(; Ietsvvéydd%u yg wyrynymgymryd a g

ANBLIALFdz 2SRNIY @ YIFSQNI 3gA R2f geNJ ey 3FgSAGKAZ2 N K
fel a ddangosir yirfigwr 4 Y cyntaf yw bod gwirfoddolwyr Mae mwy na hanner (59%) y gwirfoddolwyr mewn
@y GdzSRRdz A 3ISTy23A dzy A 32 chwargeonymrNdi edzifamseSuRviaithyyr wyithnesd deiaf,
mae gwirfoddolwyr rhwng 15 a 24 oed yn tueddu i weithiogyda chyfanswm o 78% yn rhoi eu hamser unwaith y mis o
JeRIFQNJ NKIFA 2 RFEYy Hp 2SR [leaf YHyfodduwyr NaeddA fwyafe @lyygoe p wirfédgoli |
Foe GSoeé3d2f 2 HSAGKAZ 3I& Runakl yrNathnes o de@afR(R1%)g ond r@ed) musyafrif &
oedran. NKFAQY &YgySdzRR N Hééxyéﬁﬁdzl
R NK2A 2Qdz KIF Y&SNI dzy sl AGK _&NJ
LY FAETZ YIESQNI NKIFA op A nn 2SR ey Foe G(GSoeT2t 2 6SAl
phlant iau, yn arbennig plant oedran ysgol gynradd, ag YKf AG K & 3JIgANF2RR2f g8 NJZ e
Y SQNJ NKIFA NXgy3I np | cn @gniRithado) demog@ffigited dvgasrit yn 2gwido&dwlii
unwaith yr wythnos o leiaf.
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Liwybrau at wirfoddoli mewn chwaraeon

Nid yw pobl yn rhagweithiolt taro ar wirfoddoli mewn
chwaraeon maen nhw.

Y pedwar prif lwybr at wirfoddoli
Ceir pedwar prif lwybr at wirfoddoli mewn chwaraeon, fel

I Yy2RANJ 8y DbKFEGf MI Aa2RO
48Qy YeyR LGA A OKgAtAZQy
FyyAadge

Ychydig iawn o wirfoddolwyr oedd fel pe baentyn gwneud ¢ 48 6 NI dz 2 NBI yA 3 S

dewis pendant i gymryd rhan. Roedd y rhai a oedd Yy ey datblygiad.

gwneud hynny fel arfer yn fyfyrwyr yn chwilio am waith
gwirfoddol, a nifer bychan o hyfforddwyr a sefydlod
Jf @0Al dz ySdz FeyftfdzyAl dz K&
hyfforddwyr.

Taro ar wirfoddoli oedd mwyatfrif yr hyfforddwyr, neu gael
Sdz wieyydz A YSgyQ A e@&vy3de

gymryd rhan ar lefel uwch mewn clwb roeddent eisoes yn

aelod ohono. Ymhlith y ffactorau a ddylanwadodd ar ey
recriwtio roedd:

A Dylanwad ffrindiau a theulu

Yn gyffredinol, roeddent yn dweud eu bod wedi dechra

OBYNER NXIYy RNBe& Sdz LX Iyl
diddordebau.

w2SRR @ NKASYA I RRSOKNSdzZ
gFrAGK 3JIogANF2RR2f I ySdzy
cyfrifoldebau ychwanegol.

584SR2RR NXKIFA LRof o02R 3l

drwy eu rhwydweithiau cymdeithasol ac am fod ganddyn
sgil arbennig yr oedd y clwb ei hangen.

A Angerdd dros chwaraeon

wW2SRR & 3FJ6ANF2ZRR2f &N &y
hangerdd dros gamp arbennig, nid am eu bod eisia
gwirfoddoli neu hyfforddi.

LONJ INAL) Kgy>s NRBSRR Ke¥F¥
cynnydd yn eu camp, wedi iddynt gyrraedd lefel uwch, ne
wedi mynd yn rhy hen i gystadlu ond yn dymuno dal ati
gymryd rhan.

'yglAGK SG2r yAR 28§ e
LISY RI yi 020 I Y& SNJ F2
wirfoddolwyr, ond roeddent yn ei weld fel opsiwn, o
BAUBNASR Sdz LINPFAIFR | Qdz a3

w

RR
A

A Darparu gweithgareddau positif
I lawer o hyfforddwyr a gwirfoddolwyr nad ydynt yn

hyfforddi, roedd cymryd rhan yn un ffordd o ddarparu| ;

w

W3gl alylr Sak e

dan fygythiad o gau.

