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Specifically, we wished to know more about: 

Á the issues and challenges faced by volunteers 
currently engaged in sport; 

Á how coaches and volunteers can be supported to 
improve their experiences, and those of 
participants; 

Á harriers and motivations to coaching and 
volunteering, amongst those who volunteer, and 
those who are interested but currently do not; 

Á how potential sports coaches and volunteers can 
be engaged and recruited; 

Á how the skills of coaches and volunteers can best 
be utilised. 

In this paper, we present some of the findings from 
the studies. Note that the research did not cover the 
paid coaching workforce in Wales, nor specifics 
around particular coaching awards. 

The findings of the research studies have informed 
{ǇƻǊǘ ²ŀƭŜǎΩ /ƻŀŎƘƛƴƎ {ǘǊŀǘŜƎȅΣ ŀƴŘ ǿƛƭƭ ƛƴŦƻǊƳ ǘƘŜ 
development of future strategies, plans and 
resources for Welsh sport at national and local levels. 

Further information on the research methods used to 
conduct this research can be found on the last page 
of this paper. 

Introduction 

Volunteers are fundamental to the delivery and 
development of organised sport in Wales, inspiring 
and supporting participants from elite athletes to 
those involved in grassroots community sport. 

It is vital to the development and growth of sport in 
Wales that our volunteer base is sufficient in size and 
skills. There is a clear link between the level of sports 
volunteering and sports participation in countries 
across the European Union. Those countries with high 
rates of volunteering support higher levels of 
participation (TNS Opinion and Social 2010). 

{ǇƻǊǘ ²ŀƭŜǎΩ !ŎǘƛǾŜ !Řǳƭǘǎ {ǳǊǾŜȅ нллу-09 found that 
just five per cent of Welsh adults volunteered in sport 
at least once in the previous year, below the EU 
average.  

{ǇƻǊǘ ²ŀƭŜǎΩ tŜƻǇƭŜ 5ŜǾŜƭƻǇƳŜƴǘ !Ŏǘƛƻƴ tƭŀƴ 
therefore states that there are insufficient numbers 
of volunteers in Welsh sport, while our Coaching 
Strategy sets ambitious targets for doubling the 
number of adults volunteering in sport by 2016. 

About the research studies 

Sport Wales have recently undertaken two research 
studies into sports volunteering in Wales. 

Using data from the Active Adults Survey 2008-09, 
together with a qualitative follow-up study based on 
re-contacting survey respondents who either receive 
coaching or themselves volunteer in sport, we have a 
ƎǊŜŀǘŜǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ²ŜƭǎƘ ǎǇƻǊǘΩǎ ǾƻƭǳƴǘŜŜǊ 
workforce. 



September 2010  

Who volunteers, and in what roles? 

Several socio-demographic factors influence the 
likelihood of an individual volunteering in sport. 

Age, working status and households with children 

Sports volunteering overall is highest amongst the 15-24 
age group, and the 35-44 and 45-64 age groups. Working 
status and household structure are important influences 
which explain this pattern.  

Adults with children aged 7 to 15 in their household are 
more likely to volunteer in sport than other adults, 
ǎǳƎƎŜǎǘƛƴƎ ŀ ΨǇŀǊŜƴǘ ŜŦŦŜŎǘΩ ƻƴ ǎǇƻǊǘǎ ǾƻƭǳƴǘŜŜǊƛƴƎΦ CƻǊ 
working status, students are the most likely to volunteer in 
sport, along with those working full or part time. 

As Figure 1 shows, different age groups undertake 
different volunteering roles. Young adults (aged 15 to 24) 
who volunteer are very likely to coach, whereas the other 
age groups tend to take on a variety of roles. Those aged 
65 and above tend to take on administrative roles. 

Figure 1: Selected sports volunteering roles   
  undertaken, by age band 

Base: all adults in Wales, aged 15 and above 

Gender 

Males and females take different roles, in different 
settings. Males and females are equally likely to volunteer 
in after-school sports clubs, but τ in line with club 
membership rates more generally for adults τ males are 
much more likely to volunteer in other sports clubs. This is 
shown in Figure 2. 

Males and females are also much more prevalent in some 
volunteering roles than others. Although males and 
females are equally likely to take on an administrative 
role, males are much more likely to coach. 

Figure 2: Percentage of adults who volunteer in sport, 
   by gender 

Base: all adults in Wales, aged 15 and above 

Social class 

As Figure 3 ǎƘƻǿǎΣ ǘƘƻǎŜ ƛƴ ΨƘƛƎƘŜǊΩ ǎƻŎƛŀƭ ŎƭŀǎǎŜǎ ŀǊŜ ƳƻǊŜ 
likely to volunteer in sport. This pattern is similar for both 
sports clubs and after-school sports clubs and community 
sports clubs, though the effect is stronger for the latter. 

Figure 3: Percentage of adults who volunteer in sport, 
   by social class of individual 

Base: all adults in Wales, aged 15 and above 

Sports club membership amongst adults is similarly related 
to social class, as well as to gender and age. With the 
ŜȄŎŜǇǘƛƻƴ ƻŦ ǘƘŜ ΨǇŀǊŜƴǘ ŜŦŦŜŎǘΩ ŘŜǎŎǊƛōŜŘ ǇǊŜǾƛƻǳǎƭȅΣ ǘƘŜ 
relationships between age, social class and gender, and 
sports volunteering, are similar to those for sports 
participation. 
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Sports participation and volunteering 

Sports participants are more likely to volunteer in 
sport than those who do not. Those who reported 
taking part in a sport activity in the previous four 
weeks (excluding billiards, snooker and walking) were 
four times more likely to volunteer in sport than 
those who did not participate. 

When looking at involvement in community sports 
clubs, the difference is even more marked. Eight per 
cent of sports club members volunteer at a sports 
club, compared with less than one per cent of non-
members. This reflects the fact that sports club 
volunteers generally form part of the fabric of a club. 

Those motivated to participate to compete, to learn 
new skills, for fun and for socialising are the most 
likely sports participants to volunteer. The most 
common motivations for being active are for health 
and fitness, suggesting that those who are involved in 
sport for reasons beyond health are more likely to 
volunteer. 

Which roles are most common overall? 

The most common volunteering roles in sport are 
coaching (41% of volunteers) and administration 
(37%). Transport (14%) and catering (8%) are also 
common tasks undertaken by volunteers. Twenty-one 
per cent of volunteers take on other tasks, such as 
officiating and stewarding at events. 

Who do volunteers work with? 

Two distinct patterns are identifiable when looking at 
the age groups that volunteers work with, as shown 
in Figure 4. The first is that volunteers tend to 
support those of a similar age. Thus, volunteers aged 
between 15 and 24 tend to work with those aged 
under 25, and those aged 65 and above are most 
likely to work with those in the same age bracket. 

Secondly, those aged 35 to 44 are most likely to work 
with younger children, particular those of junior 
school age, and those aged between 45-64 are most 
likely to work with those of secondary school age, 
and young adults. 

This is because adults tend to volunteer with children 
of a similar age to their own: 

Á those with children in their household aged 
between 0 and 6 were twice as likely to volunteer 
with this age group as those without children of 
those ages; 

Á those with children aged between 7 and 11 were 
nearly three times more likely to volunteer with 
that age group than those without; 

Á those with children aged between 12 and 15 were 
more than twice as likely to volunteer with 12 to 
16 year olds, as those without children in that age 
group. 

Figure 4: Volunteering with different age groups, 
  by age band 

Base: all adults in Wales, aged 15 and above 

Time devoted to sports volunteering 

On average, sports volunteers devoted three hours a 
week to their respective roles. There were no 
differences between school club and community club 
volunteers, and few differences in the average hours 
devoted by volunteers undertaking different roles. 

Over half (59%) of sports volunteers give their time at 
least once a week, with a total of 78% giving their 
time at least once a month. Coaches were the most 
likely to volunteer at least once a week (74%), 
although a majority of those involved in 
administration, catering and transport also gave their 
time at least once a week. 

Amongst volunteers, students were the only socio-
demographic group which did not have a majority 
volunteering at least weekly. 
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Routes into sports volunteering 

People are not proactiveτthey fall into sport 
volunteering. 

Few existing volunteers appeared to make a conscious 
choice to become involved. Those that did were usually 
students looking for voluntary work, and a small number 
of coaches who set up clubs or coaching schemes that 
required them to become coaches. 

The majority of coaches fell into it, or found themselves 
ƎŜǘǘƛƴƎ ΨǊƻǇŜŘ ƛƴΩ ǘƻ ŀ ƳƻǊŜ ŦƻǊƳŀƭ ǊƻƭŜΣ ƻǊ ŀ ƘƛƎƘŜǊ ƭŜǾŜƭ 
of involvement within a club they were already a member 
of. Factors which influenced recruitment included: 

Á Influence of friends and family 

Commonly, people said they often  started to get involved 
through their children, as a way of supporting them and 
their interests. 

For parents who started to volunteer they actively took on 
more work voluntarily, or found themselves with added 
responsibilities. 

Some people reported becoming connected with their 
clubs through their social networks, and because they 
identified as having a particular skill that the club needed. 

Á Passion for the sport 

Other volunteers got involved as a result of their passion 
for a particular sport, not because they wanted to coach or 
volunteer. 

For this group, coaching was another way of progressing in 
their sport when they had reached an advanced level, or 
had got too old to compete but whished to stay involved. 

Again, this group did not always make a conscious choice 
to become coaches or volunteers, but saw it as an option 
to them given their experience and skill. 

Á Providing positive activities 

For many coaches and non-coach volunteers, becoming 
ƛƴǾƻƭǾŜŘ ǿŀǎ ƻƴŜ ǿŀȅ ƻŦ ǇǊƻǾƛŘƛƴƎ ŀ ΨŎƻƳƳǳƴƛǘȅ ǎŜǊǾƛŎŜΩΣ 
especially when clubs were under threat of closing down. 

The four main routes into volunteering 

There are four main routes into sports volunteering, as set 
out in Table 1Σ ōŜƭƻǿΦ hƴƭȅ ƻƴŜ ƎǊƻǳǇΣ ǘƘŜ ΨǎǘǳŘŜƴǘǎΩ 
routinely seek out opportunities to volunteer; the other 
routes are generally organic and opportunistic in how they 
develop. 

Table 1:      The four main routes into sports volunteering 

Students 

Looking for experience and development opportunities that 
come with sports volunteering (particularly coaching) 

Á Typically aged between 18 and 25; over half are male 

Á Usually coach rather than taking on other roles 

Á Motivated by a need for experience or to develop a CV 

Á Aspire to a professional sport-related career  

Á Actively seek out opportunities to volunteer 

Sport lovers 

As they become older, can no longer compete through injury, 
or have reached advanced levels of expertise, they become 
involved in coaching or volunteering 

Á Wide age range, from 20 to 55 

Á More likely to coach, but older individuals may take on 
other roles 

Á Motivated by a passion for their sport 

Á May aspire to progress further as a coach 

Á More about creating an opportunity than seeking one 

Active parents 

Already on the sidelines, they get involved when the club/
class expresses a need 

Á Typically aged between 30 and 45 

Á More likely to coach but take on a variety of roles 

Á Motivated to spend time with, and support, their children  

Á Little desire to progressτinvolved because they were 
asked 

Skilled volunteers 

IŜŀǊ ŀōƻǳǘ ŀ ŎƭǳōΩǎ ƴŜŜŘǎ ǘƘǊƻǳƎƘ ŦǊƛŜƴŘǎ ƻǊ ŦŀƳƛƭȅΣ ŀƴŘ 
respond to that need, undertaking tasks such as driving, 
administration or accounting 

Á Typically aged 45 and above 

Á Tend to take on non-coaching roles 

Á Motivated by a desire to give something back to the 
community 

Á Tend to be asked through their existing social networks 
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What motivates sports volunteers to 
continue? 

The most common motivation for volunteers to continue 
was the enjoyment and satisfaction that they got from the 
ǊƻƭŜΥ ŀ ǎŜƴǎŜ ƻŦ ΨǇǳǘǘƛƴƎ ǎƻƳŜǘƘƛƴƎ ōŀŎƪ ƛƴΩ ǘƻ ǎǇƻǊǘǎΣ ŀƴŘ 
seeing progress and grow in confidence. 

Others simply saw volunteering as something they just did 
as part of their routine, and continued to volunteer 
because they saw no reason not to. 

Some volunteers were motivated by the pleasure of seeing 
their club grow and be successful as a result of their 
contribution. Others continued, however, as they felt that 
without their support, their club would struggle to remain 
viable. 

Finally, parents were often motivated to volunteer 
because the continued involvement of their club in that 
sport. 

What challenges do sports volunteers face? 

Volunteers generally feel well-ǎǳǇǇƻǊǘŜŘΣ ŀƴŘ Ƴƻǎǘ ŘƻƴΩǘ 
want to progress further. 

Volunteers in smaller clubs reported that there was no 
formal support infrastructure in place, and that support 
tended to come from other volunteers within clubs on an 
informal basis. 

These volunteers felt that this was adequate, and that it 
was sufficient to know that other people were there 
should they be needed. 

Some volunteers cited support from parents, and that help 
in small tasks such as transporting players to and from 
games τ or even simply offering thanks and praise τ 
helped to create a supportive environment. 

Even where more formal support structures were in place 
τ such as in sports with larger governing bodies τ most 
support came form other coaches and volunteers in the 
day-to-day running of the club. 

Care must be taken in concluding that volunteers are 
adequately supported in their day-to-day volunteering,   
however, as the Sport Wales research did not consider 

those who previously volunteered in sport but had 
subsequently dropped out.  

Longitudinal research undertaken by sports coach UK 
(Timson-Katchis and North 2008, 2010) found that coaches 
in the UK who stopped coaching had not previously 
reported receiving less support than those who continued 
to coach. Moreover, although 29% of those who dropped 
out said they had stopped due to lack of support or 
opportunities, the majority (71%) dropped out due to 
changes in personal circumstances.  

Á Progression 

Most coaches did not report wanting to progress further in 
coaching, with some feeling that this would make it more 
serious and less enjoyable. 

Approximately one-quarter of coaches interviewed wished 
to progress further, either by coaching at a higher level or 
by consolidating and improving their current coaching. 

Most volunteers are happy, but many face challenges in 
their roles. 

Challenges faced by volunteers include time 
constraints, volunteer recruitment, funding and 
parental behaviour. 

Á Time constraints 

Many people, having started to volunteer in sport, 
began to recognise the enjoyment and satisfaction 
they gain from involvement. This often leads them to 
want to get more involved, but have limited time to 
do so. 

This is a particular issue where volunteers wish to 
grow their clubs, but have insufficient time to do so 
as they must continue with their existing roles and 
responsibilities: 

 

 

άhƴŜ ƻŦ Ƴȅ ōƛƎƎŜǎǘ ŎƘŀƭƭŜƴƎŜǎ ƛǎ ŦƛƴŘƛƴƎ ǘƘŜ ǘƛƳŜ ǘƻ 
develop the clubτthe time I have has to be focussed on 
taking the sessions. I sometimes wish there was two of 
ƳŜΗέ (Football coach) 
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Á Recruiting volunteers and securing additional help 

Having insufficient numbers of volunteers can stifle the 
growth of a club, and many volunteers said that recruiting 
volunteers was a major challenge. 

This relates strongly to the issue of time. Volunteers are 
often too busy with their existing roles to ask others to 
help them, or think that it is not their place to ask others 
to help because of their relatively junior role within a club. 
On the other hand, there are many people willing to help 
if asked but who are unlikely to be proactive in seeking 
opportunities to do so. The potential for club growth may 
ŀƭǎƻ ōŜ ƴŜƎŀǘƛǾŜƭȅ ŀŦŦŜŎǘŜŘ ōȅ ǘƘƛǎ ΨǾƛŎƛƻǳǎ ŎƛǊŎƭŜΩΦ 

Á Funding 

Funding was an issue both for those who wished to 
improve the quality of the activities they offered, and for 
those who wished to set up their own club. For the latter 
group, setting up a new club without funding meant taking 
on an element of financial risk: 

Á Child protection 

Two issues were raised by volunteers in relation to child 
protection. Firstly, child protection was perceived as 
problematic in recruiting new volunteers, who might be 
put off by concerns about false accusations and the 
necessary legal checks. One coach remarked that this can 
in particular have a negative impact on the potential for 
informal help: 

Secondly, child protection was thought to create practical 
problems in delivering coaching where this required a 
degree of physical contact, such as in shooting and martial 
arts. 

Á Parents and children 

Some coaches were faced with parents enrolling their 
child at clubs even where the child had no interest in the 
activity. Coaches reported having to spend time 
motivating these children rather than using their time to 
work with those who wanted to be there. This was a 
particular problem for those coaching 7 to 11 year olds, 
though some examples also came from those coaching 12 
to 16 year olds. 

 

Pushy and unruly parents were also cited by some 
coaches. Pushy parents were felt to have insufficient trust 
ƛƴ ǘƘŜ ŀōƛƭƛǘȅ ƻŦ ŎƻŀŎƘŜǎ ǘƻ ŘŜǾŜƭƻǇ ȅƻǳƴƎ ǇŜƻǇƭŜΩǎ ǎƪƛƭƭǎΣ 
while unruly parents τ for example, on touchlines at 
football matches τ challenged the culture of respect that 
coaches were trying to foster in their clubs. 

 

Á Expectations to become a coach 

This was an issue primarily for those involved in martial 
arts, whereby the culture of the activity dictates that those 
who attain a certain level of ability are expected to coach, 
or assist in coaching. This creates pressures on those 
individuals, who wish to continue their participation, 
progression and development, while finding additional 
time to coach others. 

άL ǿƛǎƘ ǘƘŀǘ ǎƻƳŜ ƻŦ ǘƘŜ ƻǘƘŜǊ ǇŀǊŜƴǘǎ ǿƻǳƭŘ ǎǘƛŎƪ ŀǊƻǳƴŘ 

to help out rather than just dropping off their kids and 

then leaving. We could do so much more if we had more 

ƘŜƭǇΦέ (School rugby coach) 

ά²ƘŜƴ L ǿŀǎ ƭƻƻƪƛƴƎ ŀǘ ǎǘŀǊǘƛƴƎ Ƴȅ ƻǿƴ ƧǳƧƛǘǎǳ ŎƭǳōΣ ƛǘ ǿŀǎ 

just going to be too expensive to get all the mats and 

safety equipment that I needed τ plus you need to get 

ƛƴǎǳǊŀƴŎŜ ǘƘǊƻǳƎƘ ŀǎǎƻŎƛŀǘƛƻƴǎΣ ŜǘŎΦέ όJujitsu coach) 

άtŀǊŜƴǘǎ ǿƻǳƭŘ ōǊƛƴƎ ǘƘŜƛǊ ƪƛŘǎ ŀƭƻƴƎ ōŜŎŀǳǎŜ ǘƘŜȅ ǿŀƴǘŜŘ 

their kids to be more active but the kids themselves had no 

interest. It also took time away from those that did want 

ǘƻ ōŜ ǘƘŜǊŜΦέ όJunior coach) 

ά¢ƘŜ ǇŀǊŜƴǘǎτthe ones that turn up at games and they 

are shouting at the refs, swearing at their own kidsτƛǘΩǎ 

disgusting. We try to teach the kids about respectτfor refs 

etc.τ and about enjoying it and not all about the winning, 

and you have parents like that, setting that kind of 

ŜȄŀƳǇƭŜΦέ όJunior coach) 

ά¸ƻǳ ǳǎŜŘ ǘƻ ōŜ ŀōƭŜ ǘƻ Ƨǳǎǘ ƘŜƭǇ ƻǳǘ ōǳǘ ƴƻǿ ǘƘŜǊŜ ƛǎ ǎƻ 

much child protection legislation. It can be daunting to 

some parents who are interested in leading and when they 

know what is involved, they step back, it can put them off 

(Football coach) 
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Who wants to volunteer more often? 

Current volunteers 

Those volunteers who want to do more, currently 
volunteer for fewer hours per week on average, than 
those volunteers who do not wish to do more. This 
ǎǳƎƎŜǎǘǎ ǘƘŀǘ ǘƘŜǊŜ ƛǎ ŀ ƴŀǘǳǊŀƭ ΨƭƛƳƛǘΩ ǘƻ ǘƘŜ ŀƳƻǳƴǘ ƻŦ 
hours that most people can contribute to sports 
volunteering. 

Coaches are more likely than those in other roles to want 
to volunteer more often. There is no difference in 
additional interest between those who currently volunteer 
in sports clubs and school sports clubs. 

All adults 

Existing sports volunteers, and sports club members, are 
more likely to want to undertake more hours of 
volunteering in sport.  

Students (23%) are twice as likely as any other working 
status group to want to do more and, more generally, 
Figure 5 shows that the prevalence of wanting to do more 
decreases with age. 

Figure 5: Percentage of adults who would like to  
  undertake more sports volunteering 

Unlike the pattern for sports volunteers, there is no 
significant relationship between social class and wanting 
to volunteer in sport more often. Males (10%) are more 
likely to want to do more sports volunteering than females 
(7%), however. 

Barriers to volunteering in sport, amongst those who are 
interested 

Lack of time and not being asked are the biggest barriers 
to volunteering in sport. 

Á Lack of time 

Time-related issues included work commitments 
(including shift patterns) and family time. 

For those citing family commitments as a barrier, working 
patterns were nevertheless related. Generally, this group 
felt that, after working during the day, there was little 
time left to spend with their family without additional 
responsibilities reducing this further. 

There were, however, instances where people said that, if 
their children were part of a club, they would be more 
likely to get involved themselves. 

Á Not being asked 

In many cases, whilst individuals were interested in 
volunteering in principle, an opportunity had not arisen for 
them to do so, as people had not been asked by a club if 
they could or would like to give their time. 

In general, people were not sufficiently interested to 
proactively seek opportunities to volunteer in sport. 

Barriers for people who were not interested in 
volunteering in sport 

The most common additional barriers to volunteering in 
sport amongst those who were not interested in doing so 
were: 

Á ǇŜǊŎŜǇǘƛƻƴǎ ƻŦ ǘƘŜ ŦƛǘƴŜǎǎ ƭŜǾŜƭ ƻǊ ΨǎǇƻǊǘǎ ǎƪƛƭƭǎΩ 
required: some interviewees felt that they did not have 
the necessary fitness or skill to coach or volunteer in 
sport; 

Á personal priorities and interests. Some interviewees 
were not aware that there was a need for volunteers 
within sport, while others felt that other causes were 
more deserving of their time. 

Base: all adults in Wales, aged 15 and above 
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The value of coaching and volunteering 

Participants who receive coaching believe that it benefits 
them. 

Seven percent of adults ς a majority (51%) of sports club 
participants ς reported receiving coaching or instruction in 
an activity at their sports club, in the previous twelve 
months. Five percent of adults reported receiving coaching 
regularly (that is, at least once a week on average).  

The qualitative research conducted with sports 
participants suggests that participants in sport value the 
role of their coaches and instructors very highly. 
Participants stated that coaches and instructors make vital 
contributions to: 

Á Technical improvement τ helping participants adopt 
good form and strive to improve; 

Á Motivation and inspiration τ encouraging 
participating to keep participating and improving; 

Á Retention and attraction τ inspiring participants to 
keep coming to the club or class, because they are 
continuing to develop; attracting new participants 
because the coach has a good reputation. 

These factors show that coaches enhance the experience 
of accessing sports facilities and clubs, and contribute to 
²ŀƭŜǎΩ ŀƳōƛǘƛƻƴǎ ŦƻǊ ƛƴŎǊŜŀǎƛƴƎ ǘƘŜ ƴǳƳōŜǊ ƻŦ ǎǇƻǊǘǎ 
participants. At a personal level, coaches can make the 
difference between someone enjoying and sticking with a 
sport, or giving up. 

Other types of volunteering are less visible to many 
participants in sport, although some interviewees referred 
to the importance of non-coach volunteers to the 
operation and viability of their club. 

Regardless of their visibility to participants, however, non-
coach volunteers reported feeling valued by their club or 
organisation and its members. Coaches and non-coach 
volunteers alike reported that the absence of these 
volunteers would have negative consequences for the 
club, and coaches particularly recognised the important 
contribution made by other volunteers. 

Who receives sports coaching or instruction 
at a sports club? 

The profile of those who received coaching is broadly in 
line with the patterns seen for sports club membership 
and participation.  

Males (9%) were twice as likely as females (5%) to have 
received any coaching or instruction, with the likelihood of 
a person receiving coaching decreasing with age. 
Seventeen per cent of adults ages between 15 and 24 
received coaching at least once, compared with nine per 
cent of 25-34 year olds, and just two per cent of those 
aged 65 and above. 

Table 2 shows the percentage of adults who received 
coaching or instruction at a sports club, in the previous 
year. 

 

Table 2: Percentage of adults who received coaching
  or instruction at a sports club in the previous
  year, by sport/activity 

 

Team sports τ specifically football, rugby union and 
netball τ and martial arts were the two activity types 
where a majority of sports club participants received 
regular coaching. 

 Sport/activity % 

1 Exercise machines 1.4 

2 Football 1.3 

3 Weight training / lifting 1.0 

4 Rugby union 0.9 

5 Fitness class 0.7 

6 Swimming 0.5 

7 Golf 0.4 

Base: all adults in Wales, aged 15 and above 
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Discussion and conclusions 

The volunteering landscape 

Overall, patterns of sports volunteering are inline with 
previous Active Adults Surveys. Males remain more likely 
to coach and to be involved in community sports clubs, 
while females are more likely to be involved in after-
school sports clubs. 

These findings are supported τ at least for coaches τ in 
ǎǇƻǊǘǎ ŎƻŀŎƘ ¦YΩǎ  Sports Coaching in the UK II survey 
(Townend and North: 2007) and UK Coach Tracking Study 
(Timson-Katchis, M. and J. North: 2008, 2010) in terms of 
the broad relationships between gender, age, and children 
of school age;  and coaching.  

Participants value their coaches 

It is clear that participants who receive coaching or 
instruction value the support, advice and expertise that 
their coaches bring to their participation. Participants felt 
that softer skills τ ōŜƛƴƎ ΨŀǇǇǊƻŀŎƘŀōƭŜΩ ŀƴŘ ΨŜŀǎȅ ǘƻ 
ǊŜƭŀǘŜ ǘƻΩ ōǳǘ ŀƭǎƻ ΨǇǊƻŦŜǎǎƛƻƴŀƭΩ τ  helped to engage them 
and their fellow participants in activities and retain their 
interest, as well as bringing groups together. 

The role of coaches goes beyond activity provision, into 
ensuring that participation continues and develops. 

Understanding routes into sports volunteering 

The qualitative research shows that most sports 
volunteers did not proactively seek opportunities, even 
when interested in volunteering.  

²ƛǘƘ ǘƘŜ ŜȄŎŜǇǘƛƻƴ ƻŦ ǎǘǳŘŜƴǘǎΣ Ƴƻǎǘ ǿŜǊŜ ŜƛǘƘŜǊ ΨǊƻǇŜŘ 
ƛƴǘƻΩ ǎǳǇǇƻǊǘƛƴƎ ŀŎǘƛǾƛǘƛŜǎ ǘƘŀǘ ǘƘŜȅ ŀƭǊŜŀŘȅ ƘŀŘ ǎƻƳŜ 
involvement in, or responded to a specific need expressed 
to them directly either within their club, or in their local 
ŎƻƳƳǳƴƛǘȅΦ aŀƴȅ ǇƻǘŜƴǘƛŀƭ ǾƻƭǳƴǘŜŜǊǎ ŘƻƴΩǘ ƪƴƻǿ ǿƘŀǘ 
roles exist within sport or what they could do. 

The conclusion of the qualitative research is that work to 
increase the number of sports volunteers in Wales should 
ōǳƛƭŘ ƻƴ ǘƘŜ ΨƻǊƎŀƴƛŎ ƳƻŘŜƭΩΣ ƳŀƪƛƴƎ ƛǘ ŜŀǎƛŜǊ ŦƻǊ ǇŜƻǇƭŜ ǘƻ 
ΨŦŀƭƭ ƛƴǘƻΩ ǾƻƭǳƴǘŜŜǊƛƴƎ ƛƴ ǎǇƻǊǘΦ ¢Ƙƛǎ ǎƘƻǳƭŘ ƛƴŎƭǳŘŜ 
support to: 

 

Á identify their needs for coaches and volunteers; 

Á develop a clear strategy for strengthening the 
volunteer base; 

Á define and describe (and break up) roles, skills 
needed, and time commitments more clearly; 

Á build confidence in asking for help τ materials to 
support this? 

Á provide appropriate support for coaches and 
volunteers, including developing local networks 
where wanted; 

Á build links with schools and other partner 
organisations. 

Understanding the four main routes into sports 
volunteering can allow clubs, centres and governing 
bodies to seek ways of growing their volunteering base, 
using locally-focused approaches in line with these routes. 

A challenge for club development 

The qualitative research also presents a challenge to those 
interested in club development. One reason for 
developing the volunteering base is to facilitate the 
development of larger, stronger and more sustained clubs. 

Coaches and volunteers feel adequately supported in their 
day-today volunteering roles: ad-hoc support within clubs 
and from governing bodies appears to be sufficient. 

The gap in support comes when volunteers wish to grow 
their club. Volunteers often end up feeling overloaded and 
need help from more people, but in turn need support in 
getting that help.  

Volunteers (and clubs) therefore need support in deciding 
who to ask, when, and having the confidence to ask whilst 
accepting that many will say no. 
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 Research methods 

The Research Findings presented here are based on two 
research studies.  

Active Adults Survey 2008-09 

All quantitative findings are based on results from the 
Active Adults Survey 2008-09. 

The Active Adults Survey collects a wealth of data on 
sports coaching and volunteering amongst adults aged 15 
and above in Wales, including: 

Á who has received sports coaching or instruction at 
their sports club; 

Á frequency of coaching or instruction received; 

Á which sports/activities respondents have received 
coaching or instruction in; 

Á who volunteers in sports clubs, after-school sports 
clubs, and other sport-related activities such as 
events; 

Á what roles they undertake; 

Á how often they volunteer, and how many hours 
they devote to sports volunteering; 

Á who would like to volunteer in sport more often. 

Further information about the Active Adults Survey can be 
found on the Sport Wales website. 

Qualitative research 

The qualitative research was carried out in March and 
April 2010 through semi-structured telephone interviews 
with 109 adults. 

All research participants were drawn from respondents to 
the Active Adults Survey 2008-09 who had indicated that 
they would be willing to participate in further research. 

The four target groups were: 

Á Existing sport volunteersτ38 interviews 

Á tŜƻǇƭŜ ǿƘƻ ŘƛŘƴΩǘ ǾƻƭǳƴǘŜŜǊ ƛƴ ǎǇƻǊǘΣ ōǳǘ ǿŜǊŜ 
interested in doing soτ39 interviews 

Á tŜƻǇƭŜ ǿƘƻ ǿŜǊŜƴΩǘ ƛƴǘŜǊŜǎǘŜŘ ƛƴ ŎƻŀŎƘƛƴƎκ 
volunteering in sportτ17 interviews 

Á People who receive coaching at a sports club or 
leisure/fitness centreτ15 interviews. 

The qualitative research project covered themes including: 

Á The issues, barriers and motivations behind sports 
volunteers and volunteering in Wales; 

Á how volunteers can be recruited and supported; 

Á the value of coaching and instruction to 
participants. 

This element of the research was undertaken by 
Brightpurpose Consulting with Shared Intelligence Ltd, on 
behalf of Sport Wales. The full report can be downloaded 
from the Sport Wales website. 

Questions from the research 

A number of further questions for consideration can be 
drawn from the research presented in this paper: 

Á If the majority of active volunteers (including coaches) 
are engaged locally rather than being proactive, what 
do we mean when we talk about deploying coaches? 

Á A high proportion of new sports leaders and coaches 
trained each year in Wales are young people. Given the 
distinct motivations of students when engaging in 
volunteering, how can young coaches and volunteers 
be engaged long-term? 

Á ΨtǳǊŜΩ ǎǇƻǊǘǎ Ŏƭǳōǎ ŦƻǊ ŀŘǳƭǘǎ ŀǊŜ ǇǊŜŘƻƳƛƴŀƴǘƭȅ ƳƛŘŘƭŜ
-class, male environments, both in terms of their 
participants and their volunteers. Can the sports club 
infrastructure be developed to become more 
inclusive?  