OdYdzySR2t Q2

dTabI 1: Y pedwar prif lwybr at wirfoddoli mewn chwaraeon

Myfyrwyr T
/| KgAtAz2z Y ONRBFAFR | OKeTtSpPSR
| gwirfoddoli mewn chwaraeon (yn arbennig hyfforddi)
VNBYR v NRs BEHEA L Rt & RidsdzNIF A2 ()2 w
_ wrywaidd
A Fel arfer yn hyfforddi, yn hytrach nag ymgymryd & dyletswyddau
eraill
9dz OeYKSttAlyld 86QN I y3aSy |y o

Dyhead i gael gyrfa broffesiynol yn gysylltiedig & chwaraeon
Yn mynd ati i geisio cyfleoedd i wirfoddoli

> >

NKIFEA aeQy K2FF 2

OKgl NI S2y

2 NIK ARRey i Kc

neu_wedi_ cyrraedd lefel arbenigedd uwch, maent yn dechrau

FeyR &y KIys | Y]

thBeriﬁev\/\NfB'aAc%liR R2f 7\v Qy p? Y N\EVR A & e
1g St R Sdz 02R g SRA Ol S|t
Ystod oedran eang, 0 20 i 55

Ay ¥68 GSoe3d2t 2 KeFFT2NRRAZ| 2y

Yy Riyedwyfdgauedile a et €t UAIF R NQdz Of ec
A Eu cymhelliant yw angerdd dros eu camp

A Efallai eu bod yn dymuno gwneud cynnydd pellach fel hyfforddwr

A Mwy tebygol o greu cyfle na chwilio am un

Rhieni egniol

ngesyammal ocHNK )"n ¥echra? cym@dl'rhgnfpaé MadchviR] A

lidosbarth yn mynegi angen

A Yn nodweddiadol, rhwng 30 a 45 oed

Z\NVR fiRyAteByyol o tieflardtiiforfd yn ymdyihnid &g amBwiael § S

) ddyletswyddau

iA 9dz OBYKSEEALyd &6 GNBdA A2 |
A Dim llawer o ddyhead i wneud cynnydgn cymryd rhan am bo
rhywun wedi gofyn iddynt wneud hynny

Y a s
i

Gwirfoddolwyr medrus

/te@6SR 'Y FyakKSyizy Ot oo RNBq T-

dagendwnnw, gan ymgymryd & thasgau fel gyrru, gweinyddu neu

gadw cyfrifon

A,y y2RsSRRAIR2tZ np 28R | K|y

A Yn tueddu i ymgymryd & dyletswyddau nad ydynt yn cynwys
hyfforddi

fgzOéA SLEAL YU, 84 a Aéléézsé_ﬁw

FA Yngtéjfe(%usi ga}zl %Iu gw’é odX‘an)%g%"\‘rvé;gIa eur Wl};d%e%hé\ul (

cymdeithasol presennol
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SikK ae&QqQy 0OeyYStt EI\@;fRdwﬂFozd@dft Edﬂytaﬁi,é%ﬂqmyd%h@?i ymfcr:jv;ill
: : Chwaraeon Cymru ystyried y rhai a oedd wedi gwirfoddoli
? P P - e - -

chwaraeon i ddal ati* Sha25a YSoy OKsel NIS2y O |t
Y cymhelliant mwyaf cyffredin i wirfoddolwyr ddal ati oeddCanfu ymchwil hydredol a gynhaliwyd gan sports coach UK
e L SASNJ I QNJ 02 RRKI R NP §Rms&ildichis @ay NorfhA 2008, | 260) nAdQ biddd Nyk -
BYRSAYIIR 2 WNRA NKegoSIKKBYTANRRIR NDRFI NI $2Dy 31 2 SRR

cynnydd a magu hyder. wedi datgan yn flaenorol eu bod wedi cael llai o

Roedd eraill yn ystyrled gW|rfoddoI| fel rhywbeth roeddentEI S¥y?2 3 J S u K yhQ ’?IJ‘] NNJf kA I' 2 2 R :
8y SA sySdR FSf NKEYy 2Qdz ?'}{ﬂs Nf-fQi\' RAv Py £ f

dal ati i wirfoddoli d oedd ddvnt unrh atgan € bod we I gwneud hynny oherwydd di
FVQaN\aEI gwwNo P ;ISR Jnaa geN I gj; }\y% %n)r\ gv reswm cefnogaeth neu gyfleoedd, roedd y mwyafrif (71%) wed|

NK2AQNJ 32N dz ARRA 2KSNY e RF
Roedd rhai gwwfoddolwyr yn cael eu cymell gan y pleser gersonol.

St R Sdz Oftgo ey GeFdz IO ey ffgeRR2 2 3JlyfeyAlR Al
cyfraniad. Roedd eraill, fodd bynnag, yn dal ati am eu bod Cynnydd

yn teimlo y byddai eu clwb yn cael trafferth i ddal ati heb L. i
eu cefnogaeth hwy. b7\ azyAzZRR e NKbty Fgel ¥ 2

gySdzR OeyyeRR Lstt I OK  3e
.Y 2ftFFIZ NRSRR NKASYAQY ONJ&f;\gﬁydz GORAYYSfof  aA Oz@)\Rl\ﬁﬁzy\RR@efy}
iawn am fod eu plant yn dal ati i gymryd rhan yn 'y gampyy difrifol, a llai pleserus.