Á Are there ways of changing club culture so that not 
only are volunteers not afraid to ask for help, but that 
a greater expectation is placed on parents and 
ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻ  ƘŜƭǇ ǊŀǘƘŜǊ ǘƘŀƴ ΨǳǎƛƴƎΩ ǘƘŜƛǊ ŎƭǳōΚ 



canfyddiadauymchwil 

Gwirfoddoli mewn chwaraeon yng Nghymru 

Yn benodol, roeddem eisiau cael gwybod mwy am: 

Á ȅ ƳŀǘŜǊƛƻƴ ŀΩǊ ƘŜǊ ŀ ǿȅƴŜōƛǊ Ǝŀƴ ǿƛǊŦƻŘŘƻƭǿȅǊ ǎȅΩƴ 
cymryd rhan mewn chwaraeon ar hyn o bryd; 

Á sut mae modd cefnogi hyfforddwyr a gwirfoddolwyr er 
Ƴǿȅƴ ƎǿŜƭƭŀ Ŝǳ ǇǊƻŦƛŀŘŀǳΣ ŀ ǊƘŀƛΩǊ ŎȅŦǊŀƴƻƎǿȅǊΤ 

Á rhwystrau a chymhelliant i hyfforddi a gwirfoddoli, 
ȅƳƘƭƛǘƘ ȅ ǊƘŀƛ ǎȅΩƴ ƎǿƛǊŦƻŘŘƻƭƛ ŀΩǊ ǊƘŀƛ ǎȅŘŘ Ń 
diddordeb mewn gwneud hynny, er nad ydynt ar hyn o 
bryd; 

Á sut i gynnwys hyfforddwyr a gwirfoddolwyr chwaraeon 
ǇƻǎƛōƭΣ ŀΩǳ ǊŜŎǊƛǿǘƛƻΤ 

Á i ddefnyddio sgiliau hyfforddwyr a gwirfoddolwyr yn y 
dull gorau. 

Yn y papur hwn, rydym yn cyflwyno rhai o 
ŘŘŀǊƎŀƴŦȅŘŘƛŀŘŀǳΩǊ ŀǎǘǳŘƛŀŜǘƘΦ {ȅƭǿŜǊ ƴŀŘ ƻŜŘŘ ȅǊ 
ȅƳŎƘǿƛƭ ȅƴ ǊƘƻƛ ǎȅƭǿ ƛΩǊ ƎǿŜƛǘƘƭǳ ƘȅŦŦƻǊŘŘƛ ŎȅŦƭƻƎŜŘƛƎ ȅƴƎ 
Nghymru, nac i fanylion perthnasol i ddyfarniadau 
hyfforddi arbennig. 

aŀŜ ŘŀǊƎŀƴŦȅŘŘƛŀŘŀǳΩǊ ŀǎǘǳŘƛŀŜǘƘŀǳ ȅƳŎƘǿƛƭ ǿŜŘƛ ōƻŘ ȅƴ 
sail i Strategaeth Hyfforddi Chwaraeon Cymru a bydd yn 
sail i ddatblygu strategaethau, cynlluniau ac adnoddau ar 
gyfer chwaraeon Cymru yn y dyfodol, ar lefel genedlaethol 
a lleol. 

Ceir rhagor o wybodaeth am y dulliau ymchwil a 
ŘŘŜŦƴȅŘŘƛǿȅŘ ƛ ǿŜƛǘƘǊŜŘǳΩǊ ȅƳŎƘǿƛƭ Ƙǿƴ ŀǊ ŘǳŘŀƭŜƴ ƻƭŀŦ ȅ 
papur hwn. 

Darganfyddiadau dwy astudiaeth ymchwil 

Am ragor o wybodaeth am raglen ymchwil Chwaraeon 
/ȅƳǊǳΣ ŎȅǎȅƭƭǘǿŎƘ ŃΩǊ ǘƞƳ ¸ƳŎƘǿƛƭΥ 

*  research@chwaraeoncymru.org.uk 

( 0845 846 0023 

: www.chwaraeoncymru.org.uk 
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Cyflwyniad 

aŀŜ ƎǿƛǊŦƻŘŘƻƭǿȅǊ ȅƴ ŀƭƭǿŜŘŘƻƭ ƛΩǊ ƎǿŀƛǘƘ ƻ ƎȅŦƭǿȅƴƻ ŀ 
datblygu chwaraeon trefnus yng Nghymru, gan ysbrydoli a 
ŎƘŜŦƴƻƎƛ ŎȅŦǊŀƴƻƎǿȅǊΣ ƻ ŀǘƘƭŜǘǿȅǊ ŜƭƛǘŀƛŘŘ ƛΩǊ ǊƘŀƛ ǎȅΩƴ 
cymryd rhan mewn chwaraeon cymunedol ar lefel 
gyffredin. 

aŀŜΩƴ ƘŀƴŦƻŘƻƭ ƛ ŘŘŀǘōƭȅƎƛŀŘ ŀ ǘƘǿŦ ŎƘǿŀǊŀŜƻƴ ȅƴƎ 
Nghymru bod ein sylfaen o wirfoddolwyr yn ddigonol o ran 
maint a sgiliau. Ceir cyswllt clir rhwng lefel y gwirfoddoli 
ƳŜǿƴ ŎƘǿŀǊŀŜƻƴ ŀΩǊ ŎȅŦǊŀƴƻƎƛŀŘ ƳŜǿƴ ŎƘǿŀǊŀŜƻƴ ƳŜǿƴ 
ƎǿƭŜŘȅŘŘ ŀǊ ƘȅŘ ŀ ƭƭŜŘ ȅǊ ¦ƴŘŜō 9ǿǊƻǇŜŀƛŘŘΦ aŀŜΩǊ 
ƎǿƭŜŘȅŘŘ Ƙȅƴƴȅ ƎȅŘŀ ŎƘȅŦǊŀŘŘŀǳ ǳŎƘŜƭ ƻ ǿƛǊŦƻŘŘƻƭƛΩƴ 
cefnogi lefelau uwch o gyfranogiad (TNS Opinion and 
Social 2010). 

Canfu Arolwg 2008-09 Chwaraeon Cymru ar Oedolion 
Egnïol mai dim ond pump y cant o oedolion Cymru 
wirfoddolodd mewn chwaraeon o leiaf unwaith yn ystod y 
ŦƭǿȅŘŘȅƴ ŦƭŀŜƴƻǊƻƭΣ ǎȅΩƴ ƛǎ ƴŀ ŎƘȅŦŀǊǘŀƭŜŘŘ ȅǊ ¦9Φ 

Felly, mae Cynllun Gweithredu Chwaraeon Cymru i 
Ddatblygu Pobl yn datgan nad oes digon o wirfoddolwyr 
yn y byd chwaraeon yng Nghymru ac mae ein Strategaeth 
IȅŦŦƻǊŘŘƛΩƴ ŎȅŦƭǿȅƴƻ ǘŀǊƎŜŘŀǳ ǳŎƘŜƭƎŜƛǎƛƻƭ ŀǊ ƎȅŦŜǊ Řȅōƭǳ 
ƴƛŦŜǊ ȅǊ ƻŜŘƻƭƛƻƴ ǎȅΩƴ ƎǿƛǊŦƻŘŘƻƭƛ ƳŜǿƴ ŎƘǿŀǊŀŜƻƴ ŜǊōȅƴ 
2016. 

Am yr astudiaethau ymchwil 

Yn ddiweddar, mae Chwaraeon Cymru wedi ymgymryd â 
dwy astudiaeth ymchwil o wirfoddoli mewn chwaraeon 
yng Nghymru. 

Dŀƴ ŘŘŜŦƴȅŘŘƛƻ Řŀǘŀ ƻΩǊ !ǊƻƭǿƎ ȅƴ нллу-09 ar Oedolion 
Egnïol, ynghyd ag astudiaeth ansoddol ddilynol yn seiliedig 
ŀǊ ŀƛƭƎȅǎȅƭƭǘǳ ŃΩǊ ȅƳŀǘŜōǿȅǊ ƛΩǊ ŀǊƻƭǿƎ ǎȅŘŘ ƴŀƛƭƭ ŀƛΩƴ 
ŘŜǊōȅƴ ƘȅŦŦƻǊŘŘƛŀƴǘ ƴŜǳΩƴ ƎǿƛǊŦƻŘŘƻƭƛ Ŝǳ Ƙǳƴŀƛƴ ƳŜǿƴ 
chwaraeon, mae gennym well dealltwriaeth o weithlu 
gwirfoddol y byd chwaraeon yng Nghymru. 
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Pam gwirfoddoli ac ym mha rôl? 

Mae sawl ffactor gymdeithasol a demograffig yn 
effeithio ar y tebygolrwydd y bydd unigolyn yn 
gwirfoddoli mewn chwaraeon. 

Oedran, statws gwaith a theuluoedd gyda phlant 

¸ƴ ƎȅŦŦǊŜŘƛƴƻƭΣ ƳŀŜΩǊ ƎǿƛǊŦƻŘŘƻƭƛ ƳŜǿƴ ŎƘǿŀǊŀŜƻƴ ŀǊ Ŝƛ ǳŎƘŀŦ 
ȅƳƘƭƛǘƘ ȅ ƎǊȂǇ ƻŜŘǊŀƴ мр-нп ƻŜŘΣ ŀΩǊ ƎǊǿǇƛŀǳ ƻŜŘǊŀƴ ор-44 oed 
a 45-64 oed. Mae statws gwaith a strwythur teuluol yn 
ŘŘȅƭŀƴǿŀŘŀǳ ǇǿȅǎƛƎ ǎȅΩƴ ŜƎƭǳǊƻΩǊ ǇŀǘǊǿƳ ƘǿƴΦ 

aŀŜ ƻŜŘƻƭƛƻƴ ƎȅŘŀ ǇƘƭŀƴǘ т ƛ мр ȅƴ Ŝǳ ǘŜǳƭǳΩƴ Ŧǿȅ ǘŜōȅƎƻƭ ƻ 
wirfoddoli mewn chwaraeon nag oedolion eraill, gan awgrymu 
ΨŜŦŦŀƛǘƘ ȅ ǊƘƛŀƴǘΩ ŀǊ ǿƛǊŦƻŘŘƻƭƛ ƳŜǿƴ ŎƘǿŀǊŀŜƻƴΦ !Ǌ ƎȅŦŜǊ ǎǘŀǘǿǎ 
gwaith, mae myfyrwyr yn fwy tebygol o wirfoddoli mewn 
ŎƘǿŀǊŀŜƻƴΣ ȅƴƎƘȅŘ ŃΩǊ ǊƘŀƛ ǎȅΩƴ ƎǿŜƛǘƘƛƻΩƴ ƭƭŀǿƴ ƴŜǳΩƴ ǊƘŀƴ 
amser. 

Fel mae Ffigwr 1 yn dangos, mae gwahanol grwpiau oedran yn 
ȅƳƎȅƳǊȅŘ Ń ƎǿŀƘŀƴƻƭ ŘŘȅƭŜǘǎǿȅŘŘŀǳ ƎǿƛǊŦƻŘŘƻƭƛΦ aŀŜΩǊ 
ƻŜŘƻƭƛƻƴ ƛŜǳŀƛƴŎ όмр ƛ нп ƻŜŘύ ǎȅΩƴ ƎǿƛǊŦƻŘŘƻƭƛΩƴ ŘŜōȅƎƻƭ ƛŀǿƴ ƻ 
fod yn hyfforddi ond mae grwpiau oedran eraill yn tueddu i 
ȅƳƎȅƳǊȅŘ Ń ŘȅƭŜǘǎǿȅŘŘŀǳ ŀƳǊȅǿƛƻƭΦ aŀŜΩǊ ǊƘŀƛ ср ƻŜŘ ŀ ƘȈƴ ȅƴ 
tueddu i ymgymryd â dyletswyddau gweinyddol. 

Ffigwr 1: Dyletswyddau gwirfoddoli dethol yr ymgymerir â
  Ƙǿȅ ƳŜǿƴ ŎƘǿŀǊŀŜƻƴΣ ȅƴ ƾƭ ƎǊȂǇ ƻŜŘǊŀƴ 

{ȅƭŦŀŜƴΥ Ǉƻō ƻŜŘƻƭȅƴ ȅƴƎ bƎƘȅƳǊǳΣ мр ƻŜŘ ŀ ƘȈƴ 

Rhyw 

Mae dynion a merched yn ymgymryd â dyletswyddau gwahanol, 

mewn sefyllfaoedd gwahanol. Mae dynion a merched yn gyfartal 

o ran eu tebygolrwydd o wirfoddoli mewn clybiau chwaraeon ar 

ôl ysgol ond ς ȅƴ ǳƴƻƭ ŃΩǊ ŎȅŦǊŀŘŘŀǳ ŀŜƭƻŘŀŜǘƘ ƻ Ǝƭǿō ȅƴ Ŧǿȅ 

cyffredinol ar gyfer oedolion τ mae dynion yn llawer mwy 

tebygol o wirfoddoli mewn clybiau chwaraeon eraill. Dangosir 

hyn yn Ffigwr 2. 

Hefyd, mae dynion a merched yn llawer amlycach mewn rhai 
dyletswyddau gwirfoddoli nag eraill. Er bod dynion a merched yr 
ǳƴ ƳƻǊ ŘŜōȅƎƻƭ ƻ ȅƳƎȅƳǊȅŘ Ń ŘȅƭŜǘǎǿȅŘŘŀǳ ƎǿŜƛƴȅŘŘƻƭΣ ƳŀŜΩǊ 
dynion yn llawer mwy tebygol o hyfforddi.  

Ffigwr 2: /ŀƴǊŀƴ ȅǊ ƻŜŘƻƭƛƻƴ ǎȅΩƴ ƎǿƛǊŦƻŘŘƻƭƛ ƳŜǿƴ 
  chwaraeon, yn ôl rhyw 

{ȅƭŦŀŜƴΥ Ǉƻō ƻŜŘƻƭȅƴ ȅƴƎ bƎƘȅƳǊǳΣ мр ƻŜŘ ŀ ƘȈƴ 

Dosbarth cymdeithasol 

Fel mae Ffigwr 3 ȅƴ ŘŀƴƎƻǎΣ ƳŀŜΩǊ ǊƘŀƛ ȅƴ ȅ ŘƻǎōŀǊǘƘƛŀŘŀǳ 
ŎȅƳŘŜƛǘƘŀǎƻƭ ΨǳǿŎƘΩ ȅƴ Ŧǿȅ ǘŜōȅƎƻƭ ƻ ǿƛǊŦƻŘŘƻƭƛ ƳŜǿƴ 
ŎƘǿŀǊŀŜƻƴΦ aŀŜΩǊ ǇŀǘǊǿƳ Ƙǿƴ ȅƴ ŘŜōȅƎ ŀǊ ƎȅŦŜǊ Ŏƭȅōƛŀǳ 
chwaraeon, clybiau chwaraeon ar ôl ysgol a chlybiau chwaraeon 
ŎȅƳǳƴŜŘƻƭΣ ƻƴŘ ƳŀŜΩǊ ŜŦŦŀƛǘƘ ȅƴ ƎǊȅŦŀŎƘ ŀǊ ƎȅŦŜǊ ȅǊ ƻƭŀŦΦ 

Ffigwr 3: /ŀƴǊŀƴ ȅǊ ƻŜŘƻƭƛƻƴ ǎȅΩƴ ƎǿƛǊŦƻŘŘƻƭƛ ƳŜǿƴ 
 chwaraeon, yn ôl dosbarth cymdeithasol yr unigolyn  

{ȅƭŦŀŜƴΥ Ǉƻō ƻŜŘƻƭȅƴ ȅƴƎ bƎƘȅƳǊǳΣ мр ƻŜŘ ŀ ƘȈƴ 

Mae perthynas debyg rhwng  aelodaeth oedolion o glybiau 
ŎƘǿŀǊŀŜƻƴ ŃΩǳ ŘƻǎōŀǊǘƘ ŎȅƳŘŜƛǘƘŀǎƻƭΣ ȅƴ ƻƎȅǎǘŀƭ ŀƎ Ń ǊƘȅǿ ŀŎ 
ƻŜŘǊŀƴΦ !Ŏ ŜƛǘƘǊƛƻΩǊ ΨŜŦŦŀƛǘƘ ǊƘƛŀƴǘΩ ŀ ŘŘƛǎƎǊƛŦƛǿȅŘ ȅƴ ƎȅƴƘŀǊŀŎƘΣ 
ƳŀŜΩǊ ǇŜǊǘƘƴŀǎƻŜŘŘ ǊƘǿƴƎ ƻŜŘǊŀƴΣ ŘƻǎōŀǊǘƘ ŎȅƳŘŜƛǘƘŀǎƻƭ ŀ 
ǊƘȅǿ ŀ ƎǿƛǊŦƻŘŘƻƭƛ ƳŜǿƴ ŎƘǿŀǊŀŜƻƴ ȅƴ ŘŜōȅƎ ƛΩǊ ǊƘŀƛ ŀǊ ƎȅŦŜǊ 
cyfranogiad mewn chwaraeon. 

Gweinyddu 

Hyfforddi 

Band oedran (blynyddoedd) 
Dosbarth cymdeithasol yr unigolyn 

Gwryw 

Benyw 

Clwb chwaraeon 
ar ôl ysgol  

Clwb chwaraeon 
 cymunedol 

Unrhyw wirfoddoli 
mewn chwaraeon 
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Cyfranogiad a gwirfoddoli mewn chwaraeon 

Mae cyfranogwyr chwaraeon yn fwy tebygol o wirfoddoli 
ƳŜǿƴ ŎƘǿŀǊŀŜƻƴ ƴŀΩǊ ǊƘŀƛ ƴŀŘ ȅŘȅƴǘΦ wƻŜŘŘ ȅ ǊƘŀƛ ŀ 
ddywedodd eu bod wedi cymryd rhan mewn 
gweithgaredd chwaraeon yn ystod y pedair wythnos 
blaenorol (ac eithrio biliards, snwcer a cherdded) bedair 
ƎǿŀƛǘƘ ȅƴ Ŧǿȅ ǘŜōȅƎƻƭ ƻ ǿƛǊŦƻŘŘƻƭƛ ƳŜǿƴ ŎƘǿŀǊŀŜƻƴ ƴŀΩǊ 
rhai nad oeddent yn cymryd rhan.  

Wrth edrych ar gymryd rhan mewn clybiau chwaraeon 
ŎȅƳǳƴŜŘƻƭΣ ƳŀŜΩǊ ƎǿŀƘŀƴƛŀŜǘƘ ȅƴ ŀƳƭȅŎŀŎƘ ŦȅǘƘΦ aŀŜ 
ǿȅǘƘ ȅ Ŏŀƴǘ ƻΩǊ ŀŜƭƻŘŀǳ ƻ Ǝƭȅōƛŀǳ ŎƘǿŀǊŀŜƻƴ ȅƴ 
gwirfoddoli mewn clwb chwaraeon, o gymharu â llai nag 
ǳƴ ȅ Ŏŀƴǘ ƻΩǊ ǊƘŀƛ ƴŀŘ ȅŘȅƴǘ ȅƴ ŀŜƭƻŘŀǳΦ aŀŜ Ƙȅƴ ȅƴ 
ŀŘƭŜǿȅǊŎƘǳΩǊ ŦŦŀƛǘƘ ōƻŘ ȅ ƎǿƛǊŦƻŘŘƻƭǿȅǊ ƳŜǿƴ Ŏƭȅōƛŀǳ 
chwaraeon yn rhan o ffabrig y clwb fel rheol. 

¸ ǊƘŀƛ ǎȅΩƴ ŎŀŜƭ Ŝǳ ŎȅƳŜƭƭ ƛ ƎȅƳǊȅŘ ǊƘŀƴ ŜǊ Ƴǿȅƴ ŎȅǎǘŀŘƭǳΣ 
ŘȅǎƎǳ ǎƎƛƭƛŀǳ ƴŜǿȅŘŘΣ ƛ ƎŀŜƭ Ƙǿȅƭ ŀŎ ƛ ƎȅƳŘŜƛǘƘŀǎǳ ȅǿΩǊ 
cyfranogwyr chwaraeon sydd fwyaf tebygol o wirfoddoli. Y 
cymhelliant mwyaf cyffredin yw er mwyn bod yn egnïol, ac 
ŜǊ ōǳŘŘ ƛŜŎƘȅŘ ŀ ŦŦƛǘǊǿȅŘŘΣ Ǝŀƴ ŀǿƎǊȅƳǳ ōƻŘ ȅ ǊƘŀƛ ǎȅΩƴ 
cymryd rhan mewn chwaraeon am resymau y tu hwnt i 
iechyd yn fwy tebygol o wirfoddoli.  

Pa ddyletswyddau sydd fwyaf cyffredin yn 
gyffredinol? 

Y dyletswyddau gwirfoddoli mwyaf cyffredin mewn 
ŎƘǿŀǊŀŜƻƴ ȅǿ ƘȅŦŦƻǊŘŘƛ όпм҈ ƻΩǊ ƎǿƛǊŦƻŘŘƻƭǿȅǊύ ŀ 
gweinyddu (37%). Mae cludiant (14%) ac arlwyo (8%) yn 
dasgau cyffredin yr ymgymerir â hwy gan wirfoddolwyr 
hefyd. Mae un ar hugain y cant o wirfoddolwyr yn 
ymgymryd â thasgau eraill, fel dyfarnu a stiwardio mewn 
digwyddiadau. 

Gyda phwy mae gwirfoddolwyr yn gweithio? 

Gellir adnabod dau batrwm pendant wrth edrych ar y 
ƎǊǿǇƛŀǳ ƻŜŘǊŀƴ ȅ ƳŀŜΩǊ ƎǿƛǊŦƻŘŘƻƭǿȅǊ ȅƴ ƎǿŜƛǘƘƛƻ Ń ƘǿȅΣ 
fel a ddangosir yn Ffigwr 4. Y cyntaf yw bod gwirfoddolwyr 
ȅƴ ǘǳŜŘŘǳ ƛ ƎŜŦƴƻƎƛ ǳƴƛƎƻƭƛƻƴ ƻΩǊ ǳƴ ƻŜŘǊŀƴ Ń ƘǿȅΦ CŜƭƭȅΣ 
mae gwirfoddolwyr rhwng 15 a 24 oed yn tueddu i weithio 
ƎȅŘŀΩǊ ǊƘŀƛ ƻ Řŀƴ нр ƻŜŘ ŀŎ ƳŀŜΩǊ ǊƘŀƛ ǎȅΩƴ ср ƻŜŘ ŀ ƘȈƴ ȅƴ 
Ŧǿȅ ǘŜōȅƎƻƭ ƻ ǿŜƛǘƘƛƻ ƎȅŘŀΩǊ ǊƘŀƛ ǎȅŘŘ ȅƴ ȅǊ ǳƴ ȅǎǘƻŘ 
oedran. 

¸ƴ ŀƛƭΣ ƳŀŜΩǊ ǊƘŀƛ ор ƛ пп ƻŜŘ ȅƴ Ŧǿȅ ǘŜōȅƎƻƭ ƻ ǿŜƛǘƘƛƻ ƎȅŘŀ 
phlant iau, yn arbennig plant oedran ysgol gynradd, ac 
ƳŀŜΩǊ ǊƘŀƛ ǊƘǿƴƎ пр ŀ сп ƻŜŘ ȅƴ Ŧǿȅ ǘŜōȅƎƻƭ ƻ ǿŜƛǘƘƛƻ 

gydag unigolion oedran ysgol uwchradd ac  oedolion 
ieuainc.  

Y rheswm am hyn yw am fod oedolion yn tueddu i 
ǿƛǊŦƻŘŘƻƭƛ ƎȅŘŀ ǇƘƭŀƴǘ ƻΩǊ ǳƴ ƻŜŘǊŀƴ ŃΩǳ Ǉƭŀƴǘ ƘǿȅΥ  

Á roedd y rhai gyda phlant rhwng 0 a 6 oed yn eu teulu 
ŘŘǿȅǿŀƛǘƘ ȅƴ Ŧǿȅ ǘŜōȅƎƻƭ ƻ ǿƛǊŦƻŘŘƻƭƛ ƎȅŘŀΩǊ ƎǊȂǇ 
ƻŜŘǊŀƴ Ƙǿƴƴǿ ƴŀΩǊ ǊƘŀƛ ƘŜō ōƭŀƴǘ ȅǊ ƻŜŘǊŀƴ Ƙǿƴƴǿ; 

Á roedd y rhai gyda phlant rhwng 7 ac 11 oed deirgwaith 
ōǊƻƴ ȅƴ Ŧǿȅ ǘŜōȅƎƻƭ ƻ ǿƛǊŦƻŘŘƻƭƛ ƎȅŘŀΩǊ ƎǊȂǇ ƻŜŘǊŀƴ 
Ƙǿƴƴǿ ƴŀΩǊ ǊƘŀƛ ƘŜō ōƭŀƴǘ ȅǊ ƻŜŘǊŀƴ Ƙǿƴƴǿ; 

Á roedd y rhai gyda phlant rhwng 12 a 15 oed ddwywaith 
yn fwy tebygol o wirfoddoli gydag ieuenctid 12 i 16 oed 
ƴŀΩǊ ǊƘŀƛ ƘŜō ōƭŀƴǘ ȅƴ ȅ ƎǊȂǇ ƻŜŘǊŀƴ Ƙǿƴƴǿ. 

Ffigwr 4: Gwirfoddoli gyda gwahanol grwpiau oedran , 
  yn ôl band oedran 

Yr amser a roddir i wirfoddoli mewn chwaraeon 

Ar gyfartaledd, roedd y gwirfoddolwyr mewn chwaraeon 
ȅƴ ǊƘƻƛ ǘŀƛǊ ŀǿǊ ȅǊ ǿȅǘƘƴƻǎ ƛΩǿ ŘȅƭŜǘǎǿȅŘŘŀǳ ǇŜǊǘƘƴŀǎƻƭΦ 
Nid oedd unrhyw wahaniaethau rhwng y gwirfoddolwyr 
mewn clybiau ysgol a chlybiau cymunedol, na llawer o 
wahaniaeth chwaith yn yr oriau ar gyfartaledd a 
gyfrannwyd gan y gwirfoddolwyr yn ymgymryd â gwahanol 
ddyletswyddau. 

Mae mwy na hanner (59%) y gwirfoddolwyr mewn 
chwaraeon yn rhoi eu hamser unwaith yr wythnos o leiaf, 
gyda chyfanswm o 78% yn rhoi eu hamser unwaith y mis o 
leiaf. Hyfforddwyr oedd fwyaf tebygol o wirfoddoli 
unwaith yr wythnos o leiaf (74%), ond roedd mwyafrif y 
ǊƘŀƛΩƴ ȅƳǿƴŜǳŘ Ń ƎǿŜƛƴȅŘŘǳΣ ŀǊƭǿȅƻ ŀ ŎƘƭǳŘƛŀƴǘ ƘŜŦȅŘ ȅƴ 
ǊƘƻƛ ƻΩǳ ƘŀƳǎŜǊ ǳƴǿŀƛǘƘ ȅǊ ǿȅǘƘƴƻǎ ƻ ƭŜƛŀŦΦ 

¸ƳƘƭƛǘƘ ȅ ƎǿƛǊŦƻŘŘƻƭǿȅǊΣ ȅ ƳȅŦȅǊǿȅǊ ƻŜŘŘ ȅǊ ǳƴƛƎ ƎǊȂǇ 
cymdeithasol demograffig heb fwyafrif yn gwirfoddoli 
unwaith yr wythnos o leiaf.  

{ȅƭŦŀŜƴΥ Ǉƻō ƻŜŘƻƭȅƴ ȅƴƎ bƎƘȅƳǊǳΣ мр ƻŜŘ ŀ ƘȈƴ 
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Llwybrau at wirfoddoli mewn chwaraeon 

Nid yw pobl yn rhagweithiolτtaro ar wirfoddoli mewn 
chwaraeon maen nhw. 

Ychydig iawn o wirfoddolwyr oedd fel pe baent yn gwneud 
dewis pendant i gymryd rhan. Roedd y rhai a oedd yn 
gwneud hynny fel arfer yn fyfyrwyr yn chwilio am waith 
gwirfoddol, a nifer bychan o hyfforddwyr a sefydlodd 
Ǝƭȅōƛŀǳ ƴŜǳ Ǝȅƴƭƭǳƴƛŀǳ ƘȅŦŦƻǊŘŘƛΩƴ Ǝŀƭǿ ŀǊƴȅƴǘ ƛ ŦƻŘ ȅƴ 
hyfforddwyr. 

Taro ar wirfoddoli oedd mwyafrif yr hyfforddwyr, neu gael 
Ŝǳ Ψǘȅƴƴǳ ƛ ƳŜǿƴΩ ƛ ȅƳƎȅƳǊȅŘ Ń Ǌƾƭ Ŧǿȅ ŦŦǳǊŦƛƻƭΣ ƴŜǳ 
gymryd rhan ar lefel uwch mewn clwb roeddent eisoes yn 
aelod ohono. Ymhlith y ffactorau a ddylanwadodd ar eu 
recriwtio roedd:  

Á Dylanwad ffrindiau a theulu  

Yn gyffredinol, roeddent yn dweud eu bod wedi dechrau 
ŎȅƳǊȅŘ ǊƘŀƴ ŘǊǿȅ Ŝǳ ǇƭŀƴǘΣ ŦŜƭ Řǳƭƭ ƛΩǿ ŎŜŦƴƻƎƛ Ƙǿȅ ŀΩǳ 
diddordebau. 

wƻŜŘŘ ȅ ǊƘƛŜƴƛ ŀ ŘŘŜŎƘǊŜǳƻŘŘ ǿƛǊŦƻŘŘƻƭƛΩƴ ŎȅƳǊȅŘ Ƴǿȅ  ƻ 
ǿŀƛǘƘ ƎǿƛǊŦƻŘŘƻƭΣ ƴŜǳΩƴ ƎǿŜƭŘ Ŝǳ ōƻŘ ǿŜŘƛ ŎŀŜƭ 
cyfrifoldebau ychwanegol. 

5ȅǿŜŘƻŘŘ ǊƘŀƛ Ǉƻōƭ ōƻŘ ƎŀƴŘŘȅƴǘ ƎȅǎȅƭƭǘƛŀŘ ŃΩǳ Ŏƭȅōƛŀǳ 
drwy eu rhwydweithiau cymdeithasol ac am fod ganddynt 
sgil arbennig yr oedd y clwb ei hangen. 

Á Angerdd dros chwaraeon 

wƻŜŘŘ ȅ ƎǿƛǊŦƻŘŘƻƭǿȅǊ ȅƴ ŎȅƳǊȅŘ ǊƘŀƴ ƻ ƎŀƴƭȅƴƛŀŘ ƛΩǿ 
hangerdd dros gamp arbennig, nid am eu bod eisiau 
gwirfoddoli neu hyfforddi. 

LΩǊ ƎǊȂǇ ƘǿƴΣ ǊƻŜŘŘ ƘȅŦŦƻǊŘŘƛΩƴ ŘŘǳƭƭ ŀǊŀƭƭ ƻ ǿƴŜǳŘ 
cynnydd yn eu camp, wedi iddynt gyrraedd lefel uwch, neu 
wedi mynd yn rhy hen i gystadlu ond yn dymuno dal ati i 
gymryd rhan. 

¦ƴǿŀƛǘƘ ŜǘƻΣ ƴƛŘ ƻŜŘŘ ȅ ƎǊȂǇ Ƙǿƴ ȅƴ ƎǿƴŜǳŘ ŘŜǿƛǎ 
ǇŜƴŘŀƴǘ ōƻō ŀƳǎŜǊ ƛ ŦƻŘ ȅƴ ƘȅŦŦƻǊŘŘǿȅǊ ƴŜǳΩƴ 
wirfoddolwyr, ond roeddent yn ei weld fel opsiwn, o 
ȅǎǘȅǊƛŜŘ Ŝǳ ǇǊƻŦƛŀŘ ŀΩǳ ǎƎƛƭΦ 

Á Darparu gweithgareddau positif  

I lawer o hyfforddwyr a gwirfoddolwyr nad ydynt yn 
hyfforddi, roedd cymryd rhan yn un ffordd o ddarparu 
ΨƎǿŀǎŀƴŀŜǘƘ ŎȅƳǳƴŜŘƻƭΩΣ ȅƴ ŜƴǿŜŘƛƎ Ǉŀƴ ƻŜŘŘ Ŏƭȅōƛŀǳ 
dan fygythiad o gau. 