benodol.
Roedd tua chwarter yr hyfforddwyr a gyfwelwyd yn

A « A . ny h, n [ hyfforddi
S UK € g QNJ KSNJ A g%ﬁa?%c?ﬁ? c:Ifrwy%(jaeg":;t{Jiaj gw?lr:ag e%n%ﬁorddiant
chwaraeon? presennol.

y EIe'-F'-FNJSRf\)/Qf S YIFSQNJ 35A I\éﬁi‘gﬁzmafh@}@N} ey g dl|SA YE 2 g&W}QﬁE

oL 8t OS8Fy23F8GK RRF 0 Y itk ohobyAtQriNWynddshwher h é&dl ¥ SA & A b ¢

wneud unrh nnydd pellach.
’ yoynyeap Roedd y gwirfoddolwyr yn wynebu sawl her, yn cynnwys

Dywedodd y gwirfoddolwyr mewn clybiau llai nad oeddcyfyngiadau amser, recriwtio gwirfoddolwyr, cyllid ac
unrhyw isstrwythur ffurfiol yn ei le a bod y gefnogaeth fel ymddygiad rhieni.

rheol yn cael ei chynnig gan wirfoddolwyr eraill mewn

clybiau, yn anffurfiol. A Cyfyngiadau amser

Roedd y gwirfoddolwyr hyn yn teimlo bod y gefnogaethroedd nifer o bobl, wedi dechrau gwirfoddoli mewn
hon yn ddigonol, a bod gwybod bod pobl eraill wrth law pe:hwaraeon, yn gweld eu bod yn cael llawer o bleser a
baent angen eu cymorth yn ddigon iddynt. boddhad o wneud hynny. Yn aml iawn, mae hyn yn peri
Dywedodd rhai gwirfoddolwyr eu bod wedi derbyn iddynt fod eisiau cymryd mwy o ran, ond nid oes ganddynt
cefnogaeth gan rieni a bod cymorth gyda thasgau bychai@digon o amser i wneud hynny.

fel cludo chwaraewyr i ac o gemaweu ddim ond cynnig pmae hwn yn fater perthnasol iawn pan fo gwirfoddolwyr
gair o ddiolch neu glodc o gymorth mawr i greu gisjauy datblygu eu clybiau ond heb ddigon o amser i
amgylchedd cefnogol. 6ySdR Kéyyes 2KSNBeRR YISO
Hyd yn oed pan oedd strwythurau cefnogi mwy ffurfiolynR€ t St a g e RRI dz | Qdz Oe TNA T2 R
eu Ilgc fel mewn chwaraeon gyda chyrff rheoli mvgy

RESUK & NKby Feelb¥ 20N 34 NJ KSNJ Fo&lF oNBY A YA 8
I6ANF2RR2E 68N SNF At t GNIK cwbcYl SQNJ F YASNI a2 RR 38y AR®
al $Qy NXIAR 62R &y 27Ft f dza ZASAUKAI dzz NB e Qy Re KSiyﬁDrddW'ry‘El
cefnogaeth ddigonol ar gael i wirfoddolwyr wrth iddynt P€l droed
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A Recriwtio  gwirfoddolwyr a sicrhau cymorth @! NJ dzy FRS3z FS | ffSOK OKA KS
ychwanegol cymaint o ddeddfwriaeth amddiffyn plant. Gall godi ofn ar rai

Gall dim digon o wirfoddolwyr amharu ar dwf clwb ¢ rhieni sydd & diddordeb mewn arwain, pan ddont i wybod beth
R&ESSR2RR YATSNI 2QNJ 3IFsANYFESQYy SA 2feé3ddz O YISyl @y
gwirfoddolwyr eraill yn her fawr iawn. ailfeddwl Hyfforddwr pél droegl

a. BRRoy &y K2FFA LIS ol A NJ(I-AA@QQMaI\Hﬂé@y'A SNIAtf @y I NRa 3@
lle dim ond goll lant dael. Bydd I
e dim ond gollwng eu plant ac yna gadael. Byddem yn gally KETF2NRRS & NJ

o) 2 R
=10 _YS dR OBYLAyd Yse LIS Hyfforddws Sé(l %I%nY yn'y cﬁvb gr nafa %édh‘]a)an y Blant rheiny unrhyw
rygbi mewn ysggl fath o ddiddordeb mewn bod yno. Dywedodd yr

Ceir cysylltiad cryf rhwng y broblem hon & chyfyngiadahyﬁorddwyr eu bOd yn gorfod treulio amser yn cymeII y

' YASNY al SQNJ 36ANF2RR2f g@ f% dc!\I Nszl?\lN‘];dg

BY3I2YNBR NQdz RetSGaseRRIdZ’ fefgbé?fol\l}( % hgn yﬁjﬁ%

helpu neu maent yn meddwl mai nid eu lle hwy yw gofyn
eraill helpu am nad ydynt ymhlith gwirfoddolwyr amlycaf y%ve%ygggau enghreifftiau hefyd wrth hyfforddl leuenctid

clwb. Ar y llaw arall, mae llawer o bobl yn fodlon helpu o$
gofynnir iddynt wneud hynny ond nid ydynt yn debygol ¢, _ . R SR
LJQGS)/é.f\I-t Y RgTF a8y @ Of ¢fod yn fwy egniol ond nid oedd gan y plant eu hunain unryw
Ay & wOetftOK RASTIAIQ Koy (RRARR2ZNRSO® w2SRR K&y ey YeyR