Y pedwar prif lwybr at wirfoddoli 

Ceir pedwar prif lwybr at wirfoddoli mewn chwaraeon, fel 
ŀ ƴƻŘƛǊ ȅƴ bƘŀōƭ мΣ ƛǎƻŘΦ 5ƛƳ ƻƴŘ ǳƴ ƎǊȂǇΣ ȅ ΨƳȅŦȅǊǿȅǊΩΣ 
ǎȅΩƴ ƳȅƴŘ ŀǘƛ ƛ ŎƘǿƛƭƛƻΩƴ Ǝȅǎƻƴ ŀƳ ƎȅŦƭŜƻŜŘŘ ƛ ǿƛǊŦƻŘŘƻƭƛΤ 
ƭƭǿȅōǊŀǳ ƻǊƎŀƴƛƎΣ ŀƴƴƛǎƎǿȅƭ ȅǿΩǊ ƭƭǿȅōǊŀǳ ŜǊŀƛƭƭ ŦŜƭ ǊƘŜƻƭ ƻ 
ran eu datblygiad. 

Tabl 1: Y pedwar prif lwybr at wirfoddoli mewn chwaraeon 

Myfyrwyr  

/Ƙǿƛƭƛƻ ŀƳ ōǊƻŦƛŀŘ ŀ ŎƘȅŦƭŜƻŜŘŘ ŘŀǘōƭȅƎǳ ǎȅΩƴ ƎȅǎȅƭƭǘƛŜŘƛƎ Ń 
gwirfoddoli mewn chwaraeon (yn arbennig hyfforddi) 

Á ̧ ƴ ƴƻŘǿŜŘŘƛŀŘƻƭΣ ǊƘǿƴƎ му ŀ нр ƻŜŘΤ Ƴǿȅ ƴŀΩǳ ƘŀƴƴŜǊ ȅƴ 
wrywaidd 

Á Fel arfer yn hyfforddi, yn hytrach nag ymgymryd â dyletswyddau 
eraill 

Á 9ǳ ŎȅƳƘŜƭƭƛŀƴǘ ȅǿΩǊ ŀƴƎŜƴ ŀƳ ōǊƻŦƛŀŘ ƴŜǳ ŘŘŀǘōƭȅƎǳ Ŝǳ /± 

Á Dyhead i gael gyrfa broffesiynol yn gysylltiedig â chwaraeon 

Á Yn mynd ati i geisio cyfleoedd i wirfoddoli 

¸ ǊƘŀƛ ǎȅΩƴ ƘƻŦŦ ƻ ŎƘǿŀǊŀŜƻƴ 

²ǊǘƘ ƛŘŘȅƴǘ ŦȅƴŘ ȅƴ ƘȈƴΣ ŀ ƳŜǘƘǳ ŎȅǎǘŀŘƭǳ ōŜƭƭŀŎƘ ƻƘŜǊǿȅŘŘ ŀƴŀŦΣ 
neu wedi cyrraedd lefel arbenigedd uwch, maent yn dechrau 
hyfforddi neu wirfoddoli 

Á Ystod oedran eang, o 20 i 55 

Á ̧ ƴ Ŧǿȅ ǘŜōȅƎƻƭ ƻ ƘȅŦŦƻǊŘŘƛΣ ƻƴŘ Ǝŀƭƭ ȅǊ ǳƴƛƎƻƭƛƻƴ ƘȈƴ ȅƳƎȅƳǊȅŘ Ń 
dyletswyddau eraill 

Á Eu cymhelliant yw angerdd dros eu camp 

Á Efallai eu bod yn dymuno gwneud cynnydd pellach fel hyfforddwr 

Á Mwy tebygol o greu cyfle na chwilio am un  

Rhieni egnïol 

Eisoes ar y llinell ochr ac yn dechrau cymryd rhan pan mae clwb/
dosbarth yn mynegi angen 

Á Yn nodweddiadol, rhwng 30 a 45 oed 

Á Yn fwy tebygol o hyfforddi ond yn ymgymryd ag amrywiaeth o 
ddyletswyddau 

Á 9ǳ ŎȅƳƘŜƭƭƛŀƴǘ ȅǿ ǘǊŜǳƭƛƻ ŀƳǎŜǊ ƎȅŘŀΩǳ ǇƭŀƴǘΣ ŀΩǳ ŎŜŦƴƻƎƛ 

Á Dim llawer o ddyhead i wneud cynnydd ς yn cymryd rhan am bod 
rhywun wedi gofyn iddynt wneud hynny 

Gwirfoddolwyr medrus 

/ƭȅǿŜŘ ŀƳ ŀƴƎƘŜƴƛƻƴ Ŏƭǿō ŘǊǿȅ ŦŦǊƛƴŘƛŀǳ ƴŜǳ ŘŜǳƭǳ ŀŎ ȅƳŀǘŜō ƛΩǊ 
angen hwnnw, gan ymgymryd â thasgau fel gyrru, gweinyddu neu 
gadw cyfrifon 

Á ̧ ƴ ƴƻŘǿŜŘŘƛŀŘƻƭΣ пр ƻŜŘ ŀ ƘȈƴ 

Á Yn tueddu i ymgymryd â dyletswyddau nad ydynt yn cynnwys 
hyfforddi 

Á 9ǳ ŎȅƳƘŜƭƭƛŀƴǘ ȅǿ ǊƘƻƛ ǊƘȅǿōŜǘƘ ȅƴ ƾƭ ƛΩǊ ƎȅƳǳƴŜŘ 

Á Yn tueddu i gael eu gwahodd drwy gyfrwng eu rhwydweithiau 
cymdeithasol presennol 
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.ŜǘƘ ǎȅΩƴ ŎȅƳŜƭƭ ƎǿƛǊŦƻŘŘƻƭǿȅǊ ƳŜǿƴ 
chwaraeon i ddal ati? 

Y cymhelliant mwyaf cyffredin i wirfoddolwyr ddal ati oedd 
ȅ ǇƭŜǎŜǊ ŀΩǊ ōƻŘŘƘŀŘ ǊƻŜŘŘŜƴǘ ȅƴ Ŝƛ ƎŀŜƭ ƻΩǊ ǊƾƭΥ 
ȅƳŘŜƛƳƭŀŘ ƻ ΨǊƻƛ ǊƘȅǿōŜǘƘ ȅƴ ƾƭΩ ƛ ŎƘǿŀǊŀŜƻƴΣ ŀ ƎǿŜƭŘ 
cynnydd a magu hyder. 

Roedd eraill yn ystyried gwirfoddoli fel rhywbeth roeddent 
ȅƴ Ŝƛ ǿƴŜǳŘ ŦŜƭ ǊƘŀƴ ƻΩǳ ǘǊŜŦƴ ŀǊŦŜǊƻƭΣ ŀ ŘƛƳ ƳǿȅΣ ŀŎ ȅƴ 
dal ati i wirfoddoli am nad oedd ganddynt unrhyw reswm 
ŘǊƻǎ ǊƻƛΩǊ ƎƻǊŀǳ ƛŘŘƛΦ 

Roedd rhai gwirfoddolwyr yn cael eu cymell gan y pleser o 
ǿŜƭŘ Ŝǳ Ŏƭǿō ȅƴ ǘȅŦǳ ŀŎ ȅƴ ƭƭǿȅŘŘƻ ƻ ƎŀƴƭȅƴƛŀŘ ƛΩǿ 
cyfraniad. Roedd eraill, fodd bynnag, yn dal ati am eu bod 
yn teimlo y byddai eu clwb yn cael trafferth i ddal ati heb 
eu cefnogaeth hwy. 

¸ƴ ƻƭŀŦΣ ǊƻŜŘŘ ǊƘƛŜƴƛΩƴ ŎŀŜƭ Ŝǳ ŎȅƳŜƭƭ ƛ ǿƛǊŦƻŘŘƻƭƛΩƴ ŀƳƭ 
iawn am fod eu plant yn dal ati i gymryd rhan yn y gamp 
benodol. 

.ŜǘƘ ȅǿΩǊ ƘŜǊ ƛ ǿƛǊŦƻŘŘƻƭǿȅǊ ƳŜǿƴ 
chwaraeon? 

¸ƴ ƎȅŦŦǊŜŘƛƴƻƭΣ ƳŀŜΩǊ ƎǿƛǊŦƻŘŘƻƭǿȅǊ ȅƴ ǘŜƛƳƭƻ Ŝǳ ōƻŘ ȅƴ 
ŎŀŜƭ ŎŜŦƴƻƎŀŜǘƘ ŘŘŀ ŀŎ ƴƛŘ ȅǿΩǊ ǊƘŀƴ ŦǿȅŀŦ Ŝƛǎƛŀǳ 
gwneud unrhyw gynnydd pellach. 

Dywedodd y gwirfoddolwyr mewn clybiau llai nad oedd 
unrhyw is-strwythur ffurfiol yn ei le a bod y gefnogaeth fel 
rheol yn cael ei chynnig gan wirfoddolwyr eraill mewn 
clybiau, yn anffurfiol. 

Roedd y gwirfoddolwyr hyn yn teimlo bod y gefnogaeth 
hon yn ddigonol, a bod gwybod bod pobl eraill wrth law pe 
baent angen eu cymorth yn ddigon iddynt. 

Dywedodd rhai gwirfoddolwyr eu bod wedi derbyn 
cefnogaeth gan rieni a bod cymorth gyda thasgau bychain 
fel cludo chwaraewyr i ac o gemau ς neu ddim ond cynnig 
gair o ddiolch neu glod ς o gymorth mawr i greu 
amgylchedd cefnogol. 

Hyd yn oed pan oedd strwythurau cefnogi mwy ffurfiol yn 
eu lle ς fel mewn chwaraeon gyda chyrff rheoli mwy ς 
ŘŀŜǘƘ ȅ ǊƘŀƴ ŦǿȅŀŦ ƻΩǊ ƎŜŦƴƻƎŀŜǘƘ Ǝŀƴ ƘȅŦŦƻǊŘŘǿȅǊ ŀ 
ƎǿƛǊŦƻŘŘƻƭǿȅǊ ŜǊŀƛƭƭ ǿǊǘƘ ǊŜƻƭƛΩǊ Ŏƭǿō ƻ ŘŘȅŘŘ ƛ ŘŘȅŘŘΦ 

aŀŜΩƴ ǊƘŀƛŘ ōƻŘ ȅƴ ƻŦŀƭǳǎ ǎŜǊŎƘ Ƙȅƴƴȅ ǿǊǘƘ ŘŘŀǘƎŀƴ ōƻŘ 
cefnogaeth ddigonol ar gael i wirfoddolwyr wrth iddynt 

wirfoddoli o ddydd i ddydd, oherwydd ni fu i ymchwil 
Chwaraeon Cymru ystyried y rhai a oedd wedi gwirfoddoli 
ŜƛǎƻŜǎ ƳŜǿƴ ŎƘǿŀǊŀŜƻƴ ŀŎ ŀ ƻŜŘŘ ǿŜŘƛ ǊƘƻƛΩǊ ƎƻǊŀǳ ƛŘŘƛΦ 

Canfu ymchwil hydredol a gynhaliwyd gan sports coach UK 
(Timson-Katchis a North 2008, 2010) nad oedd yr 
ƘȅŦŦƻǊŘŘǿȅǊ ȅƴ ȅ 5D ŀ ƻŜŘŘ ǿŜŘƛ ǊƘƻƛΩǊ ƎƻǊŀǳ ƛ ƘȅŦŦƻǊŘŘƛ 
wedi datgan yn flaenorol eu bod wedi cael llai o 
ƎŜŦƴƻƎŀŜǘƘ ƴŀΩǊ ǊƘŀƛ ŀ ƻŜŘŘ ǿŜŘƛ Řŀƭ ŀǘƛ ƛ ƘȅŦŦƻǊŘŘƛΦ IŜŦȅŘΣ 
ŜǊ ōƻŘ нф҈ ƻΩǊ ǊƘŀƛ ŀ ƻŜŘŘ ǿŜŘƛ ǊƘƻƛΩǊ ƎƻǊŀǳ ƛŘŘƛ ǿŜŘƛ 
datgan eu bod wedi gwneud hynny oherwydd diffyg 
cefnogaeth neu gyfleoedd, roedd y mwyafrif (71%) wedi 
ǊƘƻƛΩǊ ƎƻǊŀǳ ƛŘŘƛ ƻƘŜǊǿȅŘŘ ƴŜǿƛŘƛŀŘŀǳ ƛ ŀƳƎȅƭŎƘƛŀŘŀǳ 
personol. 

Á Cynnydd 

bƛ ǎƻƴƛƻŘŘ ȅ ǊƘŀƴ ŦǿȅŀŦ ƻΩǊ ƘȅŦŦƻǊŘŘǿȅǊ ŀƳ ŦƻŘ Ŝƛǎƛŀǳ 
ƎǿƴŜǳŘ ŎȅƴƴȅŘŘ ǇŜƭƭŀŎƘ ƎȅŘŀΩǳ ƘȅŦŦƻǊŘŘƛΣ ƻƴŘ ǊƻŜŘŘ 
ǊƘŀƛΩƴ ǘŜƛƳƭƻ ȅ ōȅŘŘŀƛ Ƙȅƴ ȅƴ Ŝƛ ƎǿƴŜǳŘ ȅƴ ŘŘȅƭŜǘǎǿȅŘŘ 
fwy difrifol, a llai pleserus. 

Roedd tua chwarter yr hyfforddwyr a gyfwelwyd yn 
dymuno gwneud cynnydd pellach, naill ai drwy hyfforddi 
ar lefel uwch neu drwy ategu a gwella eu hyfforddiant 
presennol. 

aŀŜΩǊ ǊƘŀƴ ŦǿȅŀŦ ƻ ǿƛǊŦƻŘŘƻƭǿȅǊ ȅƴ ƘŀǇǳǎΣ ƻƴŘ ƳŀŜ 
nifer ohonynt yn wynebu sawl her yn eu rôl. 

Roedd y gwirfoddolwyr yn wynebu sawl her, yn cynnwys 
cyfyngiadau amser, recriwtio gwirfoddolwyr, cyllid ac 
ymddygiad rhieni. 

Á Cyfyngiadau amser 

Roedd nifer o bobl, wedi dechrau gwirfoddoli mewn 
chwaraeon, yn gweld eu bod yn cael llawer o bleser a 
boddhad o wneud hynny. Yn aml iawn, mae hyn yn peri 
iddynt fod eisiau cymryd mwy o ran, ond nid oes ganddynt 
ddigon o amser i wneud hynny. 

Mae hwn yn fater perthnasol iawn pan fo gwirfoddolwyr 
eisiau datblygu eu clybiau ond heb ddigon o amser i 
ǿƴŜǳŘ ƘȅƴƴȅΣ ƻƘŜǊǿȅŘŘ ƳŀŜΩƴ ǊƘŀƛŘ ƛŘŘȅƴǘ ŘŘŀƭ ŀǘƛ ŃΩǳ 
ŘȅƭŜǘǎǿȅŘŘŀǳ ŀΩǳ ŎȅŦǊƛŦƻƭŘŜōŀǳ ǇǊŜǎŜƴƴƻƭΥ 
 

ά¸Ǌ ƘŜǊ ŦǿȅŀŦ ōǊƻƴ ƛ Ƴƛ ȅǿ ŎŀŜƭ ƘȅŘ ƛ ŀƳǎŜǊ ƛ ŘŘŀǘōƭȅƎǳΩǊ 
clwb ς ƳŀŜΩǊ ŀƳǎŜǊ ǎȅŘŘ ƎŜƴ ƛΩƴ ƳȅƴŘ ƛ ŀǊǿŀƛƴ ȅ ǎŜǎƛȅƴŀǳΦ 
²ŜƛǘƘƛŀǳΣ ǊǿȅΩƴ ŘȅƘŜǳ ŀƳ ƎŀŜƭ Řŀǳ ƻƘƻƴƻŦΗέ όHyfforddwr 
pêl droed) 
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Á Recriwtio gwirfoddolwyr a sicrhau cymorth 
ychwanegol 

Gall dim digon o wirfoddolwyr amharu ar dwf clwb a 
ŘȅǿŜŘƻŘŘ ƴƛŦŜǊ ƻΩǊ ƎǿƛǊŦƻŘŘƻƭǿȅǊ ōƻŘ ǊŜŎǊƛǿǘƛƻ  
gwirfoddolwyr eraill yn her fawr iawn. 