A NRA aefg AQNI LHyffofddwrza§)RR S A &

2
g )
t
y

A cyllid
w2SRR OeftfAR &y FILGSNI Iffg RR%f A QNJ NJ(IO(\
O2RA &l F2y & 3pSAGKIL NJSRRlCX '”‘"’y aaéﬁ”éﬂoﬁ? 4qu
2SRR @y ReéYdzy2 aSTeRfdz §dz"

roedd sefydlu clwb newydd heb gyllid yn golygu mente
ariannol i ryw raddau:

;fzyqf 5 g0

s @NAeY
ﬂ e R R dza TTeRR
ddatblygu sgiliau pobl ieuainc ac roedd rhlenl afrealus
er enghraifft, ar y lein mewn gemau pél droad yn

Gthy 28RRoy 8y 2aGENASR a67ekOMARZONIRAGE T E S Vilk a2 78 RBK
8y Y&YyR A F2R 8y NK& RRNUR eﬂfe'tofk”y”eHﬁ'XP'é"‘bNJ K2tf FrOAFdz F QN
diogelwch roeddwn eu hangeg O YI SQYy NXI

Nc}@)\S\MO\I)\ aeQ R2ZR AQNJ 3SVYld
BAGANARL Yyl RNPe& Bylordd@ jijiisg I a | dz y

ac yn rhegi eu plant eu huna@lY  SQy ¢ NI Kdza ® w
A Amddiffyn plant R& a3 dzQNJ LI & af ddyfafnwyr étt.- MIwynhau, heb
fod eisiau ennill bob tro, ac yna mae gennych rieni fel hyn yn

Codwyd dau fater gan irffoddolwyr mewn perthyna
Y . gany gw Y Wn p y gosod esiampl wael.Hf/fforddwr iay

ag amddiffyn plant. Yn gyntaf, roedd amddiffyn plant yi
cael ei ystyried fel mater problemus wrth recriwtio
I6ANF2RR2f g&NJ YSzeRRZ I LINBE RSNYz SFIFEfLFA I‘
JeKdZRRAF Rl dz FFdaA &y Sdz KS N%%'%g"iy"aﬂaﬁ'ﬂiidb’%ﬁf%%dm Al RFdz O& FN
angenrheidiol. Dywedodd un hyfforddwr bod hyn yn galluy2 SRR & YIGSN) Kgy @&y oSy?2
cael effaith negyddol ar y potensial i sicrhau cymorthchwaraeon ymladd, lle mae diwylliant y gweithgaredd yn
anffurfiol : RAadget A o0l 6o aeQy OBNNI S|
ySdz 3ey2NIKgez2 3FeRI QN K& T 7F;
Yn ail, teimlwyd bod amddiffyn plant yn creu problemau. NJ & NJ dzy A 32f A2y Keéyye &dé&qy

ymarferol gyda chyflwyno hyfforddiant lle mae angengwneud cynnydd a datblygu a hefyd ceisio cael hyd i amser
rhywfaint o gyswilit corfforol, fel saethu a chwaraeonychwanegol i hyfforddi eraill

ymladd
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t 58 &8RR SAAAIl dz?36ANF2NKRREINDPQY Vi It ORSANF 2RI
y rhai & diddordeb

5ATTEe3 L YASN | S0 .8y Sdz 3
al SQNJ AgANF2RR2f g&NJ Keyyeyn%@l%fcd@&ﬁe@vhcﬂ%ar@e@ny SdzR "Yge ey

gwirfoddoli ar hyn o] bryd am lai o oriau yr Wythnos ar

JeTFFINIGE SRR yIFQN) IgANF?2 RR@EH@M ey R eﬁzeyu ey ﬁeedey2
36y SdzR Yged alS Key &y |¢g3INEVYdz 602R WiSNFeyQ yI {dzNR 2
ar yr oriau y gall y rhan fwyaf o bobl eu cyfrannu at'mhlith 'y materion cysylitiedig ag amser mae

wirfoddoli mewn chwaraeon. ymrwymiadau gwaith (yn cynnwys patrymau shifft) ac

al § KETT2NRROENI 8y Foo S8BEIPU L ong NKEA a2Qy &v3dey
N RetSGageRRIdz SNI AT A TF2R)NSANKAAdz 5TR0ChyNIFRIRRLIE YA QoY NpYe
oes unrhyw wahaniaeth yn y diddordeb ychwanegolysyiitiad hefyd ag oriau gwaith. Yn ffredinol, roedd

NKgy3I e NKFA aeQy 3IgANF2ZRRZGA Y IH J%fNﬁ?_f" Fg%rfl '\5]85\2{3
ey’ 2 Coner rans nxi vssy, oCEARTW BNATMEEE S Yl L

ysgolion. .
dydd fel ag yr oedd hi, heb i gyfrifoldebau ychwanegol
Pob oedolyn wneud yr amser hwn yn llai fyth.

al SONJ NXKFA a@Qy 36ANF2REE bydnag, lod\dedKed Yiant In h@nNbRyRb, roe®i$
chwaraeon, acelodauo glybiau chwaraeon, yn fwy pop) hyn yn dweud y byddent yn fwy tebygol o gymryd

tebygol o fod eisiau ymgymryd & mwy o oriau Qpnan eu hunain wedyn.
wirfoddoli mewn chwaraeon.

Y gwirfoddolwyr presennol

Mae myfyrwyr (23%) ddwywaith yn fwy tebygol nagA Neb wedi gofyn iddynt

dzy NX&¢g 3INAL) adl deéa 3Igt AlGK Mewasaw achos, e pod ga8 angalion dididdasdghSmgn
ac, yn gyffredinol, ma&figwr 5yn dangos bod y dyhead i gwirfoddoli mewn egwyddor, nid oedd cyfle wedi codi
6ySdzR Yg&dQy RANEGAZ2 &Rl I igd@RWIW dynny, gan nad oedd clwb wedi gofyn

: _ o ARReydG | FttSyd ySdz I K27F7T:
Ffigwr 5:  Canran yr oedolion a hoffai wirfoddoli mwy
mewn chwaraeon Yn gyffredinol, nid oedd gan bobl ddigon o ddiddordeb i
550 FeYyR GA A OKgAfA2Qy NXKI 3Ig
N mewn chwaraeon.
20.0 ) R ;
S AN . NKg2adNIdz AQNJ 620f KSo6 F
' mewn chwaraeon
%10.0
5o Y rhwystrau ychwanegol mwyaf cyffredin yn atal
' gwirfoddoli mewn chwaraeon ymhlith y rhai heb
0.0 o oo oo ddiddordeb mewn gwneud hynny oedd:
15- 20- 25- 30- 35- 40- 45- 50- 55- 60- 65- 70- 75+
19 24 29 34 39 44 49 54 59 64 69 74 AdeyAl Rbdz Y a t STSt FTT
OKg Il NI S2y Q & eréeRd ritaida gywelyinyag S y
Band oedran (blynyddoedd) &y (SAYEZ2 yIR 28RR 3 yRR
(8t FLSYY 2o 28R2fey &y3 bakeynNuzangsgnrheidiel i hyfforddi neu wirfoddoli mewn
chwaraeon;

Y sl KREy2t AQNJ LI UNBY I NJ Ella?er-foﬁalélf?]au a d|ddo%§baRu%§rsfon0EdNoedafrl§al
chwaraeon, nid oes unrhyw berthynas arwyddocaol rhwng b 38T6S¢ B v 2 R2f
dosbarth cymdeithasol a bod eisiau gwirfoddoli mewn ¥ 5 g e €y e_ o e 0.

. mewn chwaraeon, ac roedd eraill yn teimlo bod
chwaraeon yn amlach. Fodd bynnag, mae dynion (10%) yn F OK2 3 A 2 NI AT E & Toe S
fwy tebygol o fod eisiau gwirfoddoli mwy mewn a y ey ge u
chwaraeon na merched (7%).
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Gwerth hyfforddi a gwirfoddoli t ¢ @& aeqQy RSNb ey K
al SQNJ O8FNIy2368N] aeqQy RS EBYEWYddyd 7 CRMak3EPN, §mewn  Chmby ¢ ;
fod o fudd iddynt. chwaraeon?

586SR2RR alAlGK & m@ﬁaf;lff(Sl%)QNRAa
cyfranogwyr mewn clybiau chwaraegreu bod yn derbyn . 2" _". o T AN

hyfforddiant neu gyfarwyddyd mewn gweithgaredd yn eug S ; f 3 _ ; I)-[d ¥ g‘:( ?I- QJQQ; LJ I.u gﬁJYé dz
clwb chwaraeon yn ystod y deuddeg mis blaenorol. €o z g y €

ﬁ ffﬂ di' R2 RRh qu(chszhLJ e of }/_uh 2 er]\IJ ﬁ/l§e%l§nf0t{‘ (%0)[0 dd%v%aif?l %/rﬁfwy@te%y%é‘l naﬁéel[%lpec?
ytiorddiant yn r coal (hynny yw, unwaith yr wythnos (5%) o fod wedi derbyn hyfforddiant neu gyfarwyddyd, ac
ar gyfartaledd o leiaf). YI SQNJ 1606832t Nb&8RR A dzyA 3?2
al SQNJ @8 YOKgAf FyazRR2f | J2y¥Klolyds&ER REEARR SAKE YK FEHD
chwaraeon yn awgrymu bod cyfranogwyr mewnoedolion rhwng 15 a 24 oed hyfforddiant unwaith o leiaf, o
OKgl NI S2y &y 3FJ6SNIKTI ¢ NP IR YKE NUz SNz yH &F 182 NER- Gy NEnCiNgD o
harweinwyr yn fawr iawn. Dywedodd y cyfranogwyr bodR I dz & OF yiG 2QNJ NKIFA cp 2SR
hyfforddwyr ac arweinwyr wedi gwneud cyfraniadau

allweddol at: Mae Tabl 2yn dangos canran yr oedolion a dderbyniodd
hyfforddiant neu gyfarwyddyd mewn clwb chwaraeon yn
ystod y flwyddyn flaenorol.