Ceir cysylltiad cryf rhwng y broblem hon â chyfyngiadau 
ŀƳǎŜǊΦ aŀŜΩǊ ƎǿƛǊŦƻŘŘƻƭǿȅǊ ȅƴ ǊƘȅ ōǊȅǎǳǊ ȅƴ ŀƳƭ ƛŀǿƴ ȅƴ 
ȅƳƎȅƳǊȅŘ ŃΩǳ ŘȅƭŜǘǎǿȅŘŘŀǳ ǇǊŜǎŜƴƴƻƭ ƛ ƻŦȅƴ ƛ ŜǊŀƛƭƭ Ŝǳ 
helpu neu maent yn meddwl mai nid eu lle hwy yw gofyn i 
eraill helpu am nad ydynt ymhlith gwirfoddolwyr amlycaf y 
clwb. Ar y llaw arall, mae llawer o bobl yn fodlon helpu os 
gofynnir iddynt wneud hynny ond nid ydynt yn debygol o 
ŦȅƴŘ ŀǘƛΩƴ ǊƘŀƎǿŜƛǘƘƛƻƭ ƛ ŎƘǿƛƭƛƻ ŀƳ ƎȅŦƭŜƻŜŘŘΦ Dŀƭƭ ȅ 
ǇƻǘŜƴǎƛŀƭ ŀƳ ŘǿŦ ȅƴ ȅ Ŏƭǿō ƎŀŜƭ Ŝƛ ŜŦŦŜƛǘƘƛƻΩƴ ƴŜƎȅŘŘƻƭ 
Ǝŀƴ ȅ ΨŎȅƭŎƘ ŘƛŜŦƭƛƎΩ ƘǿƴΦ 

Á Cyllid 

wƻŜŘŘ ŎȅƭƭƛŘ ȅƴ ŦŀǘŜǊ ŀƭƭǿŜŘŘƻƭ ƛΩǊ ǊƘŀƛ ŀ ƻŜŘŘ ȅƴ ŘȅƳǳƴƻ 
ŎƻŘƛ ǎŀŦƻƴ ȅ ƎǿŜƛǘƘƎŀǊŜŘŘŀǳ ŀ ƎȅƴƛƎƛǊ ƎŀƴŘŘȅƴǘΣ ŀΩǊ ǊƘŀƛ ŀ 
ƻŜŘŘ ȅƴ ŘȅƳǳƴƻ ǎŜŦȅŘƭǳ Ŝǳ Ŏƭǿō Ŝǳ ƘǳƴŀƛƴΦ LΩǊ ƎǊȂǇ ƻƭŀŦΣ 
roedd sefydlu clwb newydd heb gyllid yn golygu menter 
ariannol i ryw raddau: 

Á Amddiffyn plant 

Codwyd dau fater gan y gwirfoddolwyr mewn perthynas 
ag amddiffyn plant. Yn gyntaf, roedd amddiffyn plant yn 
cael ei ystyried fel mater problemus wrth recriwtio 
ƎǿƛǊŦƻŘŘƻƭǿȅǊ ƴŜǿȅŘŘΣ ŀ ŦȅŘŘŀƛΩƴ ǇǊȅŘŜǊǳ ŜŦŀƭƭŀƛ ŀƳ 
ƎȅƘǳŘŘƛŀŘŀǳ ŦŦǳƎ ȅƴ Ŝǳ ƘŜǊōȅƴΣ ŀΩǊ ŀǊŎƘǿƛƭƛŀŘŀǳ ŎȅŦǊŜƛǘƘƛƻƭ 
angenrheidiol. Dywedodd un hyfforddwr bod hyn yn gallu 
cael effaith negyddol ar y potensial i sicrhau cymorth 
anffurfiol : 

Yn ail, teimlwyd bod amddiffyn plant yn creu problemau 
ymarferol gyda chyflwyno hyfforddiant lle mae angen 
rhywfaint o gyswllt corfforol, fel saethu a chwaraeon 
ymladd. 

 

Á Rhieni a phlant 

²ȅƴŜōƻŘŘ ǊƘŀƛ ƘȅŦŦƻǊŘŘǿȅǊ ȅ ōǊƻōƭŜƳ ƻ ǊƛŜƴƛΩƴ ŎƻŦǊŜǎǘǊǳ 
eu plant yn y clwb er nad oedd gan y plant rheiny unrhyw 
fath o ddiddordeb mewn bod yno. Dywedodd yr 
hyfforddwyr eu bod yn gorfod treulio amser yn cymell y 
Ǉƭŀƴǘ Ƙȅƴ ŀǊ ŘǊŀǳƭ ǘǊŜǳƭƛƻ Ŝǳ ƘŀƳǎŜǊ ȅƴ ƎǿŜƛǘƘƛƻ ƎȅŘŀΩǊ 
plant oedd eisiau bod yno.  Roedd hon yn broblem 
ŀǊōŜƴƴƛƎ ŀǊ ƎȅŦŜǊ ȅ ǊƘŀƛΩƴ ƘȅŦŦƻǊŘŘƛ Ǉƭŀƴǘ т ƛ мм ƻŜŘΣ ŀ 
gwelwyd rhai enghreifftiau hefyd wrth hyfforddi ieuenctid 
12 i 16 oed. 

 

Cyfeiriwyd at rieni gorawyddus ac afreolus gan rai 
hyfforddwyr eraill. Teimlwyd nad oedd gan rieni 
ƎƻǊŀǿȅŘŘǳǎ ŘŘƛƎƻƴ ƻ ŦŦȅŘŘ ȅƴƎ ƴƎŀƭƭǳΩǊ ƘȅŦŦƻǊŘŘǿȅǊ ƛ 
ddatblygu sgiliau pobl ieuainc ac roedd rhieni afreolus τ 
er enghraifft, ar y lein mewn gemau pêl droed τ yn 
ƘŜǊƛƻΩǊ Řƛǿȅƭƭƛŀƴǘ ƻ ōŀǊŎƘ ȅǊ ƻŜŘŘ ȅǊ ƘȅŦŦƻǊŘŘǿȅǊ ȅƴ ŎŜƛǎƛƻ 
ei feithrin yn eu clybiau. 

 

Á Disgwyliadau i fod yn hyfforddw 

wƻŜŘŘ ȅ ƳŀǘŜǊ Ƙǿƴ ȅƴ ōŜƴƻŘƻƭ ƛΩǊ ǊƘŀƛΩƴ ȅƳǿƴŜǳŘ Ń 
chwaraeon ymladd, lle mae diwylliant y gweithgaredd yn 
ŘƛǎƎǿȅƭ ƛ ōŀǿō ǎȅΩƴ ŎȅǊǊŀŜŘŘ ƭŜŦŜƭ Ǝŀƭƭǳ ŀǊōŜƴƴƛƎ ƘȅŦŦƻǊŘŘƛΣ 
ƴŜǳ ƎȅƴƻǊǘƘǿȅƻ ƎȅŘŀΩǊ ƘȅŦŦƻǊŘŘƛΦ aŀŜ Ƙȅƴ ȅƴ ǊƘƻƛ Ǉǿȅǎŀǳ 
ŀǊ ȅǊ ǳƴƛƎƻƭƛƻƴ Ƙȅƴƴȅ ǎȅΩƴ ŘȅƳǳƴƻ ǇŀǊƘŀǳ ƛ ƎȅƳǊȅŘ ǊƘŀƴΣ 
gwneud cynnydd a datblygu a hefyd ceisio cael hyd i amser 
ychwanegol i hyfforddi eraill 

ά.ȅŘŘǿƴ ȅƴ ƘƻŦŦƛ ǇŜ ōŀƛ ǊƘŀƛ ƻΩǊ ǊƘƛŜƴƛ ŜǊŀƛƭƭ ȅƴ ŀǊƻǎ ƎȅŘŀ Ƴƛ ȅƴ 

lle dim ond gollwng eu plant ac yna gadael. Byddem yn gallu 

ƎǿƴŜǳŘ ŎȅƳŀƛƴǘ Ƴǿȅ ǇŜ ōŀƛ ƎŜƴƴȅƳ Ŧǿȅ ƻ ƘŜƭǇΦέ όHyfforddwr 

rygbi mewn ysgol) 

άtŀƴ ƻŜŘŘǿƴ ȅƴ ȅǎǘȅǊƛŜŘ ǎŜŦȅŘƭǳ Ŧȅ ƴƎƘƭǿō ƧǳƧƛǘǎǳ Ŧȅ ƘǳƴΣ ǊƻŜŘŘ 

ȅƴ ƳȅƴŘ ƛ ŦƻŘ ȅƴ ǊƘȅ ŘŘǊǳŘ ƛ Ƴƛ ōǊȅƴǳΩǊ Ƙƻƭƭ Ŧŀǘƛŀǳ ŀΩǊ ƻŦŦŜǊ 

diogelwch roeddwn eu hangen ς ŀŎ ƳŀŜΩƴ ǊƘŀƛŘ ƛ ŎƘƛ ƎŀŜƭ 

ȅǎǿƛǊƛŀƴǘ ŘǊǿȅ ƎȅƳŘŜƛǘƘŀǎŀǳΣ ŜǘŎΦέ όHyfforddwr jujitsu) 

ά.ȅŘŘŀƛΩǊ ǊƘƛŜƴƛΩƴ ŘƻŘ ŃΩǳ Ǉƭŀƴǘ ƛΩǊ Ŏƭǿō ŀƳ Ŝǳ ōƻŘ Ŝƛǎƛŀǳ ƛŘŘȅƴǘ 

fod yn fwy egnïol ond nid oedd gan y plant eu hunain unrhyw 

ŘŘƛŘŘƻǊŘŜōΦ wƻŜŘŘ Ƙȅƴ ȅƴ ƳȅƴŘ ŃΩǊ ŀƳǎŜǊ ȅ ƎŜƭƭƛŘ Ŝƛ ŘŘŜŦƴȅŘŘƛƻ 

ƛ Ǌƻƛ ǎȅƭǿ ƛΩǊ Ǉƭŀƴǘ ƻŜŘŘ Ŝƛǎƛŀǳ ōƻŘ ȅƴƻΦ όHyfforddwr iau) 

ά¸ ǊƘƛŜƴƛ ς ȅ ǊƘŀƛ ǎȅΩƴ ŘƻŘ ƛΩǊ ƎŜƳŀǳ ŀŎ ȅƴ ƎǿŜƛŘŘƛ ŀǊ ȅ ŘȅŦŀǊƴǿȅǊ 

ac yn rhegi eu plant eu hunain ς ƳŀŜΩƴ ǿŀǊǘƘǳǎΦ wȅŘȅƳ ȅƴ ŎŜƛǎƛƻ 

ŘȅǎƎǳΩǊ ǇƭŀƴǘŀƳ  ōŀǊŎƘ ς at ddyfarnwyr etc. - a mwynhau, heb 

fod eisiau ennill bob tro, ac yna mae gennych rieni fel hyn yn 

gosod esiampl wael.  (Hyfforddwr iau) 

ά!Ǌ ǳƴ ŀŘŜƎΣ ŦŜ ŀƭƭŜŎƘ ŎƘƛ ƘŜƭǇǳ ŦŜƭ ȅ ƳȅƴƴŜŎƘ ŎƘƛ ƻƴŘ ƴŀǿǊ ƳŀŜ 

cymaint o ddeddfwriaeth amddiffyn plant. Gall godi ofn ar rai 

rhieni sydd â diddordeb mewn arwain, pan ddônt i wybod beth 

ƳŀŜΩƴ Ŝƛ ƻƭȅƎǳΣ ŀŎ ƳŀŜƴǘ ȅƴ ŎŀƳǳΩƴ ƾƭΦ Dŀƭƭ ǿƴŜǳŘ ƛŘŘȅƴǘ 

ailfeddwl (Hyfforddwr pêl droed) 
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tǿȅ ǎȅŘŘ Ŝƛǎƛŀǳ ƎǿƛǊŦƻŘŘƻƭƛΩƴ ŀƳƭŀŎƘ? 

Y gwirfoddolwyr presennol 

aŀŜΩǊ ƎǿƛǊŦƻŘŘƻƭǿȅǊ Ƙȅƴƴȅ ǎȅŘŘ Ŝƛǎƛŀǳ ƎǿƴŜǳŘ Ƴǿȅ ȅƴ 
gwirfoddoli ar hyn o bryd am lai o oriau yr wythnos ar 
ƎȅŦŀǊŀǘƭŜŘŘ ƴŀΩǊ ƎǿƛǊŦƻŘŘƻƭǿȅǊ ƴŀŘ ȅŘȅƴǘ ȅƴ ŘȅƳǳƴƻ 
ƎǿƴŜǳŘ ƳǿȅΦ aŀŜ Ƙȅƴ ȅƴ ŀǿƎǊȅƳǳ ōƻŘ ΨǘŜǊŦȅƴΩ ƴŀǘǳǊƛƻƭ 
ar yr oriau y gall y rhan fwyaf o bobl eu cyfrannu at 
wirfoddoli mewn chwaraeon. 

aŀŜ ƘȅŦŦƻǊŘŘǿȅǊ ȅƴ Ŧǿȅ ǘŜōȅƎƻƭ ƴŀΩǊ ǊƘŀƛ ǎȅΩƴ ȅƳƎȅƳǊȅŘ 
Ń ŘȅƭŜǘǎǿȅŘŘŀǳ ŜǊŀƛƭƭ ƛ ŦƻŘ Ŝƛǎƛŀǳ ƎǿƛǊŦƻŘŘƻƭƛΩƴ ŀƳƭŀŎƘΦ bƛŘ 
oes unrhyw wahaniaeth yn y diddordeb ychwanegol 
ǊƘǿƴƎ ȅ ǊƘŀƛ ǎȅΩƴ ƎǿƛǊŦƻŘŘƻƭƛ ƳŜǿƴ Ŏƭȅōƛŀǳ ŎƘǿŀǊŀŜƻƴ ŀǊ 
Ƙȅƴ ƻ ōǊȅŘ ŀΩǊ ǊƘŀƛ ƳŜǿƴ Ŏƭȅōƛŀǳ ŎƘǿŀǊŀŜƻƴ ƳŜǿƴ 
ysgolion. 

Pob oedolyn 

aŀŜΩǊ ǊƘŀƛ ǎȅΩƴ ƎǿƛǊŦƻŘŘƻƭƛ ŀǊ Ƙȅƴ ƻ ōǊȅŘ ƳŜǿƴ 
chwaraeon, ac aelodau o glybiau chwaraeon, yn fwy 
tebygol o fod eisiau ymgymryd â mwy o oriau o 
wirfoddoli mewn chwaraeon. 

Mae myfyrwyr (23%) ddwywaith yn fwy tebygol nag 
ǳƴǊƘȅǿ ƎǊȂǇ ǎǘŀǘǿǎ ƎǿŀƛǘƘ ŀǊŀƭƭ ƻ ŦƻŘ Ŝƛǎƛŀǳ ƎǿƴŜǳŘ Ƴǿȅ 
ac, yn gyffredinol, mae Ffigwr 5 yn dangos bod y dyhead i 
ǿƴŜǳŘ ƳǿȅΩƴ ŘƛǊȅǿƛƻ ƎȅŘŀƎ ƻŜŘǊŀƴΦ 

Ffigwr 5: Canran yr oedolion a hoffai wirfoddoli mwy 
  mewn chwaraeon  

¸ƴ ǿŀƘŀƴƻƭ ƛΩǊ ǇŀǘǊǿƳ ŀǊ ƎȅŦŜǊ ƎǿƛǊŦƻŘŘƻƭǿȅǊ ƳŜǿƴ 
chwaraeon, nid oes unrhyw berthynas arwyddocaol rhwng 
dosbarth cymdeithasol a bod eisiau gwirfoddoli mewn 
chwaraeon yn amlach. Fodd bynnag, mae dynion (10%) yn 
fwy tebygol o fod eisiau gwirfoddoli mwy mewn 
chwaraeon na merched (7%). 