g grﬁfﬁyf/ ghe% g oedd wedi derbyn hyfforddiant yn

A Gwelliannau technegol T helpu cyfranogwyr i
fabwysiadu trefn dda a cheisio gwella

A Cymhelliant ac ysbrydoliaetit annog cyfranogwyr i
ddal ati i gymryd rhan a gwejla Tabl 2: Canran yr oedolion a dderbyniodd
A Dal gafael a denur ysbrydoli cyfranogwyr i ddal ati i Yfforddiant neu gyfarwyddyd mewn clwb chwaraeon yn
RR2R AQNJ Of 66 ySdzQNI R2 a o/FRH Ryddyp fpenogolyn @ Gipp/0wefnoafefldn g | o
ddatblygu; denu cyfranogwyr newydd am fod gan yr
hyfforddwr enw da
al SONJ FFIO02N} dz Kéy @&y R} yBerignnapymgfer ke FF2 NRRoe NP 2y
A36SEEFQNI LINPFAFR 2 RRSTYERRPEGRE Tt SdzaUSNI dz OKg NI S2
mynychu clybiau chwaraeon ac yn cyfrannu at uchelgais

J@YNHz 2 3JeyeRRdz YAFTSNI & o2 ofyfforddigfgodigpysane g Nkt y 1&gy

Camp/gweithgaredd %

chwaraeon. Ar lefel bersonol, gall hyfforddwyr wneud4 weé 36 A QNJ dzy RS0 0.9
gwahaniaeth rhwng rhywun yn mwynhau chwaraeon ac y ,
Rt FGAT ySdQy NK2AQN) 32 N\]-nsdz Roghgrh ffirwydd 0.7

ab SONJ YFdaKFdz SNIAtt 2 sanFa®¥%tiaay ttra Fytsa %X
JeFTNFy236eN YS6y OKSI NI S2ys GaffyR O8FSANA2RR NKIO¥ 20
unigolion a gyfwelwyd at bwysigrwydd y gwirfoddolwyr

nad ydynt yn hyfforddi, er mwyn rhedeg y clwb o ddydd Base: all adults in Wales, aged 15 and above

ddydd a sicrhau ei fod yn goroesi.

Er nad yw rhai dyletswyddau gwirfoddol yn amlwg i rai . . . .o
cyfranogwyr, roedd y gwirfoddolwyr nad ydynt yn Roedd chwaraeon tim LJsf RNRSRZXZ NX 30
KeFF2NRRAQY (8AYE2 Sdz 02R ;&’ée% gg‘g’d?dngﬁro'cog rsm%%‘;ﬁfﬁd;ﬁ'ﬁ?f;ﬁoéwﬁ %tekw‘; 3
clwb neu eu sefydliad a chan ei aelodau. Dywedodd ) , )
KEFF2NRRGENI | QNI 36ANF2RR2 tc')éb(?‘lkuc'\wraﬁo”éyﬂ adoryn Qyfforqgiant heofpigds
ei gilydd y byddai absenoldeb y gwirfoddolwyr hyn yn caefnddynt.

effaith negyddol ar y clwb ac roedd yr hyfforddwyr yn

arbennig yn cydnabod y cyfraniad pwysig a wnaed gan

wirfoddolwyr eraill.
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Trafodaeth a chasgliadau A datgan eu hanghenion am hyfforddwyr a
gwirfoddolwyr;

Y tirlun gwirfoddoli oL, . .
ARIGofe3adz aidNT uSEII)%UK at AN
h

y FEFTINBRAY2tI YES LI O NEXhERMY? EI!J)\NJFZRRZf YSéy
OKzIN.] S22y ey dzy 2t NQNJ ! NBf e32y ~of | 2 NP € NJ SR2f A
93y 02f® al SONJ REYA2Y &y LJ|'°1\|§{”I”'82E‘2 Sgr$%(@r @‘byedﬁ'%‘ dgau, i sg¥iato
OKEYNER NKIYy YS8Sgy Ofeohl dz ofk’ibjlel\lﬁ"%bz%fYAd)éQdeW§“‘l§é\‘t] AR BRy
merched yn fwy tebygol o ymwneud & chlybiau chwaraeo\ meithrin hyder i ofyn am help deunyddiau i gefnogi
ar 6l ysgol. hyn?