¸ ǊƘǿȅǎǘǊŀǳΩƴ ŀǘŀƭ ƎǿƛǊŦƻŘŘƻƭƛ ƳŜǿƴ ŎƘǿŀǊŀŜƻƴΣ ȅƳƘƭƛǘƘ 
y rhai â diddordeb 

5ƛŦŦȅƎ ŀƳǎŜǊ ŀ ƴŜō ȅƴ Ŝǳ ƎǿŀƘƻŘŘ ȅǿΩǊ ǊƘǿȅǎǘǊŀǳ ƳǿȅŀŦ 
yn atal gwirfoddoli mewn chwaraeon. 

Á Diffyg amser 

Ymhlith y materion cysylltiedig ag amser mae 

ymrwymiadau gwaith (yn cynnwys patrymau shifft) ac 

amser i deulu. 

LΩǊ ǊƘŀƛ ǎȅΩƴ ŘŀǘƎŀƴ ȅƳǊǿȅƳƛŀŘŀǳ ǘŜǳƭǳƻƭ ŦŜƭ ǊƘǿȅǎǘǊΣ ƳŀŜ 

cysylltiad hefyd ag oriau gwaith. Yn gyffredinol, roedd 

ŀŜƭƻŘŀǳΩǊ ƎǊȂǇ Ƙǿƴ ȅƴ ǘŜƛƳƭƻ ƴŀŘ ƻŜŘŘ ƎŀƴŘŘȅƴǘ ŘŘƛƎƻƴ 

ƻ ŀƳǎŜǊ ƛΩǿ ŘǊŜǳƭƛƻ ƎȅŘŀΩǳ ǘŜǳƭǳ ǿŜŘƛ ƎǿŜƛǘƘƛƻ ȅƴ ȅǎǘƻŘ ȅ 

dydd fel ag yr oedd hi, heb i gyfrifoldebau ychwanegol 

wneud yr amser hwn yn llai fyth. 

Fodd bynnag, os oedd eu plant yn rhan o glwb, roedd y 

bobl hyn yn dweud y byddent yn fwy tebygol o gymryd 

rhan eu hunain wedyn. 

Á Neb wedi gofyn iddynt 

Mewn sawl achos, er bod gan unigolion ddiddordeb mewn 
gwirfoddoli mewn egwyddor, nid oedd cyfle wedi codi 
iddynt wneud hynny, gan nad oedd clwb wedi gofyn 
ƛŘŘȅƴǘ ŀ ŀƭƭŜƴǘ ƴŜǳ ŀ ƘƻŦŦŜƴǘ Ǌƻƛ ƻΩǳ ƘŀƳǎŜǊΦ 

Yn gyffredinol, nid oedd gan bobl ddigon o ddiddordeb i 
ŦȅƴŘ ŀǘƛ ƛ ŎƘǿƛƭƛƻΩƴ ǊƘŀƎǿŜƛǘƘƛƻƭ ŀƳ ƎȅŦƭŜƻŜŘŘ ƛ ǿƛǊŦƻŘŘƻƭƛ 
mewn  chwaraeon. 

¸ ǊƘǿȅǎǘǊŀǳ ƛΩǊ ōƻōƭ ƘŜō ŘŘƛŘŘƻǊŘŜō ƳŜǿƴ ƎǿƛǊŦƻŘŘƻƭƛ 
mewn chwaraeon 

Y rhwystrau ychwanegol mwyaf cyffredin yn atal 
gwirfoddoli mewn chwaraeon ymhlith y rhai heb 
ddiddordeb mewn gwneud hynny oedd: 

Á ǎȅƴƛŀŘŀǳ ŀƳ ȅ ƭŜŦŜƭ ŦŦƛǘǊǿȅŘŘ ƴŜǳΩǊ ΨǎƎƛƭƛŀǳ 
ŎƘǿŀǊŀŜƻƴΩ ǎȅŘŘ Ŝǳ ƘŀƴƎŜƴΥ roedd rhai a gyfwelwyd 
ȅƴ ǘŜƛƳƭƻ ƴŀŘ ƻŜŘŘ ƎŀƴŘŘȅƴǘ ȅ ŦŦƛǘǊǿȅŘŘ ƴŀΩǊ ǎƎƛƭƛŀǳ 
angenrheidiol i hyfforddi neu wirfoddoli mewn 
chwaraeon; 

Á blaenoriaethau a diddordebau personol: nid oedd rhai 
ŀ ƎȅŦǿŜƭǿȅŘ ȅƴ ȅƳǿȅōƻŘƻƭ ƻΩǊ ŀƴƎŜƴ ŀƳ ǿƛǊŦƻŘŘƻƭǿȅǊ 
mewn chwaraeon, ac roedd eraill yn teimlo bod 
ŀŎƘƻǎƛƻƴ ŜǊŀƛƭƭ ȅƴ Ŧǿȅ ǘŜƛƭǿƴƎ ƻΩǳ ƘŀƳǎŜǊΦ 

{ȅƭŦŀŜƴΥ Ǉƻō ƻŜŘƻƭȅƴ ȅƴƎ bƎƘȅƳǊǳΣ мр ƻŜŘ ŀ ƘȈƴ 

Band oedran (blynyddoedd) 
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Gwerth hyfforddi a gwirfoddoli 

aŀŜΩǊ ŎȅŦǊŀƴƻƎǿȅǊ ǎȅΩƴ ŘŜǊōȅƴ ƘȅŦŦƻǊŘŘƛŀƴǘ ȅƴ ǘŜƛƳƭƻ Ŝƛ 
fod o fudd iddynt. 

5ȅǿŜŘƻŘŘ ǎŀƛǘƘ ȅ Ŏŀƴǘ ƻΩǊ ƻŜŘƻƭƛƻƴ ς mwyafrif (51%) y 
cyfranogwyr mewn clybiau chwaraeon ς eu bod yn derbyn 
hyfforddiant neu gyfarwyddyd mewn gweithgaredd yn eu 
clwb chwaraeon yn ystod y deuddeg mis blaenorol. 
5ȅǿŜŘƻŘŘ ǇǳƳǇ ȅ Ŏŀƴǘ ƻΩǊ ƻŜŘƻƭƛƻƴ Ŝǳ ōƻŘ ǿŜŘƛ ŘŜǊōȅƴ 
hyfforddiant yn rheolaidd (hynny yw, unwaith yr wythnos 
ar gyfartaledd o leiaf). 

aŀŜΩǊ ȅƳŎƘǿƛƭ ŀƴǎƻŘŘƻƭ ŀ ƎȅƴƘŀƭƛǿȅŘ ƎȅŘŀ ŎƘȅŦǊŀƴƻƎǿȅǊ 
chwaraeon yn awgrymu bod cyfranogwyr mewn 
ŎƘǿŀǊŀŜƻƴ ȅƴ ƎǿŜǊǘƘŦŀǿǊƻƎƛ Ǌƾƭ Ŝǳ ƘȅŦŦƻǊŘŘǿȅǊ ŀΩǳ 
harweinwyr yn fawr iawn. Dywedodd y cyfranogwyr bod 
hyfforddwyr ac arweinwyr wedi gwneud cyfraniadau 
allweddol at: 

Á Gwelliannau technegol τ helpu cyfranogwyr i 
fabwysiadu trefn dda a cheisio gwella; 

Á Cymhelliant ac ysbrydoliaeth τ annog cyfranogwyr i 
ddal ati i gymryd rhan a gwella; 

Á Dal gafael a denu τ ysbrydoli cyfranogwyr i ddal ati i 
ŘŘƻŘ ƛΩǊ Ŏƭǿō ƴŜǳΩǊ ŘƻǎōŀǊǘƘΣ ŀƳ Ŝǳ ōƻŘ ȅƴ ǇŀǊƘŀǳ ƛ 
ddatblygu; denu cyfranogwyr newydd am fod gan yr 
hyfforddwr enw da. 

aŀŜΩǊ ŦŦŀŎǘƻǊŀǳ Ƙȅƴ ȅƴ ŘŀƴƎƻǎ ōƻŘ ƘȅŦŦƻǊŘŘǿȅǊ ȅƴ 
ƎǿŜƭƭŀΩǊ ǇǊƻŦƛŀŘ ƻ ŘŘŜŦƴȅŘŘƛƻ ŎȅŦƭŜǳǎǘŜǊŀǳ ŎƘǿŀǊŀŜƻƴ ŀ 
mynychu clybiau chwaraeon ac yn cyfrannu at uchelgais 
/ȅƳǊǳ ƻ ƎȅƴȅŘŘǳ ƴƛŦŜǊ ȅ ōƻōƭ ǎȅΩƴ ŎȅƳǊȅŘ ǊƘŀƴ ƳŜǿƴ 
chwaraeon. Ar lefel bersonol, gall hyfforddwyr wneud 
gwahaniaeth rhwng rhywun yn mwynhau chwaraeon ac yn 
Řŀƭ ŀǘƛΣ ƴŜǳΩƴ ǊƘƻƛΩǊ ƎƻǊŀǳ ƛŘŘƛΦ 

aŀŜΩǊ ƳŀǘƘŀǳ ŜǊŀƛƭƭ ƻ ǿƛǊŦƻŘŘƻƭƛΩƴ ƭƭŀƛ ŀƳƭǿƎ ƛ ƭŀǿŜǊ ƻ 
ƎȅŦǊŀƴƻƎǿȅǊ ƳŜǿƴ ŎƘǿŀǊŀŜƻƴΣ ƻƴŘ ŎȅŦŜƛǊƛƻŘŘ ǊƘŀƛ ƻΩǊ 
unigolion a gyfwelwyd at bwysigrwydd y gwirfoddolwyr 
nad ydynt yn hyfforddi, er mwyn rhedeg y clwb o ddydd i 
ddydd a sicrhau ei fod yn goroesi. 

Er nad yw rhai dyletswyddau gwirfoddol yn amlwg i rai 
cyfranogwyr, roedd y gwirfoddolwyr nad ydynt yn 
ƘȅŦŦƻǊŘŘƛΩƴ ǘŜƛƳƭƻ Ŝǳ ōƻŘ ȅƴ ŎŀŜƭ Ŝǳ ƎǿŜǊǘƘŦŀǿǊƻƎƛ Ǝŀƴ Ŝǳ 
clwb neu eu sefydliad a chan ei aelodau. Dywedodd yr 
ƘȅŦŦƻǊŘŘǿȅǊ ŀΩǊ ƎǿƛǊŦƻŘŘƻƭǿȅǊ ƴŀŘ ȅŘȅƴǘ ȅƴ ƘȅŦŦƻǊŘŘƛ ŦŜƭ 
ei gilydd y byddai absenoldeb y gwirfoddolwyr hyn yn cael 
effaith negyddol ar y clwb ac roedd yr hyfforddwyr yn 
arbennig yn cydnabod y cyfraniad pwysig a wnaed gan 
wirfoddolwyr eraill. 

tǿȅ ǎȅΩƴ ŘŜǊōȅƴ ƘȅŦŦƻǊŘŘƛŀƴǘ ŀ 
chyfarwyddyd chwaraeon mewn clwb 
chwaraeon? 

Mae proffil y rhai a oedd wedi derbyn hyfforddiant yn 
ŘŜōȅƎ ȅƴ ŦǊŀǎ ƛΩǊ ǇŀǘǊȅƳŀǳ ŀ ǿŜƭǿȅŘ ŀǊ ƎȅŦŜǊ ȅǊ ŀŜƭƻŘŀŜǘƘ 
ƻ Ǝƭȅōƛŀǳ ŎƘǿŀǊŀŜƻƴ ŀΩǊ ŎȅŦǊŀƴƻƎƛŀŘ ȅƴŘŘȅƴǘΦ 

Mae dynion (9%) ddwywaith yn fwy tebygol na merched 
(5%) o fod wedi derbyn hyfforddiant neu gyfarwyddyd, ac 
ƳŀŜΩǊ ǘŜōȅƎƻƭǊǿȅŘŘ ƛ ǳƴƛƎƻƭȅƴ ŘŘŜǊōȅƴ ƘȅŦŦƻǊŘŘƛŀƴǘ ȅƴ 
ƎƻǎǘǿƴƎ ƎȅŘŀƎ ƻŜŘǊŀƴΦ 5ŜǊōȅƴƛƻŘŘ ǳƴ ŘŜƎ ǎŀƛǘƘ ȅ Ŏŀƴǘ ƻΩǊ 
oedolion rhwng 15 a 24 oed hyfforddiant unwaith o leiaf, o 
ƎȅƳƘŀǊǳ Ń ƴŀǿ ȅ Ŏŀƴǘ ƻΩǊ ƻŜŘƻƭƛƻƴ нр-34 oed, a dim ond 
Řŀǳ ȅ Ŏŀƴǘ ƻΩǊ ǊƘŀƛ ср ƻŜŘ ŀ ƘȈƴΦ 

Mae Tabl 2 yn dangos canran yr oedolion a dderbyniodd 
hyfforddiant neu gyfarwyddyd mewn clwb chwaraeon yn 
ystod y flwyddyn flaenorol. 

 

Tabl 2: Canran yr oedolion a dderbyniodd 
hyfforddiant neu gyfarwyddyd mewn clwb chwaraeon yn 
ystod y flwyddyn flaenorol, yn ôl camp/gweithgaredd 

 
Base: all adults in Wales, aged 15 and above 

 

Roedd chwaraeon tîm τ Ǉşƭ ŘǊƻŜŘΣ ǊȅƎōƛΩǊ ǳƴŘŜō ŀ ǇƘşƭ 
rwyd yn benodol ς a chwaraeon ymladd yn ddau fath o 
weithgaredd yr oedd mwyafrif y cyfranogwyr mewn 
clybiau chwaraeon yn derbyn hyfforddiant rheolaidd 
ynddynt. 

 Camp/gweithgaredd % 

1 Peiriannau ymarfer 1.4 

2 Pêl droed 1.3 

3 Hyfforddi â / codi pwysau 1.0 

4 wȅƎōƛΩǊ ǳƴŘŜō 0.9 

5 Dosbarth ffitrwydd 0.7 

6 Nofio 0.5 

7 Golff 0.4 
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Trafodaeth a chasgliadau 

Y tirlun gwirfoddoli 

¸ƴ ƎȅŦŦǊŜŘƛƴƻƭΣ ƳŀŜ ǇŀǘǊȅƳŀǳΩǊ ƎǿƛǊŦƻŘŘƻƭƛ ƳŜǿƴ 
ŎƘǿŀǊŀŜƻƴ ȅƴ ǳƴƻƭ ŃΩǊ !ǊƻƭȅƎƻƴ ōƭŀŜƴƻǊƻƭ ŀǊ hŜŘƻƭƛƻƴ 
9ƎƴƠƻƭΦ aŀŜΩǊ Řȅƴƛƻƴ ȅƴ ǇŀǊƘŀǳΩƴ Ŧǿȅ ǘŜōȅƎƻƭ ƻ ƘȅŦŦƻǊŘŘƛ ŀ 
ŎƘȅƳǊȅŘ ǊƘŀƴ ƳŜǿƴ Ŏƭȅōƛŀǳ ŎƘǿŀǊŀŜƻƴ ŎȅƳǳƴŜŘƻƭ ŀΩǊ 
merched yn fwy tebygol o ymwneud â chlybiau chwaraeon 
ar ôl ysgol. 

Cefnogir y darganfyddiadau ς ar gyfer yr hyfforddwyr o 
leiaf τ yn arolwg  Sports Coaching in the UK II sports 
coach UK (Townend a North: 2007) ac UK Coach Tracking 
Study (Timson-Katchis, M. a J. North: 2008, 2010), o ran y 
perthnasoedd eang rhwng rhyw, oedran a phlant oedran 
ysgol; a hyfforddiant. 