Cefnogir y darganfyddiadaq ar gyfer yr hyfforddwyr o A darparu cefnogaeth briodol i hyfforddwyr a
leiaf T yn arolwg Sports Coaching in the UKsports gwirfoddolwyr, yn cynnwys datblygu rhwydweithiau
coach UK (Townend a North: 2007)& Coach Tracking  lleol lle bo angen;

Study(TimsonKatchis, M. a J. North: 2008, 2010), o ran YA meithrin cysylltiadau ag ysgolion a sefydliadau partner
perthnasoedd eang rhwng rhyw, oedran a phlant oedran eraill

ysgol; a hyfforddiant.
Gall deall y pedwar prif lwybr at wirfoddoli mewn

chwaraeon alluogi i glybiau, canolfannau a chyrff rheoli
al SQy +FYtgad o62R & O87FNIy2 JeshNyrdd d yhydduSeNByFagn K wirfoddawrR Ban |
ySdz FNBSAYAIR @y 3JSNIKTFI RREFNRWRWROASZY RNZA KA 3z 3§HB@P2 I I12
@ Oey3d2N) FQONJ I NBSYA3ISRR thynaegyA3ANI IIy Sdz KeFF2NRRY¢
¢CSAYE I AQNI O& T NI y25|ﬂeql\ldodoyﬂRHere}d:1|j£\[lﬁéjl YSRRI f I OK
. yau cl oy a .
WKIF gRR aAFNIR N OKAQ @¢R KST Of WONRTISaAey2z2t Q
JeY2NIK AQ¢s Oeé y-gyanadgwyrkKmsetvn PhEONeRYOKSAT I ya2RR2T KST

gweithgareddau, a chynnal eu diddordeb, yn ogystal & doe'OIdOIrOIeb mewn datblygu clybiau. Un rheswm dros
a grwpiau at ei gilydd. RFGof&3dzQN) &aeft Tl Sy- G ANIF2I

datblyglad clybiau mwy, cryfach a chadarnach.
Mae rol yr hyfforddwr yn mynd y tu hwnt i ddarparu

gweithgareddau ac yn cynnwys sicrhau bod y cyfranogwlae hyfforddwyr a gwirfoddolwyr yn teimio eu bod yn

Cyfranogwyr yn gwerthfawrogi eu hyfforddwyr

yn dal ati ac yn datblygu cael cefnogaeth ddlgonol yn eu rél wirfoddoli o ddydd i
RR2RRY YISQy @&YRRI y3Idamedn2 R
Deall y llwybrau at wirfoddoli mewn chwaraeon Ot 80Aldz I OKIy 3I&8NFTF NK g 2 f *

al SQNJ @& Y(')Kévf\vt yaz2 Iv?lv?gf ey D%Igy{?,\a\@ aY I'6Rs £ 26«R Re v NKA g7
2QNJ ISGANF2RR2t6eN) YSgy Oé(y0||\ﬁ]e3(%j2§/2 € VS K IV ¥ d3 & @b A
rhagweithiol i chwilio am gyfleoedd, hyd yn oed pan oedcbW,rfoddeyr yn teimlo bod gormod o faich arnynt ac
ganddynt ddiddordeb mewn gwirfoddoli. angen cymorth gan fwy o bobl ond, yn eu tro, maent

10 SAGKNR2 Y&TFT&NB&ENE NRSRRNGEN CRirogagth igaely cymorte wniy St Sdz 4

YSeyQ A 3ASTYy23A  F4SA0KIL MR Rde GwirOtRoRE RaSHifbiau)Sahgdr? eflogadty/i
8YSYSdzR NKegFIAyd N KoeZ h&dedphuidwglddyieliGofyh ant géirbgabth, b#y?d&ﬁ@yi%E
a fynegwyd yn unlongyrchol |ddynt naill ai yn eu clwb nelgo fyn a chael yr hyder i ofyn, tra hefyd yn derbyn y bydd
8y Sdz O#g deySR fS2f ® bAR eqawé[rgyan@elﬂan%QNJ JoANF2RR2t e NJ |

ey 3ge02R LJI RREf S a0 e R Reee—(—t—a Sy e e oSy

chwaraeon na beth allent ei wneud. References
. . . R . i . TimsonKatchis, M. and J. North (200 K Coach Tracking,Study: Year
/[ a3dft Al R e€NJ eYOKgAC I y azR R)aeﬁﬂeacﬁn@ReFﬂﬂeeRs%rfor‘s(?@ g AUK A

nifer y gW'rdedOIWyr mewn chwaraeon yng NghymruTlmSOHKatChIS M. and J. North (201QK Coach Tragking Study Year
F RSAf I Rdz I NJ & WY2RSE 2N\E|M8\|-@a@”§|qe@|{‘eéﬁss[§r&coa o/ SdzR ey KI

0 2 ot ) “LPVRI N2 FND 6ANF2RR2 ATNS }Sp‘ﬁ\ & Yand S(c-))cfél ?Zélé}lé-'ua%':%réfb%omeér &3k, gpért anf €
Ele)[)/zea OS-'F)/.QHA QNJ O yt ey2 PP(ys|ca|Act|v|ty

Townend, R. and J. North. (2008ports Coaching in the UKLéeds:
sports coach UK.
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I 6SaiAedyldz 2QN) @ YOKgA f Aal§ Ofeéoildz OKgl NI S22y WLJ
A N x4 ow a = < 1 v,Aam)’@?E%edaud &arh_c gw. ﬁgdrw
DSIf tAND 2 a eNASR alet OsSHY 52 £58 J_Eyl Bk 9N yez‘%gﬁé%é;
gyflwynir yn'y papur hwn: modd datblygu isstrwythur y clwb chwaraeon er
A Os yw mwyafrif y gwirfoddolwyr gweithredol (yn  mwyn iddo fod yn fwy cynhwysol?
cynnwys hyfforddwyr) yn ymwneud yn lleol yn hytrachA A oes ffyrdd o newid diwylliant clwb fel nad oes gan y

na bod yn rhagweithiol, beth ydym yn ei olygu wrth :
- ) gwirfoddolwyr ofn gofyn am gymorth a bod mwy o

gyfeirio atddefnyddiohyfforddwyr? ddisgwyl i rieni a chyfranogwyr helpu yn hytrach na
Aal § O&FTNly dzOKSt 20N I NBPRSFHENRR I NI Sz OF ZNFKR 6 & NJ

chwaraeon newydd a hyfforddir bob blwyddyn yng

bIKeYNUzZQYy 06206°f ASdzZE AyOd h @alieNASR & OeYKSttAlyd

nodedig sydd i fyfyrwyr wrth fynd ati i wirfoddoli, sut

mae cynnwys hyfforddwyr a gwirfoddolwyr ieuainc yn

yr hirdymor?

Dulliau ymchwil Ymchwil ansoddol

Seilir y Darganfyddiadau Ymchwil a gyfiwynir yma ar ddy €ynhaliwyd yr ymchwil ansoddol yn ystod misoedd
astudiaeth ymchwil. Mawrth ac Ebrill 2010 gan ddefnyddio cyfweliadau Hled

strwythuredig dros y ffon gyda 109 o oedolion.

Arolwg 200809 ar Oedolion Egniol . . _
Roedd pawb a gymerodd ran yn yr ymchwil wedi ymateb i

Seilir yr holl ddarganfyddiadau meintiol ar ganlyniada Arolwg 200809 ar Oedolion Egniol ac wedi dweud y

Arolwg 200809 ar Oedolion Egniol. byddent yn fodlon cymryd rhan mewn gwaith ymchwil
pellach.

al SQNJ ! N2t 63 | NJ hSR2f A2y . ) ’ . .2

am hyfforddi a gwirfoddoli mewn chwaraeon ymhlith, LISR&I NJ INALJ Ul NHSR 2SRRY

2SR2f A2y mMp 2SR | Kiy &y3 .|

A, NK I A aeqQy J6ANF2RR2f A
A pwy sydd wedi derbyn hyffoddiant neu chwaraeorm 38 cyfweliad
gyfarwyddyd chwaraeon yn eu clwb chwaraeon; A Pobl nad oeddent yn gwirfoddoli mewn chwaraeon,
AlFIYf SRR & NJ KETF2NRRAL» ondadiddordeb mewn gwneud hynng9 cyfweliad

chwaraeon a dderbyniwyd; A Pobl heb ddiddordeb mewn hyfforddi/ gwirfoddoli

AL} OKél NI 82yk3IsSAdKkar N Mewnchwaraeon 17 cyweliad

wedi derbyn hyffoddiant neu gyfarwyddyd A Pobl yn derbyn hyfforddiant mewn clwb chwaraeon
chwaraeon ynddynt; neu ganolfan hamdden/ffitrwydd 15 cyfweliad.

L& aedQy IgANF2RR2fA W2SRR & LINPAASOG @YOKgAf
clybiau chwaraeon ar 6l ysgol a gweithgaredda themau a ganiyn:
eraill cysylltiedig & chwaraeon, fel digwyddiadau

>

- A& YIGSNR2YS & NK6B&GNI dz |
pa ddyletswyddau maent yn ymgymryd & hwy; mewn chwaraeon a gwirfoddoli yng Nghymru;

pa mor aml maent yn gwirfoddoli, a faint o oriaL A sut i recriwtio a chefnogi gwirfoddolwyr;

maent yn ei roi i wirfoddoli mewn chwaraeon;
LJseé FeRRIAQY K2FFA 3g)
yn amlach.

> >

A Agwerth hyfforddiant a chyfarwyddyd i gyfranogwyr.
Y3eYSNBER NQNJ St TSy Koy %
Consulting ar y cyd & Shared Intelligence Cyf., ar ran

Ceir mwy o wybodaeth am yr Arolwg ar Oedolion Egni/ Ké I NI S2y / 8@ YNHze DSt f AN €}
yng ngwefan Chwaraeon Cymru. wefan Chwaraeon Cymru

>

E LOTTERY FUNDED
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