Cyfranogwyr yn gwerthfawrogi eu hyfforddwyr 

aŀŜΩƴ ŀƳƭǿƎ ōƻŘ ȅ ŎȅŦǊŀƴƻƎǿȅǊ ǎȅΩƴ ŘŜǊōȅƴ ƘȅŦŦƻǊŘŘƛŀƴǘ 
ƴŜǳ ŀǊǿŜƛƴƛŀŘ ȅƴ ƎǿŜǊǘƘŦŀǿǊƻƎƛΩǊ ŎȅƳƻǊǘƘΣ ȅ ƎŜŦƴƻƎŀŜǘƘΣ 
ȅ ŎȅƴƎƻǊ ŀΩǊ ŀǊōŜƴƛƎŜŘŘ ŀ ƎȅƴƛƎƛǊ Ǝŀƴ Ŝǳ ƘȅŦŦƻǊŘŘǿȅǊΦ 
¢ŜƛƳƭŀƛΩǊ ŎȅŦǊŀƴƻƎǿȅǊ ōƻŘ ǎƎƛƭƛŀǳ ƳŜŘŘŀƭŀŎƘ ς bod yn 
ΨƘŀǿŘŘ ǎƛŀǊŀŘ Ń ŎƘƛΩ ƻƴŘ ƘŜŦȅŘ ȅƴ ΨōǊƻŦŦŜǎƛȅƴƻƭΩ ς o 
ƎȅƳƻǊǘƘ ƛΩǿ Ŏȅƴƴǿȅǎ Ƙǿȅ ŀΩǳ ŎȅŘ-gyfranogwyr mewn 
gweithgareddau, a chynnal eu diddordeb, yn ogystal â dod 
â grwpiau at ei gilydd. 

Mae rôl yr hyfforddwr yn mynd y tu hwnt i ddarparu 
gweithgareddau ac yn cynnwys sicrhau bod y cyfranogwr 
yn dal ati ac yn datblygu 

Deall y llwybrau at wirfoddoli mewn chwaraeon 

aŀŜΩǊ ȅƳŎƘǿƛƭ ŀƴǎƻŘŘƻƭ ȅƴ ŘŀƴƎƻǎ ƴŀŘ ƻŜŘŘ ȅ ǊƘŀƴ ŦǿȅŀŦ 
ƻΩǊ ƎǿƛǊŦƻŘŘƻƭǿȅǊ ƳŜǿƴ ŎƘǿŀǊŀŜƻƴ ȅƴ ƳȅƴŘ ŀǘƛΩƴ 
rhagweithiol i chwilio am gyfleoedd, hyd yn oed pan oedd 
ganddynt ddiddordeb mewn gwirfoddoli. 

!Ŏ ŜƛǘƘǊƛƻ ƳȅŦȅǊǿȅǊΣ ǊƻŜŘŘ ȅ ǊƘŀƴ ŦǿȅŀŦ ȅƴ ŎŀŜƭ Ŝǳ Ψǘȅƴƴǳ ƛ 
ƳŜǿƴΩ ƛ ƎŜŦƴƻƎƛ ƎǿŜƛǘƘƎŀǊŜŘŘŀǳ ǊƻŜŘŘŜƴǘ ŜƛǎƻŜǎ ȅƴ 
ȅƳǿƴŜǳŘ ǊƘȅǿŦŀƛƴǘ Ń ƘǿȅΣ ƴŜǳΩƴ ȅƳŀǘŜō ƛ ŀƴƎŜƴ ǇŜƴƻŘƻƭ 
a fynegwyd yn uniongyrchol iddynt naill ai yn eu clwb neu 
ȅƴ Ŝǳ ŎȅƳǳƴŜŘ ƭŜƻƭΦ bƛŘ ȅǿ ƴƛŦŜǊ ƻΩǊ ƎǿƛǊŦƻŘŘƻƭǿȅǊ Ǉƻǎƛōƭ 
ȅƴ ƎǿȅōƻŘ Ǉŀ ŘŘȅƭŜǘǎǿȅŘŘŀǳ ǎȅΩƴ ōƻŘƻƭƛ ƳŜǿƴ 
chwaraeon na beth allent ei wneud. 

/ŀǎƎƭƛŀŘ ȅǊ ȅƳŎƘǿƛƭ ŀƴǎƻŘŘƻƭ ȅǿ ȅ ŘȅƭŀƛΩǊ ƎǿŀƛǘƘ ƛ ƎȅƴȅŘŘǳ 
nifer y gwirfoddolwyr mewn chwaraeon yng Nghymru 
ŀŘŜƛƭŀŘǳ ŀǊ ȅ ΨƳƻŘŜƭ ƻǊƎŀƴƛƎΩΣ Ǝŀƴ Ŝƛ ƎǿƴŜǳŘ ȅƴ Ƙŀǿǎ ƛ 
ōƻōƭ ΨŘŀǊƻ ŀǊΩ ǿƛǊŦƻŘŘƻƭƛ ƳŜǿƴ ŎƘǿŀǊŀŜƻƴΦ 5ȅƭŀƛ Ƙȅƴ 
Ǝȅƴƴǿȅǎ ŎŜŦƴƻƎƛΩǊ ŎŀƴƭȅƴƻƭΥ 

Á datgan eu hanghenion am hyfforddwyr a 
gwirfoddolwyr; 

Á ŘŀǘōƭȅƎǳ ǎǘǊŀǘŜƎŀŜǘƘ ƎƭƛǊ ŀǊ ƎȅŦŜǊ ŎǊȅŦƘŀǳΩǊ ǎȅƭŦŀŜƴ ƻ 
wirfoddolwyr: 

Á diffinio a disgrifio (a rhannu) y dyletswyddau, y sgiliau, 
ŀΩǊ ȅƳǊǿȅƳƛŀŘ ŀƳǎŜǊ ǎȅŘŘ Ŝǳ ƘŀƴƎŜƴ ȅƴ ƎƭƛǊƛŀŎƘ 

Á meithrin hyder i ofyn am help τ deunyddiau i gefnogi 
hyn? 

Á darparu cefnogaeth briodol i hyfforddwyr a 
gwirfoddolwyr, yn cynnwys datblygu rhwydweithiau 
lleol lle bo angen; 

Á meithrin cysylltiadau ag ysgolion a sefydliadau partner 
eraill. 

Gall deall y pedwar prif lwybr at wirfoddoli mewn 
chwaraeon alluogi i glybiau, canolfannau a chyrff rheoli 
geisio ffyrdd o gynyddu eu sylfaen o wirfoddolwyr, gan 
ŘŘŜŦƴȅŘŘƛƻ Řǳƭƭƛŀǳ ƭƭŜƻƭ ƻ ǿŜƛǘƘǊŜŘǳΣ ȅƴ ǳƴƻƭ ŃΩǊ ƭƭǿȅōǊŀǳ 
hyn. 

Her i ddatblygu clybiau 

aŀŜΩǊ ȅƳŎƘǿƛƭ ŀƴǎƻŘŘƻƭ ƘŜŦȅŘ ȅƴ ŎȅŦƭǿȅƴƻ ƘŜǊ ƛΩǊ ǊƘŀƛ Ń 
diddordeb mewn datblygu clybiau. Un rheswm dros 
ŘŘŀǘōƭȅƎǳΩǊ ǎȅƭŦŀŜƴ ǿƛǊŦƻŘŘƻƭƛ ȅǿ ŜǊ Ƴǿȅƴ Ƙǿȅƭǳǎƻ 
datblygiad clybiau mwy, cryfach a chadarnach. 

Mae hyfforddwyr a gwirfoddolwyr yn teimlo eu bod yn 
cael cefnogaeth ddigonol yn eu rôl wirfoddoli o ddydd i 
ŘŘȅŘŘΥ ƳŀŜΩƴ ȅƳŘŘŀƴƎƻǎ ōƻŘ ȅ ƎŜŦƴƻƎŀŜǘƘ ŀŘ-hoc mewn 
Ŏƭȅōƛŀǳ ŀ ŎƘŀƴ ƎȅǊŦŦ ǊƘŜƻƭƛΩƴ ŘŘƛƎƻƴƻƭΦ 

DǿŜƭƛǊ ȅ ōǿƭŎƘ ȅƴ ȅ ƎŜŦƴƻƎŀŜǘƘ Ǉŀƴ ƳŀŜΩǊ ƎǿƛǊŦƻŘŘƻƭǿȅǊ 
ȅƴ ŘȅƳǳƴƻ ŜƘŀƴƎǳ Ŝǳ ŎƭǿōΦ ¸ƴ ŀƳƭ ƛŀǿƴΣ ƳŀŜΩǊ 
gwirfoddolwyr yn teimlo bod gormod o faich arnynt ac 
angen cymorth gan fwy o bobl ond, yn eu tro, maent 
angen cefnogaeth i gael y cymorth hwnnw. 

Felly, mae gwirfoddolwyr (a chlybiau) angen cefnogaeth i 
benderfynu i bwy ddylid gofyn am gefnogaeth, pryd ddylid 
gofyn a chael yr hyder i ofyn, tra hefyd yn derbyn y bydd 
llawer yn dweud na. 
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/ǿŜǎǘƛȅƴŀǳ ƻΩǊ ȅƳŎƘǿƛƭ 

DŜƭƭƛǊ ȅǎǘȅǊƛŜŘ ǎŀǿƭ ŎǿŜǎǘƛǿƴ ǇŜƭƭŀŎƘ ƻΩǊ ȅƳŎƘǿƛƭ ŀ 
gyflwynir yn y papur hwn: 

Á Os yw mwyafrif y gwirfoddolwyr gweithredol (yn 
cynnwys hyfforddwyr) yn ymwneud yn lleol yn hytrach 
na bod yn rhagweithiol, beth ydym yn ei olygu wrth 
gyfeirio at ddefnyddio hyfforddwyr? 

Á aŀŜ ŎȅŦǊŀƴ ǳŎƘŜƭ ƻΩǊ ŀǊǿŜƛƴǿȅǊ ŀΩǊ ƘȅŦŦƻǊŘŘǿȅǊ 
chwaraeon newydd a hyfforddir bob blwyddyn yng 
bƎƘȅƳǊǳΩƴ ōƻōƭ ƛŜǳŀƛƴŎΦ h ȅǎǘȅǊƛŜŘ ȅ ŎȅƳƘŜƭƭƛŀƴǘ 
nodedig sydd i fyfyrwyr wrth fynd ati i wirfoddoli, sut 
mae cynnwys hyfforddwyr a gwirfoddolwyr ieuainc yn 
yr hirdymor? 

Á aŀŜ Ŏƭȅōƛŀǳ ŎƘǿŀǊŀŜƻƴ ΨǇǳǊΩ ŀǊ ƎȅŦŜǊ ƻŜŘƻƭƛƻƴ ȅƴ 
amgylcheddau dosbarth canol, gwrywaidd drwodd a 
ǘƘǊƻΣ ƻ Ǌŀƴ ȅ ŎȅŦǊŀƴƻƎǿȅǊ ŀΩǊ ƎǿƛǊŦƻŘŘƻƭǿȅǊΦ ! ƻŜǎ 
modd datblygu is-strwythur y clwb chwaraeon er 
mwyn iddo fod yn fwy cynhwysol? 

Á A oes ffyrdd o newid diwylliant clwb fel nad oes gan y 
gwirfoddolwyr ofn gofyn am gymorth a bod mwy o 
ddisgwyl i rieni a chyfranogwyr helpu yn hytrach na 
ΨŘŜŦƴȅŘŘƛƻΩ Ŝǳ ŎƭǿōΚ 

Dulliau ymchwil 

Seilir y Darganfyddiadau Ymchwil a gyflwynir yma ar ddwy 
astudiaeth ymchwil. 

Arolwg 2008-09 ar Oedolion Egnïol 

Seilir yr holl ddarganfyddiadau meintiol ar ganlyniadau 
Arolwg 2008-09 ar Oedolion Egnïol. 

aŀŜΩǊ !ǊƻƭǿƎ ŀǊ hŜŘƻƭƛƻƴ 9ƎƴƠƻƭ ȅƴ ŎŀǎƎƭǳ ŎȅŦƻŜǘƘ ƻ ŘŘŀǘŀ 
am hyfforddi a gwirfoddoli mewn chwaraeon ymhlith 
ƻŜŘƻƭƛƻƴ мр ƻŜŘ ŀ ƘȈƴ ȅƴƎ bƎƘȅƳǊǳΣ ȅƴ ŎȅƴƴǿȅǎΥ 

Á pwy sydd wedi derbyn hyffoddiant neu 
gyfarwyddyd chwaraeon yn eu clwb chwaraeon; 

Á ŀƳƭŜŘŘ ȅǊ ƘȅŦŦƻǊŘŘƛŀƴǘ ƴŜǳΩǊ ŎȅŦŀǊǿȅŘŘȅŘ 
chwaraeon a dderbyniwyd; 

Á Ǉŀ ŎƘǿŀǊŀŜƻƴκƎǿŜƛǘƘƎŀǊŜŘŘŀǳ ƳŀŜΩǊ ȅƳŀǘŜōǿȅǊ 
wedi derbyn hyffoddiant neu gyfarwyddyd 
chwaraeon ynddynt; 

Á Ǉǿȅ ǎȅΩƴ ƎǿƛǊŦƻŘŘƻƭƛ ƳŜǿƴ Ŏƭȅōƛŀǳ ŎƘǿŀǊŀŜƻƴΣ 
clybiau chwaraeon ar ôl ysgol a gweithgareddau 
eraill cysylltiedig â chwaraeon, fel digwyddiadau; 

Á pa ddyletswyddau maent yn ymgymryd â hwy; 

Á pa mor aml maent yn gwirfoddoli, a faint o oriau 
maent yn ei roi i wirfoddoli mewn chwaraeon; 

Á Ǉǿȅ ŦȅŘŘŀƛΩƴ ƘƻŦŦƛ ƎǿƛǊŦƻŘŘƻƭƛ ƳŜǿƴ ŎƘǿŀǊŀŜƻƴ 
yn amlach. 

Ceir mwy o wybodaeth am yr Arolwg ar Oedolion Egnïol 
yng ngwefan Chwaraeon Cymru. 

Ymchwil ansoddol 

Cynhaliwyd yr ymchwil ansoddol yn ystod misoedd 
Mawrth ac Ebrill 2010 gan ddefnyddio cyfweliadau lled-
strwythuredig dros y ffôn gyda 109 o oedolion. 

Roedd pawb a gymerodd ran yn yr ymchwil wedi ymateb i 
Arolwg 2008-09 ar Oedolion Egnïol ac wedi dweud y 
byddent yn fodlon cymryd rhan mewn gwaith ymchwil 
pellach. 

¸ ǇŜŘǿŀǊ ƎǊȂǇ ǘŀǊƎŜŘ ƻŜŘŘΥ 

Á ̧  ǊƘŀƛ ǎȅΩƴ ƎǿƛǊŦƻŘŘƻƭƛ ŀǊ Ƙȅƴ ƻ ōǊȅŘ ƳŜǿƴ 
chwaraeonτ38 cyfweliad 

Á Pobl nad oeddent yn gwirfoddoli mewn chwaraeon, 
ond â diddordeb mewn gwneud hynnyτ39 cyfweliad 

Á Pobl heb ddiddordeb mewn hyfforddi/ gwirfoddoli 
mewn chwaraeonτ17 cyfweliad 

Á Pobl yn derbyn hyfforddiant mewn clwb chwaraeon 
neu ganolfan hamdden/ffitrwyddτ15 cyfweliad. 

wƻŜŘŘ ȅ ǇǊƻǎƛŜŎǘ ȅƳŎƘǿƛƭ ŀƴǎƻŘŘƻƭ ȅƴ ǊƘƻƛ ǎȅƭǿ ƛΩǊ 
themâu a ganlyn: 

Á ȅ ƳŀǘŜǊƛƻƴΣ ȅ ǊƘǿȅǎǘǊŀǳ ŀΩǊ ŎȅƳƘŜƭƭƛŀƴǘ ƛ ǿƛǊŦƻŘŘƻƭǿȅǊ 
mewn chwaraeon a gwirfoddoli yng Nghymru; 

Á sut i recriwtio a chefnogi gwirfoddolwyr; 

Á Á gwerth hyfforddiant a chyfarwyddyd i gyfranogwyr. 

¸ƳƎȅƳŜǊǿȅŘ ŃΩǊ ŜƭŦŜƴ Ƙƻƴ ƻΩǊ ȅƳŎƘǿƛƭ Ǝŀƴ .ǊƛƎƘǘǇǳǊǇƻǎŜ 
Consulting ar y cyd â Shared Intelligence Cyf., ar ran 
/ƘǿŀǊŀŜƻƴ /ȅƳǊǳΦ DŜƭƭƛǊ ƭŀǿǊƭǿȅǘƘƻΩǊ ŀŘǊƻŘŘƛŀŘ ƭƭŀǿƴ ƻ 
wefan Chwaraeon Cymru 


